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Cover photo by: Sgt. Anika Lewis
Sergeant Mario Flores, the Command Inspector Chief 
for Marine Corps Logistics Base Barstow, scrubs a tire 
during a base car wash in Barstow, California, June 22. 
All proceeds received were in support of the 248th 
Marine Corps Ball. 
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News Brief
MARADMIN 308/23

REVISION OF MCO 1610.7 PERFORMANCE EVALUATION 
SYSTEM

This MARADMIN announces the revision of MCO P1610.7A, 
PERFORMANCE EVALUATION SYSTEM, the Performance Evaluation 
System order.  Effective the date of MCO 1610.7B, MCO 1610.7A is 
cancelled.  The current version is MCO 1610.7B.
The revision contains numerous changes reflecting current laws and 
regulations, as well as recent changes to multiple Marine Corps orders 
and policies.  All Marines, but especially reporting officials, should 
review the revised order.

(1) Chapter 1:  Added “Diversity and Equal Opportunity” paragraph.
(2) Chapter 2:  Clarified “Seniority Issues” paragraph.
(3) Chapter 3:  Moved adverse related items (drug, alcohol, violence 
reporting) from chapter 3 to chapter 5.
(4) Chapter 3:  Removed the requirement to provide a directed comment 
for the omission of “AN/AR” reports.
(5) Chapter 3:  Clarified “AR” reporting requirements.
(6) Chapter 3:  Clarified the “Exception to Policy” paragraph for 
observed reports of less than ninety days.
(7) Chapter 3:  Authorized “Extended” “EN” reports.
(8) Chapter 4:  Added “Marines Executing Unique Billets” paragraph.
(9) Chapter 4:  Amended “Commendatory Material” paragraph.
(10) Chapter 4:  Moved adverse related items (“Derogatory Material” 
“Disciplinary Action”, not recommended for promotion, etc.) from 
chapter 4 to chapter 5.
(11) Chapter 4:  Clarified “PFT/CFT” reporting scenarios, added 
vignettes to illustrate various situations.
(12) Chapter 4:  Updated height, weight, body fat reporting guidance for 
pregnant/postpartum Marines, and Marines diagnosed with a new/
worsening condition.
(13) Chapter 4:  Removed the requirement to provide a directed 
comment for “NMED”.
(14) Chapter 4:  Removed the requirement to comment on section A, 
item 8h “Status” for extended reports and reports where the Marine is not 
recommended for promotion.
(15) Chapter 4:  Added U.S. Space Force to Service Abbreviations.
(16) Chapter 4:  Clarified “Directed Comments” definition, consolidated 
“Directed Comments”, and updated “Unacceptable Comments” 
paragraph.
(17) Chapter 5:  Reformatted the chapter.  Consolidated all adverse items 
from the order into chapter 5. Clarified the routing process and the RS, 
RO, and 3OS responsibilities.
(18) Chapter 6:  Cancelled waivers in perpetuity.  Added the requirement 
for reporting officials requesting a waiver to provide an updated request 
each time the order is written and/or revised.
(19) Chapter 6:  Clarified the “Remedial Promotion” paragraph. Added 
vignettes.
(20) Chapter 6:  Amended “Combat” report criteria.
(21) Chapter 8:  Clarified the responsibility to conduct annual PES 
training, paragraph 4.  Added examples of effective training topics.
(22) Chapter 9:  Clarified the commanding officers responsibility to 
educate Marines annually on the PES.
(23) Appendix A:  Updated the active component Sgt/SSgt/LtCol/Col/
BGen and the reserve/active reserve Sgt/SSgt/GySgt/1stSgt/MSgt/Maj/
LtCol/Col/BGen annual reporting period end date.
(24) Appendix F:  Revised the “RS Checklist”.
(25) Appendix G:  Updated format.

The changes to the end dates of the AN/AR reporting period are effective 
immediately.  Marines who recently received an AN/AR report will 
receive another AN/AR report in accordance with the schedule published 
in MCO 1610.7B.  Marines will receive abbreviated AN/AR reports.

MARADMIN 326/23

ENLISTED ACTIVE DUTY SERVICE LIMITS

The modern battlefield is characterized by all-domain, 
distributed operations. The Marine Corps must retain 
sufficient proven, experienced, highly qualified 
Marines with critical warfighting skills to succeed in 
this technology-saturated environment.

The growth of many Force Design-2030 technical 
skillsets, along with recent retention and promotion 
behavior, demands increased flexibility in the 
traditional “up-or-out” policy.  Such refinements will 
improve Marine Corps warfighting capability by 
enabling the retention of more qualified, experienced 
Marines in high-demand occupational fields when 
required to enhance readiness.

Service limits, as outlined below, represent the 
maximum time a Marine can serve in a particular grade 
without a waiver.  These below service limits do not 
guarantee continued service; rather eligibility for 
continued service remains based on Marine Corps 
warfighting requirements, individual performance, 
and personal conduct. These criteria are the primary 
determinates of HQMC’s reenlistment adjudication 
decisions.

Effective 1 July 2023, HQMC is authorized to approve 
reenlistments and extensions of Marines who were 
eligible but not promoted to the next grade two or more 
times in accordance with the below policy. Exceptions 
to this policy may be requested via waiver as outlined 
below.

Service limits require that Marines who have reached a 
certain year of service in their current grade be either 
separated from the active component at their expiration 
of active service (EAS) or transferred to the Fleet 
Marine Corps Reserve (FMCR).

Service limits are as follows:

Cpl: 8 years active Marine Corps service
Sgt: 12 years active Marine Corps service
SSgt: 20 years active military service
GySgt: 22 years active military service 
1stSgt/MSgt: 27 years active military service 
SgtMaj/MGySgt: 30 years active military service

Marines on their first enlistment may be granted up to a 
6-year reenlistment without regards to service limits.
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Dogs are the most popular pet in the United 
States; and according to a 2023 report from 

Forbes Advisor, more than 65 million households 
in America own a dog. There are many reasons 
why people love dogs. However, there is a common 
phrase that sums up everything that make dogs 
loveable. A dog is a man’s best friend. 

   Dogs provide companionship and loyalty; they 
love unconditionally and are selfless; and dogs 
provide a source of happiness. Yet, dogs can 
provide even more than what they are commonly 
appreciated for. The dogs at the Adam Leigh Cann 
Canine Facility on Marine Corps Logistics Base 
Barstow also have an important mission.
   “Military Working Dogs bring a line of defense,” 
says Lt. Christopher Dixon, the MCLB Barstow 
kennel master, “They maximize security on the 
base.”

   The base’s facility is allotted six MWDs. 
Currently, there are four at the kennels: Thor, 
Bono, Joe, and Esso. Two dogs were recently 
retired, but Dixon is planning to request new 
dogs to bring the kennel to full capacity. The 
37th Training Wing at Lackland Air Force Base 
in San Antonio, Texas, provides MWDs to the 
Department of Defense. 
   The dogs are first bought from breeders, 
sometimes even procured internationally. The dogs 
are then put through an initial training process at 
Lackland to test the dog’s aptitude at becoming a 
Military Working Dog. If not found suitable, the 
dogs are sent back to the breeder. 
   “The dogs that are accepted then get a full 
physical workup and tattoo in their ear,” Dixon 
said. “The tattoo is their stock number since 
Military Working Dogs are marked as equipment.”
   German Shepherds and Belgian Malinois are 
typically purchased for MWDs. Dixon said both 
breeds are large, which naturally makes them 
psychological deterrents for people. They also 
adapt very well to their environment and are faster 
learners compared to other dog breeds.  
   Once their training at Lackland is complete, the 
dogs are sent to their respective duty assignments. 
The minimum age dogs begin training is 1 year old 
and the maximum age is 3 years old. Dixon said 
that the base generally receives dogs when they are 
between 2 to 3 years old. Once a new dog arrives 
at the base’s kennels, Dixon immediately pairs the 
dog with a handler.
   “The best scenario is one dog, one handler,” he 
said. “Having one dog with one handler allows 
them to build a rapport together. The longer they 
work together, the greater team they become. Once 
the dog is paired with somebody, we usually don’t 
break that team up unless there is a reason for it.”  
   Military Working Dogs newly assigned from 
Lackland are validated and certified with their 
handler within 75 days. Dogs previously certified 
have 60 days to certify with a new handler. 
Certification tests the team’s basic skills, detection, 
and patrol. Dixon explained what training goes 
into becoming certified. 

More than a best friend
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Story and photos by: Sgt. Anika Lewis
Visual Information Chief

Thor, a Military Working Dog at Marine Corps Logistics Base 
Barstow, takes a break from his duties at the Adam Leigh Cann 
Canine Facility on MCLB Barstow, California, June 23. Thor is a 
four-year-old Belgian Malinois who assists in base security.



More than a best friend
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   “First, we work on basic skills which cover on-
leash and off-leash obedience,” he stated. “That’s 
everything from having the dog in the proper sit or 
heel position, marching with the dog, and running 
through the obstacle course.”
   After the dog-handler team works on basic skills 
for about three weeks, they move on to patrol and 
detection work. 
   “Patrol training includes all the bite work, 
scouting, and building searches,” Dixon said. “The 
last thing we validate is detection. Detection covers 
explosives and drugs. For the drug dogs, they 
need to have a find ratio of 90% accuracy and an 
explosive ratio of 95% accuracy.”
   Dixon said the basic, daily duties of working with 
MWDs includes letting the dogs out of their 
kennels in the morning, cleaning the kennels, 
feeding the dogs, and going on patrol. The dog-
handler teams also have regular, dedicated times 
to focus on detection training and patrol work to 
ensure their skills remain proficient. 
   “Once you and your dog are a certified team, the 
most rewarding part of training is knowing you’re 
capable of going out and taking care of business,” 
Dixon said. “It’s a great feeling.”
   Military Working Dogs are generally kept in 
service until they are around 8 or 9 years old. The 
exact age canines are retired is dependent on the 
individual dog, though. Dixon said once the MWD 
begins to have medical issues, Dixon consults 
with the vet to determine if the dog is ready for 
retirement. 
   When a dog is ready for retirement, he is run 
through a series of tests. Dixon said the tests are 
designed to assess the dog’s suitability for 
adoption. The tests include evaluating the dog’s 
aggression level to see if he is a safety risk. 
   “The former handler or any person who has 
worked with that dog has the option to take that 
dog for adoption,” he said. “If none of the handlers 
that previously worked that dog want to adopt him, 
we normally offer the dog up to anyone else at the 
kennels who knows the dog or would like to take 
that dog home. Then, we can offer the dog up to 

any other law enforcement personnel here. Finally, 
we can offer the dog to anyone who can provide 
the dog a good, loving, and stable home.”
   To adopt a retired MWD, an application form 
also needs to be completed, but the adoption is 
free. In some cases, the person looking to adopt 
undergoes an interview process, as well. Providing 
a good home for the dog is the top priority. 
   During Dixon’s time at MCLB Barstow, working 
with the dogs has been his job’s greatest joy. The 
dogs make work fun and interesting for him, and 
he values each dog’s individual character, 
uniqueness, and desire to accomplish the mission. 
   “As long as I’ve worked with dogs, they work for 
your love,” Dixon said. “I definitely believe dogs 
are a man’s best friend.”  

Lieutenant Christopher Dixon, kennel master at the Adam Leigh 
Cann Canine Facility aboard Marine Corps Logistics Base Barstow, 
takes a pause in his day at the base kennels in Barstow, California, 
June 28. Dixon enjoys working with the dogs and appreciates each 
canine's individual personality at the kenenls.



Unsolicited Electronics
Smartwatches Received by Mail

What to do if you Receive
• Do NOT turn device on
• Report to Counterintelligence

or Security Manager

• Service members across the
military have reported receiving
smartwatches unsolicited in the
mail. These smartwatches, when
used, have auto-connected to
Wifi and began connecting to
cell phones unprompted, gaining
access to a myriad of user data.
Additionally, they may contain
malware which would grant the
sender access to saved data to
include banking information,
contacts, and account information
(usernames and passwords).

• Malware is also present which
accesses both voice and
cameras, enabling actors access
to conversations and accounts
tied to the smartwatches.

• Brushing is the practice of sending products, often counterfeit,
unsolicited to seemingly random individuals via mail in order to allow
companies to write positive reviews in the receiver's name allowing
them to compete with established products.

CID Watch 13 June 238
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Above and Below: Colonel Gregory Pace, Marine Corps Logistics 
Base Barstow commanding officer, congratulates base employees at 
the Quarterly Awards ceremony on base in Barstow, California, June 
1. Servicemembers and civilians alike gathered to recognize the 
employees' hard work and dedication to the base's mission. 

Award recipients converse with Col. Gregory Pace, base comman 
ding officer, after the award ceremony held June 1, aboard Marine 
Corps Logistics Base Barstow, California.  
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Above: Corporal Israel Lopez, Data Systems Administrator at Marine 
Corps Logistics Base Barstow, washes a car on base, June 22. The car 
wash was held by the MCLB Barstow Ball Committee to help raise 
funds for the 248th Marine Corps Birthday Ball.

Below: Lieutenant Colonel Arturo Manzanedo, Marine Corps 
Logistics Base Bartow Executive Officer, presents the flag to MSgt 
Jesse Cudaback during his retirement ceremony at the Maj. Gen. 
James L. Day conference center  in Barstow, California, June 23. 
Cudaback, an MCCS  Operations Chief , retired after 23 years of 
faithful service. 
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