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JRTC BRINGS INDUSTRY, EXPERTS TOGETHER TO SUPPORT TIC

A Soldier with JRTC and Fort Polk showcases one of the Innovation Industrial Confer-
ence’s static displays to a vendor, Jan. 14, at Fort Polk, La. (U.S. Army photo by Porsha 
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JRTC BRINGS INDUSTRY, EXPERTS TOGETHER TO SUPPORT TIC

By Porsha Auzenne
Public Affairs Office

FORT POLK, La. — The Joint Readiness 
Training Center and Fort Polk hosted their first 
Innovation Industrial Conference, Jan. 14–15, 
bringing together defense industry vendors 
and Army modernization experts to support 
efforts to modernize JRTC’s Transformation in 
Contact initiative.

The two-day conference focused on elec-
tromagnetic warfare, unmanned aerial sys-
tems, unmanned ground vehicles, artificial 
intelligence, command and control, and intelli-
gence and fires integration.

More than 40 defense industry vendors 
from across the country participated, show-
casing technologies aligned with concepts 

developed by the JRTC Innovative Moderniza-
tion Equipping Group. Vendors included Inter-
ference Management and Cancellation Inter-
national, ORKID, Farada Group and EagleNXT. 

Representatives from several Department 
of War organizations also attended, including 
Army Materiel Command, Army G-3, U.S. Army 
Reserve Command G-34, First Army Training 
and the Joint Counter–Small Unmanned Air-
craft Systems University.

“This is super important for what we do here 
at JRTC,” Brig. Gen. Jason A. Curl, command-
ing general, said about the event. “We’re mak-
ing sure we continue to move up and close the 
gap between what we’re seeing in the current 
operating environment and what we’re able to 
replicate. We’re focused on making sure that 
we continue to advance the Army’s Combat 
Training Center itself.”

Organizers said the conference was de-
signed to connect emerging industry solutions 
with JRTC’s operational experimentation envi-
ronment, ensuring future equipment supports 
realistic training at the Army’s premier CTC. 

Sgt. First Class Travis Keiper, USAR Soldier 
assigned to Task Force 76 from Salt Lake City, 
Utah, discussed the importance of the confer-
ence and gave feedback.

“To build our counter-UAS program, it’s im-
portant for us to understand what capabilities 
and products are coming and how we can inte-
grate them into a top-down program,” he said.

“While I’m here, I can ask questions about 
what products are coming out, if we can get a 
better feel for those systems and understand 
the training timeline so we can continue to de-
velop the program. We also attend several an-
nual training events each year, so it would be 
beneficial to incorporate those programs as 
well, along with working with the JRTC here. 
Ideally, we could bring our unit to Fort Polk to 
train and gain hands-on experience across the 
full spectrum of capabilities.” 

Maj. Roman Xydias, USARC G34 Training 
and Exercises officer, shared similar beliefs.

“We are looking at both materiel training 
solutions and using a bottom-line up-front ap-
proach,” Xydias said. “From the USARC G-34 
perspective, our goal is to develop a complete 
concept that moves materiel solutions through 
the training and testing pipeline within an oper-
ational environment, allowing us to clearly de-
termine what capabilities we should be fielding 
and which we should not.”

Col. Justin Sisak, USARC G-34 program 
manager, said events like the Innovation Indus

Brig. Gen. Jason A. Curl, commanding general of the Joint Readiness Training Center 
and Fort Polk, speaks to guests at the Innovation Industrial Conference Jan. 14 at the 
Warrior Training Complex, Fort Polk, La. (U.S. Army photo by Porsha Auzenne) Continued on page 11

Soldiers with JRTC and Fort Polk showcase one of the Innovation Industrial Confer-
ence’s static displays to a vendor, Jan. 14, at Fort Polk, La. (U.S. Army photo by Porsha 
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The current 
environment 
is saturated 

with individual 
organizations all trying to 

solve the same problem 
at the same time, often in 

isolation. Those are the 
walls we need to break 
down, and this type of 

event does exactly that for 
the USAR. It accelerates 

the maturation of our 
strategy and campaign 

plan significantly.”
— Col. Justin Sisak

trial Conference are important because they 
help build relationships to form partnerships 
and identify missing links.

“Now that we’re here at the Innovation Indus-
trial Conference, we’ve identified a relationship 
that we can continue to build and grow,” Sisak 
said. 

“The current environment is saturated with 
individual organizations all trying to solve the 
same problem at the same time, often in iso-
lation. Those are the walls we need to break 
down, and this type of event does exactly that 
for the USAR. It accelerates the maturation of 
our strategy and campaign plan significantly.”

Lt. Col. Troy Allen Catterton, U.S. Army re-

servist assigned to the JRTC G-3 Directorate 
as the senior USAR advisor and the JRTC TIC 
modernization project officer, was a key orga-
nizer of the conference. Upon conclusion of 
the two-day event, Catterton expressed how 
the Innovation Industrial Conference enables 
JRTC to bridge the gap between Department 
of War initiatives and the modernization of war-
fighter capabilities.

“There is much more that could be added to 
the broader environment, but our initial task is 
to create a venue where technology modern-
ization and its various facets can be identified 
and where we can leverage vendor capabilities 
and industry leaders to synchronize our path 

forward,” he said.
Catteron said he hopes to see the confer-

ence evolve into an annual event in the future.
As the Army continues to adapt to rapidly 

evolving threats, the Innovation Industrial Con-
ference marked a significant step in aligning 
industry innovation with realistic, operation-
al training. By fostering collaboration across 
Army organizations and defense partners, 
JRTC and Fort Polk strengthens its ability to 
modernize transformation in contact and pre-
pare Soldiers for the complexities of the mod-
ern battlefield — setting conditions for con-
tinued innovation and readiness in the years 
ahead.

Vendors at the Innovation Industrial Conference observe drone displays outside of the 
Warrior Training Complex. (U.S. Army photo by Porsha Auzenne)

Col. Justin Sisak, U.S. Army Reserve Command G34 program manager, observes during 
the Innovation Industrial Conference. (U.S. Army photo by Porsha Auzenne)
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Atendees of the Innovation Industrial Conference, along with JRTC and Fort Polk lead-
ership, pose for a group photo. (U.S. Army photo by Porsha Auzenne)

Lt. Col. Troy Allen Catterton, U.S. Army reservist assigned to the JRTC 
G-3 Directorate as the senior USAR advisor and the JRTC TIC modern-
ization project officer, speaks with attendees at the conference. (U.S. 
Army photo by Porsha Auzenne)
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TAP success stories
I officially began the process of going through the Transition Assistance Program in May 2025, exactly 

eight months before my transition. While deployment prevented me from starting sooner, I quickly realized 
the immense value of this program.

I am excited to share that I followed the Career Track via the Career Skills Program, attending a 10-week 
intensive course with Ryder. The training was comprehensive, focusing on a new vehicle system each week, 
and I am proud to announce that I have secured a position as a Level 2 Diesel Technician with them.

TAP was a wake-up call regarding the importance of financial budgeting, resume building and under-
standing the civilian job market. My biggest piece of advice to fellow service members: Go as early as possi-
ble. Give yourself the time to explore the abundance of

resources available so you can choose the path that truly fits your future.                                                                                                                                     

                                                                                                                                   — Sgt. Cristian Guevara

I initiated the Transition Assistance Program (TAP) 15 months prior to my separation, allowing for a strate-
gic and well-prepared transition to the civilian workforce. 

Through the Career Skills Program, I completed 15 weeks of intensive training at the Southeast Lineman 
Training Center in Trenton, GA. During this period, I earned over 10 nationally recognized certifications, in-
cluding my Class A CDL. I am now focused on launching my career as a Journeyman Lineman with the Inter-
national Brotherhood of Electrical Workers. 

My advice to fellow transitioning Soldiers is to remain committed to your professional goals — once you 
identify a beneficial path, follow through with discipline.

                                                                                                                                        — Sgt. Dylan Arnold

I began my transition process exactly 18 months before my ETS date. Starting early provided the neces-
sary runway to plan meticulously and utilize every available resource without the stress of a looming dead-
line. While I didn’t limit myself to a single track, attending all of them provided a well-rounded perspective 
on civilian expectations. 

A cornerstone of my transition with the Career Skills Program was an internship was with CVS, where I 
trained as a Store Manager. This experience was invaluable, allowing me to translate my leadership into 
civilian-sector skills and giving me a competitive edge. My advice to fellow soldiers: Start early and attend 
often. The Army has utilized your skills to the limit; now it is your turn to prioritize your own success. Take 
initiative, because you are the primary architect of your future.

                                                                                                                                           — Sgt. Terry Grigg
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Charging stations provide convenience for
Soldiers, families to charge their vehicles

15 16

FORT POLK, La. — Fort Polk is pleased to 
announce the activation of 15 dual Electric Ve-
hicle Charging Stations, now available for use 
by both privately owned vehicles and govern-
ment-owned vehicles. 

Each dual charging station is capable of 
recharging two electric vehicles simulta-
neously, enhancing convenience for users. 
The charging stations strategically located 
throughout the installation, including at post 
headquarters (Bldg 350), Transportation Mo-
tor Pool, the Bowling Alley, the intersection of 
Third Street and Mississippi Avenue, the Com-
missary and the PX.

Many of the stations are activated and the 
rest soon will be.

By Angie Thorne
Fort Polk Garrison Public Affairs Office

Those with government vehicles already 
have a card to use at the stations. They just 
have to follow the instructions on the screen. 

Civilians using the stations will have to sign 
into the system and establish a Charge Point 
account. 

“There is an app they can download — 
ChargePoint — to set up their account,” said 
Jeffrey Rodgers, Fort Polk’s installation en-
ergy manager. “They can also use the on the 
charging station to sign up.”

Rodgers said he wants to make the Fort Polk 
community aware that this option is available to 
them when charging their electric vehicles.

“The charging stations are there, available 
and anyone can use them anytime they need 
to,” he said. “There is no fee to use the station, 
people will only have to pay the fee per kilowatt 
hour used.”



Charging stations provide convenience for
Soldiers, families to charge their vehicles

15 16

Those with government vehicles already 
have a card to use at the stations. They just 
have to follow the instructions on the screen. 

Civilians using the stations will have to sign 
into the system and establish a Charge Point 
account. 

“There is an app they can download — 
ChargePoint — to set up their account,” said 
Jeffrey Rodgers, Fort Polk’s installation en-
ergy manager. “They can also use the on the 
charging station to sign up.”

Rodgers said he wants to make the Fort Polk 
community aware that this option is available to 
them when charging their electric vehicles.

“The charging stations are there, available 
and anyone can use them anytime they need 
to,” he said. “There is no fee to use the station, 
people will only have to pay the fee per kilowatt 
hour used.”

The charging stations are level two, which 
means they are more powerful than older sta-
tions.

“You should be able to get a full charge within 
eight hours,” Rodgers said. “One of the biggest 
benefits for EV owners is having that faster 
charging station available to them on Fort Polk.”

Rodgers said if they live on post, they don’t 
have to use a slower 1/10 battery to charge 
their vehicle at home.

“Instead, if they work near one of the cha-
grining stations, they can plug it in when they 
get to work and by the end of the day their car 
will be fully charged,” he said.

Rogers said Installation Command provided 
Fort Polk with funds, more than a million dollars, 
to install the chargers for the ease and benefit 
of anyone who has an EV.

“We want people to use them,” he said.
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Certified nurse anesthetists support surgical care, readiness

FORT POLK, La. — Bayne-Jones Army 
Community Hospital is highlighting the role of 
certified nurse anesthetists in delivering safe 
anesthesia care and supporting medical readi-
ness across the Joint Readiness Training Cen-
ter and Fort Polk.

Certified nurse anesthetists at BJACH serve 
as the hospital’s primary anesthesia providers, 
delivering care across surgical, obstetric and 
emergency settings. Their work supports pa-
tient safety, ensures access to care in a rural 
environment and contributes to the readiness 
of Soldiers and families assigned to the instal-
lation.

Maj. Bernard “Ben” Lease, a CRNA assigned 
to BJACH, said his interest in anesthesia began 
during a shadowing experience in his home-
town of Fennimore, Wisconsin, where access 
to anesthesia providers was limited.

“Anesthesia providers in rural America are 
hard to come by, and I respect those CRNAs 
who work independently and care for people 
in small communities,” Lease said.

Lease earned a Bachelor of Science in Nurs-
ing from Edgewood University in Madison, 
Wisconsin, and completed a Doctor of Nursing 
Practice through the U.S. Army Graduate Pro-
gram in Anesthesia Nursing at Fort Sam Hous-
ton. He said CRNAs at BJACH tailor anesthetic 
care to individual patients using a combination 
of general, regional and spinal or epidural anes-
thesia techniques.

“That individualized approach increases 
safety, satisfaction and outcomes,” Lease said.

Maj. Laura Payton, chief of Anesthesia and 
Surgical Services at BJACH, brings more than 
two decades of Army service to her role. She 
earned a Doctor of Nursing Practice through 
Uniformed Services University in Bethesda, 
Maryland, and has served in anesthesia lead-
ership roles across Army Medicine. She ar-
rived at Fort Polk in 2025.

“Patients usually see me during a stressful 
time or situation,” Payton said. “My goal is to 
provide exceptional, safe care and good pain 
management.”

Payton oversees anesthesia services that 
support surgical readiness and ensure pa-
tients receive timely, high-quality care close to 
home. CRNAs at BJACH practice at full scope, 
allowing the hospital to maintain surgical capa-
bility in a rural setting while supporting the op-
erational mission of the installation.

Maj. Sheena Jackson, a certified nurse anes-
thetist at BJACH, said vigilance and continuity 
of care are central to her role.

“As a CRNA, I remain vigilant in the care of 
patients and their families any time anesthesia 
is required,” Jackson said.

By Jean Clavette Graves
B JACH PAO

Jackson completed her nurse anesthesia 
education through the U.S. Army Nursing An-
esthesia Graduate Program. She said CRNAs 
remain with patients throughout surgical pro-
cedures, providing continuous monitoring and 
care from induction through recovery.

BJACH also relies on reserve component 
support to maintain anesthesia capability. Lt. 
Col. Robert “Scott” Wiltrout, a CRNA and Indi-
vidual Military Augmentee, supports the hospi-
tal while maintaining a civilian anesthesia prac-
tice in Kentucky.

“I always enjoy coming to BJACH and help-
ing Soldiers when support is needed,” Wiltrout 
said.

Wiltrout said his medical career followed 
a nontraditional path. He began as a surgical 
scrub nurse, later became a registered nurse 

Maj. Sheena Jackson, a certified nurse anesthetist assigned to Bayne-Jones Army Community 
Hospital, prepares anesthesia equipment in the labor, delivery, recovery and postpartum op-
erating room during a demonstration held at Fort Polk. Certified nurse anesthetists provide 
anesthesia care across surgical and obstetric settings, supporting patient safety and medical 
readiness at the hospital. (U.S. Army photo by Jean Cleavette Graves)

first assistant, attended physician assistant 
school, and ultimately pursued anesthesia af-
ter discovering a passion for the specialty.

Wiltrout completed his anesthesia training 
on the civilian side and joined the Army Re-
serve in 2001. He has served for approximately 
25 years, providing experienced clinical sup-
port during periods of increased operational 
demand.

National Certified Registered Nurse Anes-
thetists Week observed Jan. 18–24, highlights 
the contributions of CRNAs across the coun-
try, particularly in rural and underserved com-
munities. At BJACH, CRNAs play a critical role 
in ensuring patient safety, maintaining access 
to surgical care and supporting medical read-
iness for Soldiers, Families and the Fort Polk 
community.

Maj. Laura Payton, chief of An-
esthesia and Surgical Services at 
Bayne-Jones Army Community 
Hospital, speaks with Spc. Jose 
David, an orthopedic special-
ist assigned to BJACH, during a 
demonstration held in January 
at Fort Polk, as Lt. Col. Robert 
“Scott” Wiltrout charts near-
by. (U.S. Army photo by Jean 
Cleavette Graves)
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Beyond the delivery room: 

By Jean Clavette Graves
B JACH PAO

FORT POLK, La. — When My’Kia Starks 
brought her newborn daughter home for the 
first time, the joy of becoming a mother was 
paired with the weight of a new and unfamiliar 
responsibility.

“I was running on only one or two hours of 
sleep,” My’Kia said. “But I also felt incredibly 
grateful knowing my baby girl had arrived safe-
ly. Becoming a mom was the biggest change of 
my life.”

At 21, she and her husband, Spc. LaMichael 
Starks, assigned to the 84th Combat Engineer 
Company - Infantry, 710th Light Support Battal-
ion, 3rd Brigade Combat Team, 10th Mountain 
Division, welcomed their daughter, Me’Lani, 
on Jan. 6 at Beauregard Health System in De-
Ridder, Louisiana, after Starks was referred off 
post due to maternal health concerns. While 
the delivery went well, the days that followed 
brought fatigue and the realization that caring 
for a newborn came with challenges they had 
not fully anticipated.

For young military families, the transition 
home after childbirth can be just as important 
as the delivery. Unlike many civilian families, 
military parents often return home without 
nearby relatives or long-term support systems, 
navigating recovery and newborn care largely 
on their own. Post-delivery education, reassur-
ance and hands-on support play an important 
role in helping new parents build confidence, 
strengthening families and supporting Soldier 
readiness.

Once home, My’Kia said feeding and night-
time routines quickly became challenging. De-
spite preparing to breastfeed, she found that 
learning in real time brought new questions 
and concerns.

“The first night was especially hard,” she said. 
“I struggled to tell whether my baby was eating 
enough or if she was even getting milk at all.”

As breastfeeding became increasingly pain-
ful, My’Kia said she began to worry. Like many 
new parents, the transition home brought 
questions and moments of self-doubt as she 
learned to care for her newborn.

Looking for guidance, My’Kia spoke with her 
mother — a BJACH employee — who con-
nected the young Family with April K. Williams, 
a supervisory clinical nurse in the BJACH OB/
GYN Clinic.

That connection, My’Kia said, made a lasting 
difference.

“She took the time to go over postpartum 
care from head to toe and answered questions 

April Williams, RN, a supervisory 
clinical nurse in the Bayne-Jones 
Army Community Hospital OB/
GYN Clinic, provides newborn ed-
ucation to My’Kia Starks and Spc. 
LaMichael Starks, assigned to the 
84th Combat Engineer Compa-
ny, Infantry, 710th Light Support 
Battalion, 3rd Brigade Combat 
Team, 10th Mountain Division, 
during a follow-up visit. Post-de-
livery education and support help 
new military parents navigate the 
transition home and strengthen 
family readiness. (U.S. Army pho-

Where support for new parents begins

that helped us feel more confident as new par-
ents,” My’Kia said.

Williams said supporting families during the 
transition home is a critical part of care, partic-
ularly for first-time parents.

“My role is to make sure Soldiers and family 
members have the education and support they 
need as they adjust to life with a new baby,” Wil-
liams said. “The period after discharge can be 
overwhelming, especially for families without 
relatives nearby.”

She explained that when she meets with new 
families, education often focuses on breast-
feeding support, newborn care and recogniz-
ing postpartum warning signs.

“Many military families are navigating this 
phase on their own,” Williams said. “Consistent 
guidance helps them feel supported and confi-
dent during those early weeks.”

The most significant support, Starks said, 
came through breastfeeding education.

“She showed me different feeding positions, 
helped with proper latching, and taught me 
how to fix a bad latch,” she said. “She explained 
how to tell if my baby was swallowing and re-
assured me about her breathing. After that, my 
pain was gone, and I finally felt confident.”

For the new dad, the reassurance extended 
beyond learning how to care for a newborn — 
it directly affected his ability to balance family 
life with military service.

“Bringing our baby home felt unreal at first,” 
he said. “I was in shock realizing I was now re-
sponsible for a new life.”

Starks said hands-on guidance helped ad-
dress concerns he did not know how to navi-
gate on his own.

“I was worried about her breathing and her 
skin,” he said. “April explained what was normal 
and made sure we understood.”

“When your Family is taken care of, it allows 
you to focus on your duties without constant 

worry,” Starks said. “That peace of mind is crit-
ical for readiness.”

Both parents emphasized how meaningful 
the support they received was during a vulner-
able transition.

“It meant everything to have someone walk 
us through things step by step,” My’Kia said. 
“Her patience, kindness and genuine care 
showed how supportive the people at Fort 
Polk truly are.”

Starks echoed that sentiment.
“It showed that the military community sup-

ports its Soldiers and their families beyond 
professional responsibilities,” he said.

Support for new parents at BJACH is com-
plemented by education and resources pro-
vided through Fort Polk installation partners.

Yadira Roman, a registered nurse with the 
New Parent Support Program, said the free 
and voluntary program provides education, 
support and resources to expectant parents 
and families with children from birth to age 3.

“NPSP focuses on healthy child develop-
ment, safety and strengthening family resil-
ience,” Roman said.

The program serves active-duty service 
members, spouses, families and veterans, 
offering evidence-based education, person-
alized support and access to resources that 
promote safe sleep, infant care, bonding and 
parental well-being.

Looking back, My’Kia described the expe-
rience as life changing. “April took the time to 
answer our questions and help us feel more 
confident as new parents,” she said. “She gen-
uinely cares about mothers and families.”

Her advice to others navigating early parent-
hood is simple.

“Never hesitate to ask for help,” My’Kia said. 
“There is always more to learn and having 
someone with experience can make a huge 
difference.”
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BJACH earns Gold Seal of Approval for quality and safety
By Jean Clavette Graves
B JACH PAO

FORT POLK, La. — Bayne-Jones Army 
Community Hospital has once again earned 
The Joint Commission’s Gold Seal of Approv-
al®, reaffirming the hospital’s commitment to 
delivering safe, high-quality care to Soldiers, 
Families, and the Fort Polk community.

The Gold Seal of Approval is a nationally and 
internationally recognized symbol of quality 
that reflects a health care organization’s com-
pliance with The Joint Commission’s rigorous 
performance standards. BJACH underwent a 
comprehensive on-site evaluation that exam-
ined patient care, clinical processes, safety 
practices, and organizational performance.

The Joint Commission is the nation’s oldest 
and largest accrediting body, evaluating health 
care organizations to promote continuous im-
provement and patient safety.

“This accreditation is an objective evaluation 
of our hospital’s performance,” said Ria Moore, 
a registered nurse and The Joint Commission 
coordinator for BJACH. “It demonstrates our 
unwavering commitment to providing safe, 
high-quality care to every patient. More impor-
tantly, it shows that quality and safety are not 
something we focus on only during a survey — 
they are part of what we do every day.”

BJACH is surveyed every three years; how-
ever, hospital leaders emphasize that quality 
and patient safety are sustained year-round. 
Accreditation standards are embedded into 
daily operations across inpatient, outpatient, 
ancillary, and administrative departments.

“To ensure continuous improvement, we’ve 
moved away from infrequent, paper-based 
exercises and toward a more automated, us-
er-friendly approach,” Moore said. “We con-
duct regular patient-care reviews that follow 
care processes across departments, review 
data consistently, and address any break-
downs in care as they occur. This creates a cul-
ture where quality is everyone’s responsibility.”

Stacy Hall, a registered nurse and chief of 
clinical quality management for BJACH, said 
Joint Commission accreditation strengthens 
patient safety and risk management by rein-
forcing evidence-based practices throughout 
the hospital.

“Joint Commission standards provide the 
foundation for a proactive approach to patient 
safety,” Hall said. “They guide how we imple-
ment clinical practice guidelines, measure per-
formance, and improve outcomes. By adhering 
to these standards, we promote consistent, 
high-quality care, stronger teamwork, and a 
safer environment for both patients and staff.”

Hall added that accreditation aligns with the 
Defense Health Agency’s focus on high-reli-
ability health care and supports BJACH’s mis-
sion.

“The principles behind Joint Commission 
accreditation emphasize leadership engage-
ment, continuous improvement, and a strong 
culture of safety,” Hall said. “Those principles 
guide how we care for our patients and sup-
port our staff every day.”

Col. Patrick W. Miller, hospital commander, 
said the achievement reflects BJACH’s values 
and the culture the team works to uphold every 
day.

“This accreditation is a testament to the 
professionalism and teamwork of our BJACH 
staff,” Miller said. “It reflects a culture rooted in 
caring for our patients, supporting one anoth-
er, and remaining committed to providing safe, 
high-quality care for the Soldiers, Families, and 
community we serve.”

For patients and Families, the Gold Seal of 
Approval offers reassurance.

“When patients see the Gold Seal, they can 
be confident that BJACH has voluntarily under-
gone a rigorous evaluation and met the highest 
standards of care,” Moore said. “It reflects our 
promise to continually improve and to provide 
the best possible care to those who trust us 
with their health.”

Hospital leaders emphasized that accredita-
tion is not simply about passing an inspection, 
but about accountability, transparency, and 
sustained excellence.

“Earning Joint Commission accreditation 
again shows that we care — about our pa-

tients, our staff, and our community,” Moore 
said. “We want to be better tomorrow than we 
were today.”

Graphic illustration highlighting Bayne-Jones Army Community Hospital earning The Joint 
Commission’s Gold Seal of Approval for quality and safety at Fort Polk. The Gold Seal of 
Approval is an internationally recognized symbol reflecting a health care organization’s 
compliance with rigorous performance standards for patient safety and quality of care. (U.S. 
Army graphic by Bayne-Jones Army Community Hospital)
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Wheelock
Fitness 
Center

Current exercise class schedule
MondayMonday TuesdayTuesday WednesdayWednesday

ThursdayThursdaySpin class
at 6 p.m.

R.I.P.P.E.D.
at 6 p.m.

Zumba
at 6 p.m.

Spin class
at 6 p.m.

For more 
information call 
726-780-1415.

Each class is $3

Zumba Toning
at 4:45 p.m.

Zumba Toning
at 4:45 p.m.

22

DALLAS – Eating healthy has never been 
so easy. Diners can stack the savings and toss 
the guilt at Army & Air Force Exchange Service 
restaurants with Salad Wednesday.

 The healthy eating program is part of the 
Exchange’s BE FIT 360 initiative, diners save 
$2 on any entrée salad priced at $4 or higher 
at participating restaurants. MILITARY STAR® 
cardmembers save an additional 10% off their 
salad purchase when using their card.

 “The Exchange recognizes that healthy 
habits don’t require big leaps, but small con-
sistent choices can drive meaningful results,” 
said Air Force Chief Master Sgt. Rich Martinez, 
the Exchange’s senior enlisted advisor. “Salad 
Wednesday is the Exchange’s commitment to 
fueling our military’s wellness goals by offering 
healthier, better-for-you options one meal at a 
time.”

 For more information on the Exchange’s 
BE FIT 360 program, visit https://publicaf-
fairs-sme.com/Community/befit/. 

Fresh flavors meet fresh savings as Salad Wednesday returns
By Main Post Exchange public affairs
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Corvias Foundation Selected for Combined Federal Campaign 
By Corvias

WARWICK, RI. — Corvias Foundation, a non-
profit committed to the educational success of 
military-connected families and students, has 
been selected as an approved charity for the 
Combined Federal Campaign. 

This distinction follows a rigorous federal 
vetting process that ensures participating or-
ganizations meet the highest standards of ac-
countability, governance, and impact.

The Combined Federal Campaign is the of-
ficial workplace giving program of the federal 
government.

For more than 60 years, federal employees, 
retirees, and contractors have used the CFC, 
the official workplace giving program of the 
federal government, to contribute more than 
$9 billion to help those in need. 

Now, they can further support the educa-
tional and career goals of military families by 
pledging funds to Corvias Foundation. To di-
rect CFC donations to Corvias Foundation, 
choose CFC #86373.

“The Combined Federal Campaign rep-
resents a trusted tradition of giving,” said Julie 
Allen, executive director of Corvias Founda-
tion. “This new partnership allows us to con-
nect with those who share our commitment to 

supporting military-connected students and 
families. Every pledge helps opens doors to 
brighter futures.” 

Since its founding in 2006, Corvias Founda-
tion has supported more than 500 military-con-
nected families with more than $20 million in 
scholarship awards. Through Corvias Founda-
tion’s Opportunity Hubs, it is now expanding its 

mission to pool resources, tools, and opportu-
nities, connecting community members with 
local, regional, and national partners. 

This partnership provides access to re-
sources, shared learning, and national visibility, 
strengthening the Foundation’s ability to deliv-
er high-impact programs.

Visit CorviasFoundation.org to learn more. 

Shepard High School JRTC conducted a tour of several JRTC facilities on 22 February 2026. The cadets toured 1st Battalion, 5th Avia-
tion Regiment and learned about Army aircraft and maintenance. Cadets visited the Riggers and learned about parachute operations. 
Cadets participated in weapons training utilizing the Engagement Skills Trainer. The day closed out with a visit to to the Main Post 
Exchange. (U.S. Army photo by Gabe Walker)
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Corvias winterization tipsCorvias winterization tips
  Turn your heat on and set the 
temperature to at least 65 
degrees.
  If temperatures drop below 
freezing, open all cabinet doors 
under the bathroom and kitchen 
sinks, drip all faucets and make 
sure that both hot and cold lines 
are slightly opened and discon-
nect hoses that are attached to 
outdoor plumbing fixtures and 
make sure they are turned off.
  Keep garage doors closed.
  Report all leaks immediately so 
we can get a technician out. 
  Emergency Work Order
Line: 866-436-2047
  If you are going to be out of 
town for seven days or more, 
please get with your neighbor-
hood community center and 
sign up to be on the House 
Watch. 

.

.

.

.

.

.
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337-718-7272SHARP 24/7 Hotline:
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FFun facts about Mardi Grasun facts about Mardi Gras
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“Laissez les bon temps rouler” is the unofficial slogan of Mardi Gras. It is 
French-Cajun for “Let the good times roll.”

It’s illegal to ride on a parade float without wearing a Mardi Gras mask.
The first Mardi Gras beads were made of glass and hand knotted onto neck-
lases. They were introduced in 1921 by the Krewe of Rex.

The Krewe of Barkus, created in 1993, is the only canine parade krewe in New 
Orleans. They are a nonprofit that raises money for the adoption of  homeless 
animals in New Orleans.
The plastic cups thrown during the Mardi Gras parades are called “New Orle-
ans dinnerware.”
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