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Army Reserve names
NCO and SOY: “Trust
your training. Every
event counts, even if
you think you’re out.
Keep pushing, keep
pushing hard and
push through it. Do
the best you can. Stay
focused and don’t
worry about the other
competitors.”
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Fourth of July cel-
ebration rained out:
The 50th Annual Fort
Bragg Fourth of July
celebration was called
off as thunder storms
and severe rain show-
ers flooded the area.

SPORTS - D

SwampDogs pitch
kids baseball clinic:
The Fayetteville
SwampDogs line up
the players by age
at the kids’ baseball
clinic held at Shughart
Elementary School
where over 50 kids
attended.
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Bodies soaked in sweat — fatigue was vis-
ible.

This was the week-long image of Soldiers pow-
ering through the strenuous situational training
exercises (STXs) and physical tests of the 2019
XVIII Airborne Corps NCO and Soldier of the
Year Competition from June 24 through 28.

To prove they were the 2019 Dragon War-
rior of the Year, representatives from the XVIII
Abn. Corps’ divisions and brigade separates
were brought in after competing and winning at
the division level.

“In the last five days, I’ve watched these Sol-
diers push themselves to the limit and put ev-
erything on the table,” said Command Sgt.
Maj. Emilio Rivera, command sergeant major,
Headquarters and Headquarters Battalion, Task
Force Dragon, XVIII Abn. Corps. “They never
gave up and pushed through with the maximum
effort to succeed.”

Day one’s events included a graded layout of
gear, the Army Combat Fitness Test (ACFT),
the Air Assault Obstacle Course and Combat
Water Survival Training (CWST).

“My favorite part of the competition was the
ruck because I enjoy rucking, and it’s something
I have a passion for,” said Spc. Nathan Brittain,
Baker Battery, 321st Field Artillery Regiment,
18th Field Artillery Brigade. “The hardest part
for me was swimming with full gear and the
weapon. That part (dragged) me down pretty
good.”

Day two picked up with more Soldier skills as
the competitors went through STXs. The lanes
included a reaction to a chemical attack, send-
ing a situation report (SITREP) over the radio,
evacuating a casualty, requesting a nine-line
medical evacuation (MEDEVAC) and react-
ing to direct and indirect contact. These lanes
stretched over 2 miles and kept competitors en-
gaged and focused on new situations.

“The lanes sucked in the heat, but at the end,
when you were done, it felt great,” said Staff Sgt.
Bijay Bastakoti, a cargo specialist with 403rd
Inland Cargo Transfer Company, 330th Trans-
portation Battalion, 3rd Expeditionary Sustain-
ment Command. “That type of training takes a
lot of preparation and time, but it will be great
to be able to take that back to the Soldiers of
my unit.”

Day three was another scorcher with the heat
index reaching 101 degrees. The competitors
moved to weapon qualifications on both the
M9 pistol and the M4 carbine rifle. Rifle and

pistol marksmanship was a graded event the
competitors had to excel at in order to win the
competition.

“To prepare for the competition, my unit
helped a lot by scheduling time at the range and
giving me some more practice with land naviga-
tion,” Bastakoti said. “We could have prepared a
bit more for the ACFT and the Combat Water
Survival Training — I’m not a swimmer — but
I gave it my all and I didn’t give up.”

Before competitors went to the ranges to fire
their weapons, another physical assessment took
place at 6:30 a.m. They tackled the next chal-
lenge and competed against each other in the
Soldier Readiness Test (SRT).

The SRT was originally proposed as the
new Soldier physical fitness test. However, the
ACFT was chosen. It includes flipping a tire six
times, dragging a simulated casualty, lateral agil-
ity movements, loading a Humvee with equip-
ment and completing an over-under obstacle at
the middle point of a 1.5-mile run.

Womack Army Medical
Center (WAMC) and the
medical clinic at Seymour
Johnson Air Force Base
are streamlining efforts to
support the 2017 Nation-
al Defense Authorization
Act by strengthening alli-
ances to improve access to
quality care.

Recently, the clinic at
Seymour Johnson had
low manning in their ra-
diology department that
maintained a cumber-
some daily mission re-
quirement.

“We had some staff
challenges that usually
would take at least six
months to resolve,” said
Air Force Tech. Sgt. John
Perez, the NCO in charge
of the radiology clinic.

WAMC was able to
help mitigate the per-
sonnel issue within days
at Seymour Johnson
by sending a radiology

technician to support
their mission.

Spc. Zachary Beving-
ton, who’s main goal in
joining the military was
to be a radiology techni-
cian, has been support-
ing the clinic for over a
month.

“I have been performing
diagnostic radiology be-
cause doctors constantly
come in wanting to see
what’s going on inside of
their patients,” Bevington
said. “I’m very happy to
be able to come here and
help. I love being a part of
the patient healing pro-
cess.”

Since last year, WAMC
and other medical treat-
ment facilities in the Car-
olinas started undergoing
a transition of all clini-
cal administrative poli-
cies and processes to be
managed by the Depart-
ment of Health Agency
(DHA).

Congress directed
the DHA to assume

responsibility for the ad-
ministration and manage-
ment of healthcare at all
military medical treat-
ment facilities in Octo-
ber 2018. This transfer
maximizes efficiencies by
eliminating redundancies
in headquarters, interme-
diate commands, clinical
functions and business
processes.

The clear objective is
providing a continuity

of care during a seam-
less transition in order
to maintain a ready and
lethal U.S. military. This
transition will allow all
DOD medical treatment
facilities to operate under
one umbrella.

“It’s great to have more
people across the services
that work in the same
specialty care,” Perez said.
“It’s very appropriate to
have a standard across the

board regarding military
medicine.”

WAMC, and the medi-
cal treatment facilities on
Pope Army Airfield and
Seymour Johnson have all
been aligned to fall un-
der the Coastal Carolina
Market.

These medical treat-
ment facilities are the first
to undergo the transition
to DHA and should be
completed by 2020.

Partnership strong in
Army, Air Force care

BY TWANA ATKINSON

WAMC

BY PFC. JOSHUA COWDEN

22ND MPAD
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Air Force Tech. Sgt. John Perez, the NCO in charge of the radiology department at the
clinic at Seymour Johnson, briefs Spc. Zachary Bevington on daily requirements.

Spc. Nicholas Callahan, left, assigned to the
44th Medical Bde., and Staff Sgt. Matthew
Whitney, assigned to the 3rd Infantry Div.,
Fort Stewart, Georgia, stand as the 2019
XVIII Abn. Corps NCO and SOY competition
winners at Fort Bragg, June 28. The best-of-
the-best Soldiers participated in the competi-
tion demonstrating their commitment to the
Army values.

Troops compete to earn title as
XVIII Airborne Corps’ best

Photos by Pvt. Nathaniel Gayle/22nd MPAD

The Soldiers participating in the 2019 XVIII Abn. Corps NCO and SOY Competition salute as the
national anthem is played during the final awards ceremony at Fort Bragg, June 28.

See Best Page A4

“I’ve watched these Soldiers
push themselves to the limit
and put everything on the
table.”

- Command Sgt. Maj. Emilio Rivera
HHBN, Task Force Dragon
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“A freedom to enjoy a lot of the
things other countries don’t.”
Spc. Cody Moody,
525th MI Bde.

What does Independence Day mean to you?

“To breakaway
from an
oppressor.”
Sgt. Lawrence Boutte,
1-17th Cav., 82nd CAB,
82nd Abn. Div.

“To be thankful
for the country
we live in
that we have
the freedom
we should
never take for
granted.”
Brad Simpson,
Veteran

“It means land
of the free and I
show support to
my Family and
military Family.”
Brianne Blossom,
Family member

“My grandpa is a
Vietnam veteran.
I really admire his
courage. I feel like
independence
is for all the men
and women who
fight for our lives.”
Spc. Jeremy Shuster,
3rd SFG

BY ALYSON HANSEN
PARAGLIDE

Fourth of July used to be about my immediate
Family to me.

When I was a kid, my Family on my dad’s side
would all get together at a park in Butte, Montana
and watch fireworks. It was always hot, or at least
as hot as Montana ever got in July (one year it did
snow), and my cousins and I would run around the
entire park having water fights and getting sticky
with ice cream and Otter Pops.

It was my favorite time of year to be around my
Family. We’d sit on our blankets as the sky began
to get dark and watch the fireworks, and snuggled
into each other. My papa would get teary eyed lis-
tening to the “Star Spangled Banner.”

My husband’s Family gets together every year for
a giant barbecue and water fight. With six siblings,
most of whom have three or more kids, the water
fight becomes unruly and epic. One sibling (or my
husband’s dad) will inevitably drag out the hose

and a giant bucket as an easier means to douse ev-
eryone within splashing distance.

Since my husband has become active duty, we
have spent very few Independence Days with our
Families. Living on the other side of the country
makes getting back home a bit of a challenge, and
my husband’s training and deployment schedules
almost always seem to happen during the summer.
Without our Family, the day feels sort of deflated.
With the realities of being a Family with an ac-
tive-duty military member, the day has taken a bit
of a dark turn for me.

Instead of my heart swelling with the strains of
“Proud to be an American,” I think instead of the
friends both my husband and I have lost through-
out the years. Instead of feeling excitement of
watching the fireworks go off, I instead feel jolted
into a different reality. In 1776, the U.S. was one
year into what would become an eight-year con-
flict for independence. Most of the people who
lived in the colonies at the time so believed in in-
dependence from a tyrant that they were willing to

do whatever it took to become a free nation.
Those men and women should be celebrated, as

it was because of their tenacity that we became the
United States of America. The Fourth of July is a
celebration of their achievement and us as a nation.

Independence costs a lot. To quote “Team
America: World Police,” “Freedom isn’t free, it
costs folks like you and me.”

While the song that’s taken from is a parody,
it does have truth in it — our freedom was never
free.

Sometimes being a part of the active-duty com-
munity can feel like a Family, a big dysfunctional
Family. Our independence has cost that Family
quite a lot.

The Fourth of July is now more than just hang-
ing out with my blood relatives; it’s also about that
extended network of Soldiers and their Families
that we have adopted as our extended Family. Our
familial bonds now extend past relations and into
a group of people that come together every day to
protect our nation.

The Fourth
of July
More than just
fireworks, ice cream
and water fights

TECNAVIA
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Honoring the lives of
those who served in World
War II, the Fort Bragg
Garrison Public Affairs
Community Relations Of-
fice organized a World War
II Veterans Tour, June 26.

Beginning with a meet-
and-greet at the All Ameri-
can gate, a group of 10 vet-
eran attendees commenced
the first leg of their tour
with lunch at the 2nd Bri-
gade Combat Team and
18th Field Artillery Brigade
dining facility.

“I say this, having served
myself in the Battle of the
Bulge, with wounded GI’s
and also with the 101st, it is
a great privilege to be here
today,” said George Chall,
combat medic veteran.

Also in attendance was
100-year-old Sidney Wal-
ton, one of the oldest living
WWII veterans in the na-
tion. Walton was drafted
into the U.S. Army nine
months before the attack
on Pearl Harbor and was
around when the 82nd
Airborne Division entered
World War I, according to
his son, Paul Walton.

Following lunch, mem-
bers of the party traveled
to the 82nd Abn. Div. War
Memorial Museum for a
tour of the facility. The tour
began with an informal in-
troduction and conversa-
tion with Maj. Gen. Brian
J. McKiernan, deputy com-
manding general, XVIII
Airborne Corps and Fort
Bragg. Expressing mutual
gratitude for the division
and reflecting on times past,
McKiernan communicated
his appreciation for the
veterans’ service and legacy
they represent.

“I cleared my schedule so
I could spend a little time
with you all here today,”
McKiernan said. “It is our
honor to have you with us.”

Veterans and their Family
members were greeted by
Chris Ruff, curator, 82nd
Abn. Div. War Memorial
Museum. Ruff invited the
attendees to the museum
theater for a 25-minute
long orientation film on the
history of the division.

Following the film, Ruff
thanked the veterans for
their service and for their
visit to the museum, further
explaining his role as cura-
tor to collect, preserve and
interpret the material cul-
ture of the division.

Ruff said, the 82nd Abn.
Div. has a long and illustri-
ous history that spans more
than 100 years. Today, the
paratroopers who wear the
shoulder patch of the divi-
sion continue to form the
cutting edge of the nation’s
strategic response force.

Following the film, at-
tendees were invited to a
guided tour of the museum.
With over 5,000 artifacts
displayed in the gallery,
Ruff walked the veterans
through the material span-
ning from early airborne

development to the war in
Afghanistan, as they remi-
nisced about familiar days
of their past.

“I was born and raised in
Greensboro, North Caro-
lina,” said Bob Watkins,
veteran tech sergeant, 82nd
Abn. Div. “I am 90 years
old, I happened to be in
Korea, the first of July,
1953. I was in combat for
two months.”

While in Korea, the Army
sent Watkins to the rail-
road where the Japanese had
steam engines. Watkins said
very few Soldiers had a high-
school diploma, so they
would set up general educa-
tion development (GED)
courses and hold classes in
the railway carriages.

“We would educate one
another during these times,”
Watkins said. “Alongside
the stored ammunition in
the train cars.”

As a testament to their
generation and experience
in combat, service mem-
bers were resilient and im-
provised taking care of one
another through any means
necessary. They maximized
their time overseas to better
themselves — this trend has
continued to maintain itself
to modern day.

Soldiers assigned to the 82nd Com-
bat Aviation Brigade (CAB), 82nd

Airborne Division hosted the unit’s
change of command and responsibility
ceremonies June 26 at Fort Bragg on
Pike Field.

Col. Earnest J. Irvin II took command
of the 82nd CAB from Col. Bernard
Harrington and Command Sgt. Maj.
Michael J. Arceneaux replaced Com-
mand Sgt. Maj. David Marrero-Baez as
the brigade’s command sergeant major.

Harrington led nearly 3,000 para-
troopers through many missions in his
tenure of 24 months.

“These incredible Pegasus para-
troopers that stand before you are true

national treasures,” Harrington said.
“They’re comprised of less than 1 per-
cent of our population who answers
their nation’s call in a time of war and
I know of no task that this team cannot
accomplish.”

The 82nd CAB’s major subordinate
units now include 1st Squadron, 17th
Cavalry Regiment, 1st Attack Recon-
naissance Battalion, 2nd Assault Heli-
copter Battalion, 3rd General Support
Aviation Battalion, 122nd Aviation
Support Battalion and Headquarters
and Headquarters Company.

Earlier this year, during the 82nd
Abn. Div.’s major field training ex-
ercise, Warfighter 19-03, Maj. Gen.
James Mingus, commander, 82nd Abn.
Div., said the CAB dominated the bat-
tlefield with unprecedented air assaults,
deep and close fighting executions,
which resulted in countless kills and
destroyed significant enemy weapon
systems.

Mingus also highlighted the brigade’s
greatest achievements in his speech and
commented on its high profile missions.

“When the hurricane hit last fall we
had to dispatch the entire CAB to 16

different locations around the coun-
try, every frame made it on their own
and every frame made it home on their
own,” Mingus said. “They achieved the
highest score on the Forces Command
Aviation Resource Management Sur-
vey compared to any aviation unit in 10
years.”

Command and responsibility of the
82nd CAB paratroopers now belongs
to Irvin and Arceneaux.

They are tasked to lead the “Saber,
Corsair, Wolfpack, Talon and Atlas”

paratroopers who stand ready to serve
something bigger than themselves and
maintain the 82nd CAB’s legacy.

“At JROTC I’ve seen a lot of moti-
vated paratroopers and I knew that was
the formation I wanted to be a part of,
but I also wanted to be part of taking
them to the next level by making sure
that they were ready to go and fight our
nation’s wars,” Arceneaux said. “So be-
ing selected to serve as the 82nd CAB
sergeant major was absolutely a dream
come true.”

Photos by Pfc. Chantel Green/49th PAD

Col. Ernest J. Irvin, incoming commander, 82nd CAB, 82nd Abn. Div. passes the gui-
don to retired Brig. Gen. Kelly Thomas, honorary regimental commander of the 82nd
Avn. Regt., during a change of command ceremony. The 82nd CAB is comprised of
nearly 3,000 Soldiers and recently achieved the highest score of any aviation unit in
the past 10 years on the FORSCOM Aviation Resource Management survey.

Photo by Lewis Perkins/Paraglide

Veteran’s George Chall, left, and Sidney Walton, middle,
stand with Maj. Gen. Brian J. McKiernan, deputy com-
manding general, XVIII Abn. Corps and Fort Bragg.

The 82nd CAB
Changes of command,
responsibility

Cord blood cells cured
Sosa’s Sickle Cell Disease.

When you come to
the hospital to deliver
your baby...

Say YES to cord blood donation.
Your baby's cord blood can save a life.

Participation is voluntary and part of an ongoing research study at Duke University.

If you have questions about the program, please call 919-668-1116 to speak with a
CCBB staff member or 910-643-2517 to speak with a member of the Womack collection team.

BY STAFF SGT. SHARON MATTHIAS

82ND CAB

BY GENEVIEVE STORY

PARAGLIDE

Paratroopers assigned to 82nd CAB, 82nd Abn. Div. march in formation during a change
of command ceremony on Pike Field, June 26. Since the creation of the unit and over
the past few years, the 82nd CAB has participated in multiple operational missions, hu-
manitarian responses and training exercises remaining a ready unit for the nation's call.

World War II veterans tour Fort Bragg
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“The STX and the SRT were things I was not
very familiar with at all, but the cadre explained
the events well,” said Pfc. Jakob Wrolstad, a multi-
channel transmission systems operator-maintainer
with the 51st Expeditionary Signal Battalion, 35th
Signal Brigade. “We were already dealing with fa-
tigue, but we went out there and did the best we
could.”

As the third day ended, competitors were tasked
with a graded ruck march and the land navigation
course. They rucked throughout the night and had
to finish the land navigation course before daylight.

“My favorite part was that we were all compet-
ing against each other, but we all worked together
as a team,” Bastakoti said. “And it doesn’t matter
if you didn’t win, because this is a great learning
experience that we can all use to become better
leaders.”

Toward the end of the week, the competitors
had a chance to rest and prepare for the 9 a.m.
June 28 board. Their performance at the board
would be the final graded event.

“The most important thing the Soldiers and
NCOs take away from this competition is how to

compete at the highest level,” Rivera said.”They
are competing with the best of the best and must
perform with the ultimate endurance, strength and
perseverance.”

After tallying up the scores from the week’s
events, Command Sgt. Maj. John Cervenka, Task
Force Dragon command sergeant major, XVIII
Abn. Corps, announced the winners during the
awards ceremony hosted at the XVIII Abn. Corps
Headquarters.

Staff Sgt. Mathew Whitney, 3rd Infantry Divi-
sion at Fort Stewart, Georgia, was named the 2019
XVIII Abn. Corps NCO of the Year.

Spc. Nicholas Callahan, 44th Medical Brigade,
was selected as the 2019 XVIII Abn. Corps Soldier
of the Year.

Whitney and Callahan will move forward and
compete at the 2019 U. S. Army Forces Command
Best Warrior Competition later this year.

“When I was announced as the winner, I felt
both relieved and stressed out at the same time,”
Whitney said. “It’s a big responsibility to represent
the XVIII Abn. Corps (at the next competition),
but at the same time I’m looking forward to it.”

WASHINGTON —
The Army could add to its
record retention numbers
by providing more incen-
tive for Soldiers to stay on
duty, according to the ser-
vice’s top enlisted leader,
June 26.

The Army has been test-
ing a pilot program for aca-
demic credentialing at Fort
Hood, Texas, and plans to
extend the program to sev-
eral major installations by
the end of 2019, said Sgt.
Maj. of the Army Daniel
Dailey. The Army plans to
spread the program to all
installations in fiscal year
2020.

Last week the Army
provided 110 bachelor’s
degrees to senior NCOs
who attended the Sergeant
Major Academy at Fort
Bliss, Texas. Dailey said
the Army will be providing
Soldiers with some college
credit or professional cre-
dentialing for each level of
NCO training.

“The expectation is we
give something back for that
service,” Dailey said dur-
ing the Association of the
Army breakfast in Wash-
ington D.C. “Not just be
able to say that you served
and sacrificed, but (getting)
tangible results. That’s what
we owe to the American
people, a better product; to
be more productive in their
hometowns.”

Dailey said the Army has
still been working out the
finer points of the program
to ensure higher quality
training for service mem-
bers and to decide how
agencies will receive pay-
ment. The program will
also be available to National
Guard and Army Reserve
service members.

The Army has been
working with each of the
military centers of excel-
lence to provide technical
skill training equitable to
academic skills, he added.

“We thought we need to
build on that more, because
60 percent of the Army
is combat arms, so what
tangible technical skills do
they leave with?” he asked.

Dailey cited that 80 per-
cent of American jobs re-
quire skilled labor, and Sol-
diers can become productive
members of the workforce
after leaving the Army.

“There is a great oppor-
tunity for many of our Sol-
diers to fulfill the ranks of
those skilled labor require-
ments in our hometowns
of America, and they have
the tangible skills,” Dai-
ley said. “We just need to
make it official. We saw the
opportunity to be able to
capitalize on the great skills
our Soldiers have now and
translate those to civilian-
sector skills, which we had
not done.”

Last year, with the help
of Congress and the Army
Continuing Education
System, the Army created

the credentialing assistance
fund which gave the ser-
vice the authority to finance
credentialing assistance
for Soldiers. The program
gives Soldiers the opportu-
nity to earn professional ci-
vilian licenses and technical
credentials.

Dailey said the Army
has already exceeded its
retention goals for 2019
and could come close to
its record numbers of last
year. Additionally, Dailey
said the Army remains on
track to meet its fiscal 2019
recruiting goal of 68,000
active-duty Soldiers, along
with 15,600 for the Reserve
and 39,000 for the National
Guard.

The retention and re-
cruiting successes can be
credited to the Soldier for
Life - Transition Assistance
Program, which the Army
will continue to support.

The Army reviewed sur-
veys of junior Soldiers that
showed a higher trust in
Army leadership and Sol-
diers cited greater career
advancement opportunities
as reasons for re-enlisting.

The recently updated
promotion board system
will also help retain Sol-
diers, Dailey said. For
decades, Soldiers earned
promotions based more on
time in rank and length of
service. The changes focus
promotions strictly on mer-
it, potential and individual
achievement.

“Most importantly,
there’s opportunity for
upward mobility, which
we found is the critical
key to retaining our good
Soldiers,” Dailey said.

The Integrated Person-
nel and Pay System-Army
will integrate Soldier pay
and personnel management
into one system to help
better manage Soldiers’ ca-
reers, Dailey said.

The Pennsylvania Na-
tional Guard has been test-
ing the system, and Vice
Chief of Staff of the Army
Gen. James McConville
met with Guard leader-
ship to discuss fielding it.
The system will eventually
be fielded throughout the
Army.

Dailey said the service has
plans to keep NCOs at the
same duty location longer,
but would have to examine
each Soldier’s career model
and their professional de-
velopment.

In order to increase readi-
ness, the service recently
announced plans to extend
overseas duty assignments
in Japan and Europe by a
year for unaccompanied
Soldiers.

“Our goal is to try to sup-
press some of the move-
ment that we have around
the Army,” Dailey said.

He added, much of the
movement in the Army is
driven by requirements to
strengthen the force in Ko-
rea, add more drill sergeants
to train increasing numbers
of new Soldiers and to add
recruiters to meet the Ar-
my’s recruiting goals.

Academic credentialing program
could boost Soldier retention

Best From Page A1

BY JOE LACDAN
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Photo by Luc Dunn/AUSA

Sgt. Maj. of the Army Daniel Dailey speaks about reten-
tion and academic credentialing at the AUSA Institute of
Land Warfare breakfast in Arlington, Virginia, June 26.

Photo by Pvt. Nathaniel Gayle/22nd MPAD
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■ FROM THE ARCHIVES

USARC

Sgt. Joshua Smith and Spc.
Collin George were named win-
ners of the 2019 U.S. Army Re-
serve Best Warrior Competition
NCO and Soldier of the Year,
respectively, in a ceremony at the
Iron Mike Conference Center,
June 28.

They were selected from more
than 60 U.S. Army Reserve
NCOs and Soldiers represent-
ing 29 geographic and function-
al commands from around the
world.

A native of northern Wiscon-
sin, Smith is a cavalry scout and
a drill sergeant candidate with
Delta Company, 3rd Battalion,
334th Infantry Regiment, 95th
Training Division (Initial Entry
Training), 108th Training Com-
mand . His civilian occupation
is working as a train conductor
at Canadian Pacific Railway in
Wisconsin.

George, is a military police-
man with 102nd Military Police
Company, 327th Military Police
Battalion, 300th Military Police
Brigade, 200th Military Police
Command in Sheboygan, Wis-
consin. A native of Greendale,
Wisconsin, he is a part-time su-
pervisor at UPS.

Smith owes his success to a sin-
gle-focus approach that he shared
with others who want to compete.

“Trust your training,” Smith
said. “Every event counts even if
you think you’re out. Keep push-
ing, keep pushing hard and push
through it. Do the best you can.
Stay focused and don’t worry
about the other competitors.
Concentrate on your own score
and yourself.”

Smith thanked a host of sup-
porters from his wife, Savannah,
to coworkers, and fellow Soldiers
to leaders in his unit.

George was inspired to compete
by Sgt. 1st Class Landon Nor-
dby, the 2014 U.S. Army Reserve
NCO of the Year.

“We deployed together in 2017
and he single-handedly inspired
me to compete,” George said. “At
an early age, I didn’t have a lot of
confidence. So joining the Army,
doing competitions and seeing
what I’m actually capable of — it
really pays to be confident.”

Although he started the compe-
tition with that confidence, he be-
gan to wonder if that confidence
was going to last.

“They (the other warriors) put up
a good fight,” George said. “They
were incredible. There were a lot
of great Soldiers out here and they
pushed me further and further.”

This year’s warriors from Amer-
ica’s Army Reserve had military
occupations such as combat med-
ics and musicians. Civilian careers
ranged from law enforcement of-
ficers to wildland firefighters.

The Army Reserve Best War-
rior Competition, held June 23
through 28 at Fort Bragg, is de-
signed to demonstrate the warf-
ighting skills of the most capable,
combat-ready and lethal federal
reserve in the history of the nation.

The warriors were tested in a
myriad of physical and mental

challenges including firing mul-
tiple weapon systems, completing
land navigation, performing the
German Armed Forces Proficien-
cy Badge skills and multiple mys-
tery events.

During the awards luncheon,
guest speaker retired Command
Sgt. Maj. Scott C. Schroeder
spoke of how the warriors should
inspire others to not only excel as
Soldiers, but also utilize competi-
tions like this to inspire others in
the ranks. Schroeder, who retired
as the U.S. Army Forces Com-
mand command sergeant major in
2017, used an iceberg as an anal-
ogy.

“The 61 Soldiers who came out
here to compete are the part of the

iceberg that stands above the line
of water,” Schroeder said. “What
is really truly inspiring, is these
61 Soldiers represent the 200,000
U.S. Army Reserve Soldiers —
that’s the rest of the iceberg. There
are many Soldiers who have been
affected by this competition just to
get to this point. The winners will
be the tip of that iceberg. This is a
test of how we train and the com-
petition drives that test.”

Smith and George will represent
the U.S. Army Reserve to com-
pete against winners from major
Army commands and the Na-
tional Guard at the Department of
the Army Best Warrior Competi-
tion in October at Fort A.P. Hill,
Virginia.

Photo by Sgt. Lena Wakayama/USARC

Sgt. Joshua Smith was named the U.S. Army Reserve NCO of
the Year after competing in the 2019 Army Reserve Best Warrior
Competition from June 23 through 28. Smith, a cavalry scout is a
drill sergeant candidate with Delta Co., 3rd Bn., 334th Inf. Regt.,
95th Trng. Div. (Initial Entry Training), 108th Training Command.
His civilian occupation is working as a train conductor at
Canadian Pacific Railway. He is a Wisconsin native.

Photo by Sgt. Lena Wakayama/USARC

Spc. Collin George was named the U.S. Army Reserve Soldier of the
Year after competing in the 2019 Army Reserve Best Warrior Competi-
tion. George is a military policeman with 102nd MP Co., 327th MP Bn.,
300th MP Bde., 200th MP Command in Sheboygan, Wisconsin. He
works as a part-time supervisor at UPS. He and Smith will represent the
Reserve to compete against other winners from major Army commands
and National Guard at the DA Best Warrior Competition in October.

Army Reserve names NCO and Soldier of the Year

U.S. Army Reserve Soldiers, representing sev-
eral commands, compete in the helocast event
at the 2019 U.S. Army Reserve Best Warrior
Competition at Fort Bragg, June 27.

Photo by Pfc. Keely Key/USARC

3rd BCT prepares to deploy

BY MAJ. THOMAS CIESLAK

3RD BCT, 82ND ABN. DIV. PAO

Signifying the brigade’s deployment from Fort
Bragg to Afghanistan, leaders of the 3rd Brigade
Combat Team, 82nd Airborne Division cased the
brigade’s colors June 30, at Fort Bragg’s Pope Army
Airfield.

“Today, you follow in the footsteps of 3rd Brigade
paratroopers who deployed to combat before you,”
said Col. Art Sellers, the 3rd BCT, 82nd Abn. Div.
commander. “Be eager to write a new chapter in the
storied history and heritage of the Panther Brigade.”

The colors’ casing occurred in preparation for the
brigade’s deployment to Afghanistan in support of
Operation Freedom’s Sentinel. Panther paratroop-
ers will conduct numerous operations in partnership
with Afghan and international partners in the coun-
try on a scheduled deployment.

Photo by Maj. Thomas Cieslak/3rd BCT, 82nd Abn. Div.

Col. Arthur Sellers, left, and Command Sgt. Maj.
Reese Teakell, right, the commander and command
sergeant major of 3rd BCT, 82nd Abn. Div., case the
brigade colors June 30 at Pope Army Airfield.

Panther brigade
cases colors
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From theArchives
Becoming a
Green Beret

Capt. Palumbo awarded Distinguished Service Cross
BY CAPT.

VERONICA AGUILA

USASOC

Retired Capt. Christo-
pher C. Palumbo received
the Distinguished Service
Cross (DSC) during a
ceremony at John F. Ken-
nedy Hall, June 27.

The Vice Chief of Staff
of the Army, Gen. James
C. McConville, presented
the award to Palumbo for
his heroic actions April
11, 2005, while serving as
a UH-60 Black Hawk pi-
lot in Afghanistan.

The then-Chief War-
rant Officer 3 Palumbo
was part of a quick-reac-
tion force supporting con-
ventional and Special Op-
erations Forces when his
Black Hawk crew received
the call to infill a Special
Forces unit responding
to an ambush high in the
mountains.

After the unit received
heavy enemy fire and sus-
tained critical injuries, Pa-
lumbo’s Black Hawk crew
reacted to the urgent ca-
sualty evacuation request
and headed to their loca-
tion.

Unable to land because
of rough terrain, Palumbo
placed his Black Hawk
between the wounded and
enemies allowing his crew
to engage the insurgents.
Palumbo’s former platoon
leader, Lt. Col. Robert K.
Beale, recalled the events
on April 11.

“While flying figure-
eight patterns, low-lev-
el, in a valley between
the insurgents and the
wounded Americans, (Pa-
lumbo’s) aircraft started
taking heavy enemy fire,”
Beale said. “The crew
chiefs took aim, shoot-
ing straight down at the
insurgents attempting to
maneuver on the wound-
ed Americans.”

Palumbo had rotated
his helicopter, allowing
one gunner to engage in-
surgents, while the other
gunner reloaded, providing
continuous suppressive fire.

“The crew members
in the back of the Black
Hawk neutralized one
target after another, all
while taking rounds to the
aircraft,” Beale said.

An enemy bullet rico-
cheted off the crew station
injuring a crewmember.
Though wounded, the
crew continued to shield
the service members on
the ground from the en-
emy until the Black Hawk
ran low on fuel, ammuni-
tion and sustained signifi-
cant damage.

“The events of that
fateful day permanently
impacted me and the
Soldiers of our platoon,”
Beale said. “For the first
time in my short military
career, I had witnessed
extraordinary heroism
and courage by otherwise
ordinary men.”

The support the crew
provided allowed medical

care to reach the wounded
and for additional support
aircraft to successfully re-
cover the unit and service
members.

All the U.S. military
personnel survived the
attack by enemy forces
that day. Palumbo and
his Black Hawk crew re-
turned to flying missions
the next morning.

McConville recognized
the Black Hawk crew,
Special Forces unit and
those involved in the
battle sitting in the audi-
ence.

He thanked them for
their actions that day.

“It was absolutely re-
markable heroism during
that whole battle,” Mc-
Conville said. “Thank
you all for your heroism.”

Beale said looking
back on that day the ac-
tions of all of the men on
that early April morning

embodied the warrior
ethos.

“(Palumbo) and his crew
showed us that day what
warriors are made of,”
Beale said. “I am proud

to have served with them
and am honored to call
them my friends.”

During the ceremo-
ny, McConville placed
the DSC on Palumbo,

in front of his Fam-
ily, friends, former pla-
toon members, leaders
and Soldiers from U.S.
Army Special Operations
Command.

Photo by Sgt. 1st Class Joshua Joyce/US Army

Retired Capt. Christopher C. Palumbo receives the Distinguished Service Cross (DSC) from Vice Chief of Staff of the Army Gen. James C. Mc-
Conville during a ceremony at John F. Kennedy Hall, Fort Bragg, June 27. Palumbo was awarded the DSC for his heroic actions April 11, 2005, in
Afghanistan. The DSC is the second highest military decoration awarded to a member of the U.S. Army.

Courtesy photo

The then-Chief Warrant Officer 3 Christopher C. Palumbo, right, poses for a photo-
graph with members of his Black Hawk crew and platoon from Co. A, 3rd Bn., 158th
Avn. Regt., days after a battle April 11, 2005, in Afghanistan.

File photos

Special Forces Assessment (SFAS) and Selection class 04-10 participates in log
and rifle PT at Camp MacKall, Jan. 13, 2010. SFAS is a three-week selection pro-
cess that Soldiers go through in order to be selected to attend the Qualification (Q)
Course. Once Soldiers have been selected and have graduated all of the classes in
the Q Course, they are qualified Special Forces Soldiers.

A bagpiper leads a formation of more than 125 Special Forces Qualification
Course graduates into the Special Forces Regimental Day ceremony area April
5, 2012 at Fort Bragg. The Soldiers will don their green berets for the first time
during the ceremony and join a 50-year-old brotherhood of Army special opera-
tions Soldiers.
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visit Fort Bragg
Above: Spc. Matthew Hernandez, left, 223rd Quartermaster Co., 82nd Sustainment
Bde., hands a plate to Jimmy Reardon, a pitcher for the Fayetteville SwampDogs.

Left: The Fayetteville SwampDogs had a two-day visit to Fort Bragg including stops at
the 82nd Abn. Div. War Memorial Museum, the Virtual Training Facility and lunch at the
82nd Sustainment Bde. dining facility. The Fayetteville SwampDogs then hosted a one-
day youth baseball clinic for Fort Bragg Families. See page D1 for more coverage.

Photos by Lewis Perkins/Paraglide
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Fourth of July celebrationFourth of July celebrationFourth of July celebration
Rained out

Photos by Lewis Perkins/Paraglide

The stage crew watches the rain come down during Fort Bragg’s 50th Annual Fourth of July celebration at the Main Post Parade Field. The entire event ended up being can-
celled as severe lightning storms raged throughout the afternoon and evening. However, the fireworks display went off without a hitch.

BY ALYSON HANSEN

PARAGLIDE

The 50th Annual
Fort Bragg Fourth
of July celebration
was called off as
thunder storms and
severe rain showers
flooded the area.

The Main Post Pa-
rade Field was evac-
uated mid-afternoon
as lightning began
to sizzle across the
sky. Attendees were
asked to wait in their
vehicles.

Some celebration-
goers waited under
the awning of the
Main Post Chapel
in anticipation of
being able to return

to their July Fourth
plans.

Tom McCollum,
garrison public af-
fairs officer, took to
Facebook live twice
during the storm,
giving updates. The
field began to flood,
and warnings of
flash flooding in the
area began to be is-
sued.

As it became clear
the storm was not
going to let up,
the festivities were
cancelled, includ-
ing a concert from
headliner 3 Doors
Down, a band fa-
mous for the song
“Kryptonite” in the
early 2000s.

Festivities cancelled

Top: Rock band 3 Doors Down receive an Iron
Mike award from Col. Phillip D. Sounia, garrison
commander, and Command Sgt. Maj. William D.
Lohmeyer, garrison command sergeant major. The
band was ready to rock, but heavy rain cancelled
the event.

Above: Chairs and drinks await the return of the
crowd to the Fort Bragg July Fourth celebration.
Severe weather and heavy rain flooded the field.

Left: Fayetteville’s The Fifth receive an Iron Mike
award from Sounia and Lohmeyer. The Fifth said
“we owe you a show,” wanting to return to Fort
Bragg.

TECNAVIA

 [CROPPDFINORIG]
crop = 35 20 35 20




P A R A G L I D E2C July 11, 2019

EVENTS AROUND POST & the State

Information for this page comes from the Family and Morale, Welfare and Recreation, the Arts Council of Fayetteville website and other online sources.

MUSEUM OF THE CAPE FEAR HISTORICAL COMPLEX
ARSENAL TOURS
When: July 16 and 30; tour times at 10 a.m., noon and 2 p.m.
Where: Museum of the Cape Fear
Cost: Free
The Museum of the Cape Fear is offering arsenal tours to the public. The
arsenal is slated to be the location for the North Carolina Civil War and
Reconstruction History Center.
The arsenal was commissioned in 1836 to increase the country’s defenses.
It became property of the Confederate States of America after the local
militia group, the Fayetteville Independent Light Infantry, marched on the site
and took it without incident.
The arsenal met its demise as part of Gen. William T. Sherman’s “Total War”
strategy, aimed to destroy the enemy’s economic system and undermine
the morale of southern families and Confederate soldiers. This was also
achieved by thousands of slaves who took it upon themselves to escape
and find freedom by following the Union Army as they passed through the
area.
The tours leave from the lobby of the Museum of the Cape Fear building.
Please arrive a few minutes before the scheduled time.
For more information, please visit the website at www.museumofthecapefear.
ncdcr.gov.

ROUGH N’ ROWDY BRAWL
When: July 19, brawl starts at 7:15 p.m.
Where: Crown Arena
Price: $25 to $80
Rough N’ Rowdy Brawl “Red, White, and Bruised” will invade the Crown
Arena on one special night. This is an off-the-street boxing contest featuring
the area’s roughest street fighters, bikers, bouncers, bodybuilders and
servicemen. This brawl will feature amateur fighters with no defense-
throwing haymakers, combined with the funniest, most action-packed four
hours you’ll ever be a part of.
For tickets and more information, visit http://www.crowncomplexnc.com/
events/detail/rough-n-rowdy-brawl.

MOVIE BY THE LAKE: MARY POPPINS RETURNS
When: July 19, 8:30 to 10:30 p.m.
Where: Aberdeen Lake Park
Cost: Free
Join us for “Mary Poppins Returns.” Admission is free and concessions will
be available for purchase. The Aberdeen Parks and Recreation Department
along with its sponsors and Ward Productions will start the showing at 8:30
p.m. Rain dates will be the same time, the following day.
For more information, visit https://www.facebook.com/
events/611973682651258/.

MOTH NIGHT
When: July 20, 7 to 10:30 p.m.
Where: J. Bayard Clark Park and Nature Center
Cost: Free
Clark Park’s woods yield stunning moths. Hear about how moths differ from
butterflies, how to attract them and see what can be caught.
Moth Night is part of National Moth Week. An introductory lecture will
precede the catching. Call (910) 433-1579 to register.
This event is appropriate for all ages.

THE BACON BROTHERS
When: July 23, 8 p.m.
Where: The Carolina Theatre of Durham
Cost: $37.50 to $57
Most people would agree there’s nothing stronger, more durable and
occasionally, even more volatile, than the bond between brothers. When
that bond includes the common goal of making music, the results often offer
reason for an audience to sit up and take notice. Join Michael and Kevin
Bacon as they share the spotlight and create music together.
For tickets and more information, visit http://www.carolinatheatre.org/events/
bacon-brothers?utm_source=www.visitnc.com&utm_medium=referral&utm_
campaign=downstream.

SANTA’S SUMMER IN THE PINES
When: July 27, 4 to 7 p.m.
Where: Tufts Park in Pinehurst
Cost: Free
Join us for this community giving event benefiting MIRA Foundation USA.
Santa will arrive in the Pines on summer break with activities for kids of all
ages, including pop up shops, music, snow machines, giveaways and more.
Food, beer and desserts available for purchase. The event is free and open
to the public.
For more information, visit http://www.pinehurstbusinesspartners.
com/events/santas-summer-in-the-pines/?fbclid=IwAR2lTzlHr13K-
F2WL2XedetVCnYg_EgPph5uOG97VKoZCYme4QuFrBrPrnI.

NATIONAL BLACK THEATRE FESTIVAL
When: July 29 to August 3, 11 a.m. to 11 p.m.
Where: North Carolina Black Repertory Company, Winston Salem
Cost: Ticket price ranges based on event
The 16th biennial National Black Theatre Festival rolls out the purple carpet,
transforming North Carolina’s city of arts and innovation into a mega-
performing arts center with over 100 performances in a number of the
city’s venues. Theatre workshops, films, seminars, a teen poetry slam and
a star-studded celebrity gala make this one of the best theatre festivals in
the country. Visitors will see performances by celebrities as well as up-and-
coming amateurs on the big stage including 2019’s celebrity co-chairs,
actress Margaret “Shug” Avery (The Color Purple) and Broadway sensation
Chester Gregory.
Visit https://visitwinstonsalem.com/special-events/view/NBTF?/fullsite for a
full schedule and to purchase tickets.

THIS WEEKEND
UPCOMING EVENTSA NORTH CAROLINA PREHISTORIC SAFARI

When: Thursday, 3:30 to 4:30 p.m.
Where: Milton E. Mazarick Park
Cost: Free
North Carolina has been home to many strange prehistoric animals in addition
to dinosaurs. Find out about new fossil discoveries in the state. Dinosaurs,
pterosaurs, sea reptiles and the giant Megalodon shark will be discussed. The
prehistoric safari is part of the Mazarick Science Series held throughout the
summer.
Mazarick Park is a multi-purpose park featuring a disc golf course, picnic
shelters, a playground and trails. Registration is required. Call (910) 433-1579 to
register.

DOWNTOWN SUMMER NIGHTS
When: Thursday, 5:30 to 9 p.m.
Where: Cool Spring downtown Fayetteville
Cost: Free
Downtown Summer Nights is kicking off in the Cool Spring downtown district.
Taking the stage at 6 p.m. will be a local favorite, Autumn Nicholas, followed
by The Legacy Motown Revue. Be prepared to dance and sing along to some
of your favorite Motown tunes.
The Kids Zone will be presented by Fascinate-U Children’s Museum, with a
different activity every Thursday. North Carolina summer nights can be hot, so
there will be a misting station.
Adults have access to a beer and wine garden, thanks to Healy Wholesale
and Dirtbag Ales Brewery and Taproom. Plan for fun every Thursday night
with Downtown Summer Nights in Fayetteville.

FAYETTEVILLE AFTER FIVE FEATURING RIVERMIST
When: Friday, 5 to 10 p.m.
Where: Festival Park
Cost: Free
Fayetteville After Five is bringing this Fayetteville-formed band to the stage in
July. Rivermist is primarily a classic rock/variety party band. Their shows are
relaxed, though intensively performed, as only professionally driven musicians
can do. Rivermist harmonies, as well as the musicianship, is something that
needs to be experienced.
Bring your lawn chairs and an empty belly, as there will be food trucks at
Festival Park to fill you up. See you at the park.
For more information, call (910) 323-1934.

FIFTH ANNUAL AFRICAN WORLD PEACE FESTIVAL
When: Friday, 5 to 10 p.m., Saturday, 8 a.m. to 11 p.m., and Sunday,
noon to 8 p.m.
Where: Downtown Fayetteville
Cost: Free
The African World Peace Festival is returning to downtown Fayetteville for the
fifth year to bring together the community for peace and nonviolent social
change, using music and social events. The public is invited to experience
a three-day music festival, dance performances, cultural exhibitions and
storytelling, kids zone, 5K peace walk/run with free health screenings,
workshops, food trucks, authentic African cuisine and vendors, vendor fair and
more.
Visit https://www.facebook.com/events/347824745866558 for vendor lists and
any updates to the schedule.

FAYETTEVILLE SWAMPDOGS VS. WILSON TOBS
When: Saturday, 7:05 p.m.
Where: J.P. Riddle Stadium
Cost: $7 to $9
The Fayetteville SwampDogs is a summer collegiate baseball league and 2019
marks its 19th season. The SwampDogs will continue its tradition of affordable
family fun while watching college kids from across the country and Canada play
baseball for the love of the game.

D-DAY 75TH ANNIVERSARY EXHIBIT
When: Now until Aug. 31, Tuesday through Saturday, 10 a.m. to 5 p.m.;
Sunday, noon to 5 p.m.
Where: Airborne and Special Operations Museum
Cost: Free
The D-Day 75th Anniversary Exhibit includes artifacts that have never been on
display until now. Artifacts have been specially selected to commemorate this
75th D-Day anniversary and have a very detailed history, with insights of who
they belong to and their meaning.
This exhibit is located in the museum’s main gallery.

FAYETTEVILLE BASEBALL FEVER
When: Tuesdays through Saturdays, 10 a.m. to 4 p.m.
Where: Fayetteville Area Transportation and Local History Museum
Cost: Free
Don’t miss out on spring training in local history. “Baseball in Fayetteville” is the
museum’s newest exhibit. This exhibit highlights the community’s love of the
game. As Fayetteville embarks on the newest chapter of baseball here, learn
about the nearly 150 years of homerun hitting heritage.
“Baseball in Fayetteville” will be open through 2019 and part of 2020.

ORIGAMI IN THE GARDEN2
When: Daily, Monday through Saturday 10 a.m. to 5 p.m., Sunday, noon to 5
p.m., until Sept. 6
Where: Cape Fear Botanical Gardens
Cost: Free for members, $5 to $10 for general admission
Unfold your imagination this summer with special programming and events
alongside these beautiful origami sculptures.
Origami means “folding paper” in Japanese. Origami in the Garden2 tells
the story of this art form through a traveling collection of metal sculptures,
displayed outdoors in public gardens and museums. Each sculpture is inspired
by a blank piece of paper that has been transformed into museum-quality metal
and tells the story of creativity and the art of making something out of nothing.

RECURRING EVENTS
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BY BRENDA BROWN

SOCIAL SECURITY PAO

Some of the terms and acronyms (an
abbreviation of the first letters of words
in a phrase) people use when they talk
about Social Security can be a little
confusing. The Cumberland County
Department of Social Services is here
to help you understand all you need to
know.

Social Security employees strive to ex-
plain benefits using easy-to-understand,
plain language. In fact, the Plain Writ-
ing Act of 2010 requires federal agencies
to communicate clearly in a way “the
public can understand and use.”

If a technical term or acronym slips
into the conversation or appears in writ-
ten material, the meaning can be found
in the online glossary at www.socialsecu-
rity.gov/agency/glossary.

Social Security’s acronyms function as
verbal shorthand in financial planning
conversations. If nearing retirement, you
may want to know what PIA (primary
insurance amount), FRA (full retirement
age) and DRCs (delayed retirement
credits) mean.

These terms involve your benefit
amount based on when you decide to
take it.

If you take your retirement benefit at
FRA, you will receive the full PIA, an
amount payable for a retired worker who
starts benefits at full retirement age.
Therefore, FRA is an age and PIA is an
amount.

Once you receive benefits, you get a
COLA most years. Don’t expect a fizzy
drink. A COLA is a Cost of Living Ad-
justment and usually means a little extra
money in your monthly payment.

What about DRCs? Delayed retire-
ment credits are the incremental in-
creases added to the PIA if you delay
taking retirement benefits beyond your
full retirement age. If you wait to begin
benefits beyond FRA, say at age 68 or
even 70, your benefit increases.

If one of those unknown terms or acro-
nyms comes up in conversation, you can
be the one to supply the definition using
the online glossary. Learning the termi-
nology can deepen your understanding
of how Social Security works for you.

To discover and share more, go to
www.socialsecurity.gov.

Knowing acronyms: Social Security terms in plain language

Photo courtesy of Pexels
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Photos by Lewis Perkins/Paraglide

Top: Super Hero Training led by Greg Boyer of Marketing Plus at-
tracted many Fort Bragg youth to learn Marvel superhero skills, like
the Spiderman crawl, the Hulk smash, and Captain America shield
block among others.

Above: Shelby Parrish, 7, left, and Brady Parrish, 8, leap during
the Thor hammer portion of Super Hero Training at the South Post
Exchange.

Right: Everett Bale, 4, works out with a Captain America shield as
part of the Super Hero Training program.
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BY ALYSON HANSEN

PARAGLIDE

Editor’s note: This is part
three of a series exploring the
different religious services of-
fered at Fort Bragg. If you
are a member of a religious
community that would like
to be featured, please reach
out to Alyson Hansen at ah-
ansen@theparaglide.

Speaking with Muslim
Soldiers brings up a con-
tinuous theme: Worship-
ing at Fort Bragg is unique.

Unlike other military in-
stallations, Fort Bragg of-
fers an entire building for
Muslim Soldiers to wor-
ship. The Chapel Annex
2, otherwise known as the
Fort Bragg Mosque, has
been designated as a place
for Muslims at Fort Bragg
to worship. The facility,
open 24 hours a day, seven
days a week, caters to the
approximately 200 Sol-
diers who practice Islam.

“I was stationed in Ger-
many and there was no-
where to pray, so I had to
go off post,” said Maj. Wa-
siu Adekunle, U.S. Army
Forces Command head-
quarters, G8 directorate.

“One of the challenges
of that was you couldn’t
go in your uniform because
you didn’t want to be a tar-
get. You had to change in
and out of your uniform.
At Fort Benning, Geor-
gia, there wasn’t a cen-
tralized place to pray. In
Seattle, there was a small
room where four or five
of us could pray,” he said.
“Here, we have a male side
and female side. We have
break out rooms where
people can study, we have
a kitchen, restrooms. You
can’t compare the facility

and the advantage that we
have here to anywhere else
I’ve been.”

It’s a sentiment shared
among many Muslim
Soldiers who have been
stationed at other instal-
lations. Fort Bragg is open
and welcoming to those
who practice Islam.

“This has probably been
the easiest place I’ve been
in to be a Muslim Soldier,”
said Sgt. 1st Class Judah
Afrcanus, 28th Combat
Support Hospital, 44th
Medical Brigade. “The
community was already set
up for me. My command
team has been very sup-
portive.”

Islam is a monotheistic
religion, believed to have
been started around the
seventh century CE. One of
the three Abrahamic reli-
gions, Islam centers around
God, or Allah, and shares
prophets with Christian-
ity and Judaism. The holy

book of Islam is called the
Quran. Profession of faith,
prayer, almsgiving, fasting
and pilgrimage make up
the Five Pillars of Islam.
These pillars are consid-
ered to be basic acts of a
Muslim’s life.

Muslims also pray five
times a day. Prayer times
depend on the location of
the sun and geography, but
at Fort Bragg, the midday
prayer has been shifted to
allow Soldiers the ability to
worship within their work
days.

“We try to make it as
simple as possible for the
Soldier,” said retired Com-
mand Sgt. Maj. Abdul-
Jaleel Mustafaa, Muslim
lay leader for Fort Bragg.
“We adjust our time for

prayer. Normally prayer
time in the U.S. for most
mosques is 1:15 p.m..”

On Fridays, Muslims
attend a Jummah service,
which Adekunle and Mus-
tafaa equate with a Sunday
church service. Jummah at
Fort Bragg has also been
shifted.

“We kept our lecture
time, our Jummah time to
12:05 p.m. It allows the
Soldier to come in, make
Jummah, which is obliga-
tory on him, and then I
provide a lunch,” Mus-
tafaa said. “Most of the
guys will grab a plate of
food and then can make
work again by 1:15 p.m.
It keeps in their schedule
and it doesn’t take
away from their religious

aspect or obligation.”
Around 7,000 military

members are Muslims, ac-
cording to Mustafaa. Lay
leaders at Fort Bragg often
coordinate get-togethers
with other installations,
most recently with Marines
at Camp Lejeune dur-
ing Ramadan. Lay lead-
ers work with installation
chaplains to make these
meetings happen.

“When I was in Korea
and other places, I hadn’t
had much interaction
with other Muslims in the
military and was unaware
how many there were,”
said Capt. Sadia Kalsoom,
commander, 24th Medical
Detachment, 261st Medi-
cal Battalion, 44th Med.
Bde. “Fort Bragg being as
big as it is, I think we are a
bit spoiled because there is
that community.”

Mustafaa and the reli-
gious leadership work hard
to make the community

easily accessible for those
who want to practice their
faith. Mustafaa was able to
get “Fort Bragg Mosque”
added to Google Maps for
easier navigation.

An active Facebook
group and a newsletter
also help Soldiers discover
the mosque. Group chats
with WhatsApp help ex-
tend that network further.
When new Muslim Sol-
diers come to Fort Bragg,
Mustafaa wants them to
find the community quick-
ly and easily.

“As Soldiers (move for a
permanent change of sta-
tion) in and out and they
are very good to include
them and welcome them,”
Kalsoom said. “That’s the
experience I had. I in-
processed one day. The
next day was a Friday and
I looked up a place to pray
and I’ve been coming here
ever since.”

Fayetteville does have
a mosque and a Muslim
community, but there is
something about being
surrounded by a military
community, Kalsoom said.
Afrcanus agreed.

“We have both retired
and active duty here,” he
said. “Here I have retired
people and senior officers
and senior enlisted to talk
to. If I need help or need
some mentorship they are
here for me. I like to come
here for the military as-
pect. People are going to
go where they feel most
comfortable and I feel
most comfortable in a mil-
itary setting.”

For more information
about practicing Islam at
Fort Bragg, visit https://
home.army.mil/bragg/in-
dex.php/about/garrison/
religious-services.

Worshiping at Bragg:

CATHOLIC
Mass
All American Chapel
Sat. 5 p.m.
Sun. 9 a.m., with Children’s Liturgy
Sun. 5 p.m.
WAMC Chapel
Sun. 10:30 a.m.
Wed. 11:30 a.m.
Pope Chapel
Sun. 11:30 a.m.
Sun. 1:30 p.m. (Spanish/English)
Mon. through Fri. noon
Rosary
Mon. through Fri. 12:30 p.m., Pope
Chapel
Eucharistic Adoration
Wed. 11:30 a.m. to noon
Fri. 12:30 to 3 p.m., Pope Chapel
Reconciliation
40 minutes prior to every Mass and by
appointment with susan.l.kroll.ctr@mail.
mil
Catholic Education
Sun. 10:45 a.m. Faith Formation, Adult
Bible Study Bowley School*
Tues. 6:30 p.m. Bible Study
Thurs. 6:30 p.m. Rite of Catholic
Initiation for Adults (Pope Chapel)
Fri. 6:30 p.m. Theology on Tap

(monthly at various locations.
Contact susan.l.kroll.ctr@mail.mil for
information)
Catholic Women of the Chapel
Thurs. 9 a.m., All American Chapel**

PROTESTANT
Worship Services
All American Chapel
Sun. 10 a.m. Sunday School*
Sun. 11 a.m. Worship Service**
Airborne Artillery Chapel
Sun. 10 a.m. Bible Study
Sun. 11 a.m. Worship Service**
Wed. 6 p.m. Bible Study
Chapel Next
Division Memorial Chapel
Sun. 11 a.m. Worship Service**
Outdoor Life, Smith Lake MWR Park
(outside)
Sun. 10 a.m. Outdoor Church (June to
November)
JFK Chapel
Sun. 8:30 a.m. Holy Trinity Anglican
Worship Service
Sun. 10:30 a.m. Worship Service
Wed. 11:45 a.m. Chapel Ancient
(Liturgical)
Tues. noon Bible Study
Wed. 11:45 a.m. Healing Prayer

Service with Communion (Liturgical)
Linden Oaks Fellowship
Sun. 10 a.m.,
Clubhouse **
Pope Chapel (merged with Main
Post Chapel, June to December)
Sun. 9:30 a.m. Worship Service **
Wed. 5 p.m. Bible Study
Wood Memorial Chapel Gospel
Congregation
Sun. 11 a.m. Gospel Service**
Tues. 7 p.m. Bible Study
Tues. 7:30 p.m. Youth Group
WAMC (Chapel located on 3rd
floor)
Sun. 9 a.m. Worship
Tues. 11:30 a.m. Bible Study
Thurs. 11:30 a.m. Bible Study
Protestant Women
of the Chapel
Tues. 9:30 a.m., All American
Chapel* **
Tues. noon, 9th floor of SSC*
Tues. 7 p.m., All American Chapel*
Wed. 9 a.m., Linden Oaks
Clubhouse***
Wed. noon, WAMC Chapel* (3rd floor)
Thurs. noon, Main Post Chapel Annex*
Thurs. noon, Wood Memorial Chapel
Youth of the Chapel
Sun. 3 p.m. middle/high school,
Division Memorial *(Catholic)
Sun. 6:30 p.m. middle/high school,
Division Memorial Chapel (Protestant)
Protestant Religious
Education Program
Sun. 6:15 p.m. Postwide Family
Program, Airborne Artillery Chapel*
Tues. 2:45 p.m. Good News Club,
Bowley Elementary*
Tues. 6:30 p.m. Navigator Bible Study,
JFK Chapel
Tues. 6:30 p.m. LDS Study, All
American Chapel
Tues. 6:30 p.m. Navigator Bible Study,
Airborne Artillery Chapel
Wed. 9 a.m. Women’s Bible Study, All
American Chapel (Spanish)
Thurs. 3 p.m. Good News Club,
Shughart Elementary*
Fri. 7 p.m. Men’s Bible Study, All
American Chapel (Spanish)

JEWISH SERVICES
Fri. 6:30 p.m. Friday Night Shabbat,
Watters Family Life Center

BUDDHIST
Sat. 1 p.m., Pope Chapel (3rd Sat.
each month)

ISLAMIC
Pope Chapel Annex
Fri. 12:15 p.m. Jummah Prayer
Fri. 1:15 p.m. Jummah Prayer
Sun. 6 a.m. Islamic Study (2nd and
4th Sundays of the month)

WICCAN
Thurs. 7 p.m. Open Circle, Watters
Family Life Center

FOR MORE INFORMATION
www.bragg.army.mil/ index.php/
about/garrison/ religious-services

LEGEND
* Indicated study groups are
scheduled to complement school
year.
** Children’s church/watch-care
provided

Photo courtesy of Pexels

The Quran is the holy book of Islam. It is believed to be the word of God as dictated to Muhammad by the archangel
Gabriel. Islam is a monotheistic religion that may have started in the seventh century CE.
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Sleep banking improves stamina for Soldiers, runners

ABERDEEN PROVING GROUND,
Md. — Training for a demanding race
like the Army 10-miler requires focus,
determination and a solid nine to 10
hours of sleep every night, according to
sleep experts at Walter Reed Army In-
stitute of Research and the Army Office
of the Surgeon General (OTSG). Sleep
is one of the three pillars of the Perfor-
mance Triad (P3), which also includes
nutrition and activity.

“Sleep allows our bodies to focus on
recovery and restores both our mind and
muscles,” said Army Lt. Col. T Scott
Burch, Army System for Health P3 sleep
lead, OTSG. “Following a particularly
strenuous training day, our body may
need more time to recover and the good
news is that our body will often give us
signs that we need additional sleep, so
plan go to bed a little earlier following
high intensity workouts or post-race.”

Sleep is good recovery for the brain,
said Dr. Tom Balkin, a sleep expert and
senior scientist at the Walter Reed Army
Institute of Research.

“Aim for as much sleep as you can pos-
sibly squeeze in,” Balkin said. “Seven to
eight hours of sleep is average, but more
is even better.”

Both Balkin and Burch recommend
using sleep banking as a strategy to
reach peak performance before a strenu-
ous event. Sleeping an extra one to two
hours leading up to the race will “bank”
extra energy, stamina and focus.

“Consider this part of your training,”
Balkin said. “It’s not something you
would do every day in your normal life,

but the week before you run a marathon,
get all the sleep you can. Think of it like
money: the more you get, it doesn’t mat-
ter when the money shows up in your
bank account, the next day, the money is
still in your account.”

It’s the goal of the P3 to enable lead-
ers to set conditions for Soldiers to op-
timize their sleep, activity and nutrition
to improve the overall readiness of the
Army, said Col. Hope Williamson-
Younce, director of the Army System for
Health and deputy chief of staff for pub-
lic health, OTSG.

Failing to optimize sleep can lead to
significant reductions in physical and
cognitive performance.

“The Army has improved significantly
in recognizing that sleep is a key com-
ponent of a healthy lifestyle and healthy
culture,” Burch said. “If your duties are

precluding you from optimal sleep, talk
with your chain of command. Encourage
them to talk to local subject matter ex-
perts at Army Wellness Centers (AWC)
and see how they cannot just improve
your ability to obtain optimal sleep but
how they improve the physical perfor-
mance of the entire unit, while also re-
ducing injuries and having a higher per-
centage of Soldiers medically ready and
prepared for battle.”

At Fort Riley, Kansas, sleep banking
was put into practice by an armored bri-
gade combat unit, Williamson-Younce
said. Prior to a weeklong field training
exercise for gunnery tables, Soldiers at-
tended a sleep education session and
participated in a “reverse PT schedule,”
during which the Soldiers arrived at 9
a.m. and conducted physical training at
4 p.m.

This led to dramatic improvements in
their gunnery table results. They went
from an average score of 756 (qualified)
without banking to an average score of
919 (distinguished) with sleep banking.

For people who have difficulty fall-
ing asleep, Burch recommends refining
basic routines. Have a routine bedtime
schedule, wind down the night in a calm
manner with a warm shower, reading
and meditation. Turn off all “screens” at
least an hour before bedtime and ensure
the bedroom is a cool, relaxing sanctuary
for a good night’s rest.

“There’s a great saying: make time for
wellness, or you will be forced to make
time for illness,” Burch said. “Sleep is a
critical component of our wellness. Of-
ten individuals try to manage with re-
duced sleep. However, it comes at the
detriment of your physical and cognitive
performance.”

The P3 website, https://p3.amedd.army.
mil, has great resources for individuals,
Burch said. He also encouraged any Sol-
dier, Soldier for Life or Family member
to contact their local AWC, which has
personnel and resources for sleep, stress
management, nutrition and physical
conditioning to help everyone perform
their best and reduce risk for musculo-
skeletal injuries.

The Army Public Health Center fo-
cuses on promoting healthy people,
communities, animals and workplaces
through the prevention of disease, in-
jury and disability of Soldiers, military
retirees, their Families, veterans, Army
civilian employees and through studies,
surveys and technical consultations.

For AWC tips and strategies go to:
https://phc.amedd.army.mil/topics/heal-
thyliving/al/Pages/ArmyWellnessCenters.
aspx.

By Douglas Holl

USAPHC

Photos courtesy of Army Public Heath Center

Sleep banking leading up to the Army 10-Miler may help runners improve their
stamina, gain extra energy and increase their focus.

SwampDogs pitch kids baseball clinic

Photos by Lewis Perkins/Paraglide

The Fayetteville SwampDogs line up the players by age at the kids’ baseball clinic held at Shughart Elementary School. The SwampDogs started the day with warm up drills
before moving on to age appropriate skills. Over 50 kids attended at the Shughart School field.

Above: Boston Coleman, 9, makes a throw to the
catcher during field drills at the Fayetteville Swamp-
Dogs kids’ baseball clinic. Fielding, hitting, and throw-
ing were covered by the college age SwampDogs
players. Over 90 kids attended the Armistead field
location clinic.

Right: Konner Piotto from Abbotsford, British Co-
lumbia, a junior at Wright State and catcher for the
SwampDogs, works with a group of Fort Bragg youth
on fielding grounders.
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Runners Corner
Christmas in July 5K:
Saturday, 8 a.m. at 2411 Badin Road Albemarle,
North Carolina. The second annual Christmas
in July 5K is a fundraiser to help support the Sa-
maritan’s Purse Operation Christmas Child. All
participants are asked to bring an item that will be
placed in a shoe box for a child in need. Registra-
tion is $25 per person. This will be a timed race for
all ages. Walkers are welcome. Also, there will be a
contest for the most festive dressed and for the par-
ticipant that brings the most supplies. Sweat towels
are available for the first 50 finishers. Race finishers
receive a finishers medal and awards will be given
to the top in their age groups. Check https://www.
facebook.com/events/badin-road-drive-in/christmas-
in-july-5k-runwalk/1988734674767442/ for details.

Fifth Annual African World Peace Festi-
val 5K:
Saturday, 8 a.m. at 116 Person St. The Fifth An-
nual African World Peace Festival 5K road race
and walk is a fundraiser for the Loving Hands
International and the Cultural and Heritage Alli-
ance. The 5K is part of the festivities of the Af-
rican World Peace Festival from Friday through
Sunday, and brings entertainment such as music
and cultural dancers in the city of Fayetteville, Cool
Spring Downtown District. Race finishers receive
a finishers medal and awards will be given to the
top in their age groups. Check https://www.active.
com/fayetteville-nc/running/distance-running/5th-
annual-african-world-peace-festival-5k-road-
race-and-walk-event-2019?ltcmp=254301&lt-
clickid=06_4571768_e3c317cd-d62b-4ad4-9c1b-
0bb6b3dca157&cmp=39N-DP260-BND10-SD230-
DM20&cdg=affiliate-254301 for details.

Dirtbag Ales Beer Mile:
Saturday, July 27, 5 p.m. at 5435 Corporation
Drive, Hope Mills. Rogue Alpha Athletics has
partnered with Dirtbag Ales in Hope Mills, to
bring you the Dirtbag Beer Mile. Participants
can run, jog, walk or crawl the 1 mile course and
enjoy beer straight from Dirtbag Ales on-site
brewery. This is a great way to support local busi-
ness, drink beer and exercise all at the same time.
Must be 21 to drink but if you don’t drink beer
or are under age you can drink water. Competi-
tive heat starts at 5 p.m. Waves will be released
in 30-second intervals. This venue is brand new
with athletic field, dog playground, swing sets for
the kids, outdoor stage and axe throwing station.

Check https://runsignup.com/Race/NC/HopeMills/
DirtbagAlesBeerMile?aflt_token=vkmwDmweQ4iC
Yn8otSOOnKQ3vCO8buOw for details.

Get Fit
Yoga and Beer with Robin:
Enjoy yoga and then drink beer. Pinky Pig will be
coming through to serve up some great barbecue.
Come to the bar and enjoy any number of delicious
post-yoga beers Sundays from 11 a.m. to noon at
Hugger Mugger Brewing in Sanford.

CrossFit Community Workout:
Every Saturday at 10 a.m. CrossFit Haymount
hosts a free community workout. This is a fun way
to meet new people and start the weekend with
some fitness! The workout is always something
that anyone can do and is usually done in partners
or teams. Bring a smile, water, gym shoes and a
friend or two. Please contact management@crossfi-
thaymount.com with any questions.

Aqua Cycle:
Tired of a normal spin class? If the answer is “yes,”
then join us for aqua spin. Classes take place at the
Tolson Indoor Pool on Tuesdays and Thursdays at
10 a.m. and noon and Saturdays at 10 a.m. Check
the MWR website www.bragg.armymwr.com for the
schedule.

Yoga for Veterans:
Join Yogi Oasis, located at 74 Son-Lan Parkway,
Suite 103 Garner, North Carolina, for a gentle mat
class for veterans with sufficient mobility and expe-
rience the benefits of yoga. Some props are avail-
able for support. No experience required. Classes
are held at 11:30 a.m. on the second Sunday of the
month.

Prenatal Yoga:
Join MWR for prenatal yoga on Saturdays at 1 p.m.
at Hercules Physical Fitness Center. Open to DOD
ID cardholders, ages 16 years and above. Max 20
participants. For details, please call (910) 394-4350.

Personal Training:
Reach your fitness goals with certified personal
trainers. Training sessions are located at one of our
14 MWR fitness centers. Start with a fitness as-
sessment done by one of our personal trainers for
$25.
Individual Programs: One-on-one training with

a certified personal trainer to meet your maximum
fitness goals
Buddy Programs: Two clients train together with
one personal trainer to meet their goals.
Class Programs: Are open to DOD cardholders
and their guests, ages 16 and older.
For more information or to sign up for a program
visit our specialized training webpage at bragg.ar-
mymwr.com/programs/specialized-training.

Stroller Fit:
Bring your baby and get fit! Group fitness classes are
held Wednesdays at 10:30 a.m. at Towle Stadium.
Participants can bring children of any age as long
as they can still safely be buckled in a stroller. Class
will be cancelled for inclement weather. Open to the
public, ages 16 years and older only. Cost is $4 per
class or use your pass. Visit https://bragg.armymwr.
com/promos/stroller-fit for more details.

Hatha Yoga:
This focuses on the breath (pranayama) and yoga
poses. This class will be a gentle yoga. Slow and
great for beginners or students who prefer a more
relaxed style. Poses are held longer. This class is
held at Hercules and Towle Courts physical fit-
ness centers. Classes vary, check MWR website
www.bragg.armymwr.com for the schedule.

Tai Chi for Health:
Practice this flowing Eastern exercise with instruc-
tor Rich Martin while overlooking the garden every
Tuesday at the Cape Fear Botanical Garden from
10 to 11:30 a.m. Tai Chi is best practiced in loose,
comfortable clothing. Dress for the weather. Bring
a water bottle. All levels and walk-ins are avail-
able. Admission is $17 for non-garden members,
$15 for garden members.

Yoga in the Garden:
Cape Fear Botanical Garden (CFBG) and the
YMCA of the Sandhills have partnered together for
Yoga in the Garden. Grab a yoga mat and rejuve-
nate at a yoga session in the Orangery at the CFBG
from 6 to 7 p.m. every Wednesday. Improve flexi-
bility, build strength, ease tension and relax through
posture and breathing techniques for beginners and
experts alike.
Bring a yoga mat, a water bottle and an open mind
to enjoy this all-levels class.
Pre-registration is required. Call (910) 486-0221,
ext. 36 or stop by the garden to register. Free for
CFBG members and YMCA of the Sandhills mem-
bers; $5 for guests.

MIND

BODY

SOUL

wellnesstotal

Information for this section comes from various sources and is subject to change or be revised by the organizer of each event.

Soldier’s recovery journey leads to SPARTA
BY PVT. DANIEL ALKANA

22ND MPAD

The feeling of uncertainty rarely consumes me. For
the most part, I am fairly composed and come into new
scenarios with an open mind. As a Soldier, I welcome
challenges and learn to live with them or through them.

Not long after arriving to my unit in the fall of 2018,
I was faced with the worst injury I had acquired in my
brief military career.

As I was finishing a run, a sharp pain began to cast
a curse on my lower back. It felt like getting repeat-
edly poked with needles as I pushed through the pain.
Unsure if it was just soreness, a sprain or an injury, I
convinced myself to get it checked. Being a “sick call
ranger” was the last thing I envisioned in any part of my
Army career. I internally forbade it.

I had only been with my unit for a month. There
hadn’t been enough time for my team to really see what
type of physical capabilities I possessed as a Soldier.
But the pain felt paralyzing. I couldn't get myself to
stand straight without struggling or using leverage.

After completing physical therapy over a four-week
period, I was ready to rock ‘n’ roll, right? Wrong!

The uncertainty of the recovery process struck me
down like Thor’s hammer. Part of my recovery pro-
cess included a program of which I had never heard:
SPARTA.

Unsure of what I was about to delve into, I was able
to get my hands on a SPARTA coaches manual to try
and familiarize myself with the program.

As I read, I discovered The Soldier Performance and
Readiness Training Agoge, also known as SPARTA,
was “a measured program designed to teach the funda-
mentals of strength and conditioning to Soldiers.”

I began to ask myself if I would ever bounce back into
the shape I was in before. Could I return to form after
this new recovery mission? What will my unit think
of me now? Is this going to disrupt my future assign-
ments?

On day one, I showed up to the Frederick Perfor-
mance Enhancement Center and looked around in awe
at how massive the grounds were and how modern the

equipment was. The facility was unlike any other I had
seen on post. It resembled Olympic-style training.

Numerous squat and bench press racks were lined up
to the end of the building. There were kettlebells of ev-
ery weight and medicine balls bigger than I’d ever seen.

I walked past the training area with a false sense of
confidence. I told myself I had seen similar regimens
and equipment, and I assured myself I would be just
fine. Yet, I used false courage to mask my real fear of
failure. To show any weaknesses and deficiencies in my
physical capabilities would have haunted me.

But the time came for me to put aside all my uneasi-
ness. I felt like I had put so much pressure on myself,
as if SPARTA was going to be a make-or-break to my
Army career.

I exhaled, mustered up the courage and walked into
the SPARTA office to report. I was ready to face my
physical uncertainties head on.

I felt immediately comforted when I saw about five
other Soldiers waiting patiently for the session to com-
mence. We were going to be in this recovery process
together.

Each morning started off with a lesson in a classroom
environment. The lessons focused on the importance
of mental resilience. We worked on aligning our minds
with our bodies in order to maximize our potential and
achieve the outcome we desired. We were educated on
how mental distractions prevent physical capabilities
along with how sleep deprivation prevents functional-
ity for day-to-day activities.

My focus was to strengthen my back muscles. Most
of the exercises assigned to my recovery were foreign
to me. Going into SPARTA, I was only familiar with
standard movements. Most of my familiarity was with
lunges, deadlifts and kettlebell swings. I had no idea
how many variations could be added to each exercise.

To my surprise and exhaustion, I was introduced to
challenging exercises like Bulgarian lunges, lunges with
medicine ball tosses and lunges with kettlebells. I must
have done so many lunges throughout my recovery, I
felt like I resembled a statue of Atlas the Titan.

Adding to all the lunges were cycles of deadlifts,
weighted hip thrusts, high intensity interval training
and farmer carries spanning an area that felt like cross-
ing an entire football field.

At times, I would start to think I couldn’t get through
the pain and fatigue. Those moments were when the
lessons on resiliency and focus helped me persevere
through moments of self-doubt.

Steadily, each SPARTA session began to pay divi-
dends to my state of mind. I came in with the desire
to push myself while also maintaining control of my
form and mind. I was beginning to understand why the
program was designed.

In a short period of time, I felt more confident in
my physical abilities. My insecurities and self-doubt
dwindled as my strength and conditioning regiment
navigated me through the road to recovery.

SPARTA, the XVIII Airborne Corps’ program de-
signed to guide Soldiers through personal recovery
hurdles in a calculated, systematic manner, made a true
and stronger believer out of me.

It is a blessing that we, Soldiers, in the world’s most
powerful Army, have the privilege to reach out to pro-
grams like SPARTA when we need help.

Photo by Spc. Adam M. Manternach, 22nd MPAD

Pfc. Daniel J. Alkana, a mass communications specialist,
incurred an injury not long after arriving to the Army’s
22nd Mobile Public Affairs Det. His journey to recovery
led him to a unique training program designed by the
XVIII Abn. Corps called SPARTA.
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Northwood Temple Academy
seeks qualified candidates for

Pt-Time High School Math & Science
Middle School Social Studies

Third Grade Teacher
Bachelor�s Degree Required

Send Resume:
renee.mclamb@ntaeagles.org

City of Fayetteville
For Job listings go to:
fayettevillenc.gov/jobs

SECRETARY/PARALEGAL: Law office
seeks neat, dependable person with good

secretarial skills. Previous law office
experience preferred. Send resumes to:
Classified # 5014 Fayetteville Publishing
Co. PO Box 849 Fayetteville, NC 28302

Panda Daycare 260 Meed Court
NOW ENROLLING ALL AGES
Call 868-0909 or 867-0038

HANDY MAN SERVICE: Lawn care, car-
pentry, painting, sheetrock repair, plumb-
ing, floors, doors, tiles, light fixtures, ceil-
ing fans. Call Oscar-910-574-4683
SIX WISEMEN PAINTING CO.. free est..
free pressure wash.. free rotten wood

repair..also repair roofs.. also vinyl siding..-
Call Lewis..910-489-6171

COOK�S TREE REMOVAL:Specializing in
tree & debris removal, stump grinding,

pruning & more. There�s no tree too small
nor too tall. If you want it gone,

give us a call!
Free $ Fair Estimates!

Call 910.818.0394
DIFFICULT TREE REMOVAL

Stump Grinding. Topping & Trimming
Bushes cut also. ASK FOR KEVIN

Insured for your Benefit. 910-249-0060

LABRADOR RETRIEVER PUPPIES: Beauti-
ful English Labrador Retriever Puppies for
sale. Great Bloodlines and Temperaments
and very well Socialized. 4 litters, All col-
ors Black,Yellow,Chocolate and White
puppies. The Chocolate, Yellow and Black
puppies are $800 each with FULL AKC
Registration ( Breeding Rights ). The much
sought after White Lab puppies are $1300
with Limited AKC Registration and $1500
with FULL AKC Registration. Current on all
Vaccinations and worming. All puppies
come with AKC Registration and include
Health Guarantees. You can see photos of
the puppies and learn more on our web-
site including years of 5 star reviews on
our puppies at oldnorthstatekennels.com
or call Donnie at (910) 874-1510

COCKER SPANIEL: pups, M/F, pos/regis/
verified. UTD meds w/hlth guar. Pet pricing
at $700.00. Ready now. 910-567-2013

AMERICAN BULLDOG PUPPIES: Ameri-
can Bulldog Puppies 100% full blooded
up for adoption. Both parents on site.
Puppies were born 5/27/19 will be 6
weeks old 7/8/19. Puppies will be availa-
ble 7/18/19 and after. New owners will be
responsible for first shots. Puppies have
already been dewormed. Looking for
GOOD owners. If interested please con-
tact Roger Lynch, 910-374-8137 or Diedre
King 910-374-7056.

MINI DACHSHUNDS: M/F, pos, AKC/CKC
verif, hlth guar., UTD meds, pet pricing at
$500 to $600.00. 910-567-2013

SHIH TZU: AKC, Male Pup. Ready to go.
(910) 331-2297. croom7@hotmail.com
$500

BOXER: puppies for sale. I have 2 fawns
and 6 reversed brindles. All pups are UTD
on shots and wormed. They�re working
on paper training. Doing so-so. My name
is Sue and you can contact me at 910-
644-6912. I will text pics. All dogs are
$400.00.

STANDARD POODLE: Puppies available.
CKC $800 or AKC/CKC $1200. Shots age
appropriate and wormings. One phan-
tom, two black & white parti, one apricot
and several black. Dew claws remove
and show length docked tails.
9109916312

BOXER: Pups, M/F, Pos/AKC/verif. UTD
meds. Hlth/guar. $600 to $750. Pet pric-
ing. 910-567-2013

GERMAN ROTTWEILER: Registered pup-
pies ready for their furever homes.Utd.on
shots and dewormed.tails docked dew
claws removed born 4/6/19.3 females and
2 males available. Call Jeremy@910-224-
7823
BEAUTIFUL DACHSHUND Puppies. 1 boy/
1 girl- 1st shots & wormed. $350 each.
Call 910-521-9229 mainly at night or leave
a message during the day.
WEST HIGHLAND: White Terrier male
puppies for sale. Photos in:
cutepup.itgo.com Please call 843-672-
5419
GREAT PYRENEES: puppies for sale. Pho-
tos in: wandasgreatpyrenees.com $300
Please call 843-672-5419
SIBERIAN HUSKY: Puppies. All colors,
Mask Face, Vet checked. 910-827-9225.
$450.00

GRAND OPENING: American Wood-
workery�s new shop and show room is
open July 15!! Please join us at our open
house from 8 AM to 6 PM with demon-
strations at 12 and 3 and food catered by
Kinlaw�s welcome Grill! 910-302-5678.
Veteran owned and operated. Residential
and commercial restoration and
renovations

ALL MILITARY ITEMS WANTED $$$
CIVIL WAR , WW1, WW2, VIETNAM WAR,

IRAQ, AFGHAN WARS
MEDALS, PATCHES, UNIFORMS, GUNS
KNIVES, PHOTOS, DOCUMENTS,
WATCHES, CHALLENGE COINS

Paying $100 -$100,000 UP.
FREE APPRAISALS.

WARPATH MILITARY COLLECTIBLES
819 Hope Mills Road

ED HICKS 910-425-7000

ALL FINE WATCHES WANTED
VINTAGE WATCH COLLECTOR

PAYING TOP $$$ CA$H
Buying Collections & Estates

Vietnam ROLEX SUBMARINER & GMT
SEIKO, OMEGA, TUDOR
MILITARY, DIVER, PILOT

Call Me If You Have A Watch To Sell
EVALUATION IS FREE
ED HICKS 910-977-5656

ALL SPECIAL FORCES
VIETNAM WAR Artifacts
IRAQ & AFGHANISTAN

GREEN BERETS, PLAQUES
SOG KNIVES, WATCHES
GUNS, PHOTOS, PATCHES
MEDALS, DOCUMENTS
Collector Paying CA$H

$100-$20,000 UP!
ED HICKS 910-425-7000
BATTLEFIELD MUSEUM

WARPATH Military Collectibles
819 Hope Mills Road

All SPECIAL FORCES-RANGER-
AIRBORNE-SEAL ITEMS WANTED!!

Singles and Collections
TOP CASH PAID!!

BERETS-SOG ITEMS-TIGER STRIPES-
PATCHES-KNIVES-UNIFORMS-PLAQUES-

WATCHES-HELMETS
Robert Wilson
910-977-7207

ALL MILITARY PATCHES
WW1-WWII-KOREAN WAR

VIETNAM-IRAQ-AFGHANISTAN
Buying COLLECTIONS
PAYING $1-$100,000

WARPATH Military Collectibles
819 Hope Mills Rd

ED HICKS 910-425-7000

ALL MILITARY PATCHES!!
ALL CHALLENGE COINS

Top Cash Paid!
1 TO 1,000�S

Robert Wilson
910-977-7207

tarbridge@earthlink.net

See Robert for the Best Militaria Deals
Great Sales Prices

Best Offers on your Collectibles!!
Robert Wilson
910-977-7207

ANTIQUE & MILITARY
MODERN GUNS

Paying $100-$100,000 UP!
FREE APPRAISALS

WARPATH Military Collectibles
819 Hope Mills Rd
ED HICKS 425-7000

Green Valley Apts.-
2Bedroom 1 ½ bath Central heat/ air,
Nice quiet community Located off of
Country Club Dr. $600.00 month

910-892-0641

HAYMOUNT AREA DUPLEX APT.: Recent-
ly updated 2 BDS/1 BA in cul-de-sac, with
front/backyard, central H/A, W/D hook-up,
. Includes Pest control/Lawn maint. Mins.
to Ft Bragg, FTCC, Park, YMCA, shopping/
dining. Pets nego. 646-235-6490 or 910-
849-6728
Cottonade 4 br 2 1/2 ba, new hrdwd &
carpet , over 2,000 sqft. 18 x 23 den, out-
side 12 x 20 workshop w/ electric $1250.
DANIELS REAL ESTATE (910) 867-7156

BINGHAM:DBLWIDE 3bd/ 2ba Fenced
New CHA, crpt, Paint. Includ Sewer/ Trash,
Secluded. 910-644-5228 / 910-527-0713

FSU/BROADELL AREA: Furnished Room
for Rent. Security deposit, Proof of In-
come, and Police Check required. $ 400
per month. Call 301-655-3413.
HIGHLAND LODGE-Furn. Units/ Kitchens,
Cable, & Util. included & Laundromat 2715
Raeford Rd 910-678-9954 $189-$229/wk

COUNTRY STYLE HOME IN SHANNON: 3
bed 2 bath home recently renovated.
Hardwood flrs & tile. On over 1/2 acre in
Shannon. Lisa Bierly at EXIT Realty Prefer-
red 910-725-9484 910-904-7355

ONE ACRE, THREE BEDROOM HOME: 3
bdrm, 1bth, deck, veranda porch, central
heating and air, 1acre land, Autryville, NC.
$65,000. 910-354-9129. Fenced back yard.

S550 SEDAN: 2007 MB S550, 82000mi,
perfect inside, outside and under the
hood. $15000. New tires, brakes, comput-
er, suspension. 910 295 2425

CLASSIFIEDS
Classifications
Employment..........................................100s

Service Directory ..................................200s

Merchandise .........................................300s

Announcements ...................................400s

Financial ................................................500s

Real Estate – Rentals/Sales.........600/700s

Transportation.......................................800s

Deadlines*

Sunday, Monday, Tuesday
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Friday, Saturday
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Saturday Real Estate
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Call 910-678-9000 or email
classifieds@fayobserver.com to place your ad.
Office Hours: Monday through Friday 8 a.m. to 5 p.m.
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For years, Army wives
operated lending closets,
thrift shops, and nurser-
ies; raised funds to help
the needy; assisted in
emergencies; taught and
trained the inexperienced;
provided care and comfort
to the ill and bereaved; and
through a grassroots un-
derstanding of the Army
community, contributed
significantly to its stability.
An adverse aspect of these
social service activities was
that they often disappeared
or stagnated when their
originators transferred or
left the service.

Army Community Ser-
vice (ACS) grew out of
this need to eliminate the
inconsistencies and pro-
vide a flexible framework
for the operation of a via-
ble system of social servic-
es. Changes in the Army
community have been

substantial and significant,
and reflect the changes of
the larger society which it
serves; however, the major
impact of these changes
has been most apparent
since 1940.

In 1940, the active
Army numbered 269,000
of whom only 25 percent
were married. The advent
of World War II rapidly
altered this picture. The
rapid buildup of U.S. de-
fensive forces, and their
deployment worldwide
had a devastating impact
on American Family life.
Long separations, lack of
communication, meager
pay, fear, and reports of
casualties brought dis-
ruption and insecurity to
Army families who shared
this experience.

An important resource
for the alleviation of social
welfare problems of Sol-
diers and their Families
came in the 1940s in the
form of Army Emergency
Relief (AER). Funded by
donations of the American
public and proceeds of the
Irving Berlin Broadway
hit “This is the Army,”

AER offices were opened
at Army posts throughout
the United States in 1941.
One large metropolitan
AER office, and the only
one so established, opened
in New York City in Feb-
ruary 1942.

Staffed by military and
civilian personnel, and a
large number of civilian
volunteers, this unusual
quasi military organization
operated under the super-
vision of the 1202nd Ser-
vice Command Unit. In
March 1944, the AER of-
fice was redesignated “Per-
sonnel Affairs Branch”,
but continued its same
operations with a slightly
altered but effective rela-
tionship with AER fund-
ing. In operation until the
end of WWII, this organi-
zation through an interest-
ing coincidence provided
the framework for devel-
opment of ACS more than
20 years later.

In providing assistance,
the New York AER not
only had access to AER
funds, but also drew on
a network of resources
from Salvation Army,

Department of Welfare,
Navy Relief, Catho-
lic Charities, and many
other civic organizations
to ease the problems and
hardships of Soldiers and
their Families. Civilian
psychiatrists, social work-
ers, lawyers, and the police
donated their professional
expertise to assist in dif-
ficult cases, free of charge.

Then, Lieutenant Emma
M. Baird was assigned to
the aforementioned AER
and Personnel Affairs
Offices during the major
period of their existence,
as the Allowance and Al-
lotment Officer. This ex-
perience formed the back-
ground of her planning the
structure and organization
of a “Family services pro-
gram”, which was to be-
come ACS.

On July 25, 1965, Gen-
eral Harold K. Johnson,
Army Chief of Staff dis-
patched a letter to all major
commanders announcing
the approval and establish-
ment of the ACS. The ini-
tial implementation of the
new ACS program caused
minor confusion from the

An ACS history lesson
Did you
know?

Always Part of the Army Family
More than 7,000 boots lined the infield of Hedrick Sta-
dium just prior to Memorial Day 2019 to honor those
service members who made the ultimate sacrifice for
our freedom. Survivor Outreach Services provides on-
going support for surviving Families so they will always
feel a part of the Army Family. For more information on
services, call 910-396-0384.
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almost simultaneous re-
lease of various Family as-
sistance guidance. Publi-
cation of Army Regulation
608-1 in November 1965
superseded all previous in-
structions and ACS finally
was welcomed as a viable
and important Army pro-
gram. Born in a climate of
some confusion may be a
partial explanation of why
ACS continues by many to
be called “Army Commu-
nity Services”. There are
innumerable Army com-
munity services however,
there is only one officially
designated Army Com-
munity Service.

In the early spring of
1966, Lieutenant Colo-
nel Emma Baird traveled
to Europe to assist com-
manders in establish-
ing ACS Centers. By
1967 the majority of

installations in the US had
initiated ACS Centers.
By 1969, 155 ACS Cen-
ters and points of contact
were established Army
wide. The largest major-
ity of overseas centers were
located in Germany, but
wherever American troops
served, an ACS Center or
ACS point of contact was
established.

From the beginnings of
ACS, thousands of Army
wives have enhanced and
improved the lives of fel-
low members of their
Army community. From
the initiation of the ACS
program, and throughout
its history, the volunteers,
primarily Army wives,
have ensured the success
and the support of the
ACS program.

One Army wife who has
made notable contributions

to development of the
ACS program was Mrs.
George S. Patton (Joanne).
An early advocate for as-
sistance to military person-
nel with exceptional Fam-
ily members, Mrs. Patton’s
input to the success of the
Army efforts in this area
has been continuous and
unstinting. Appointed as
ACS Volunteer Consul-
tant to the Department of
the Army in 1980, Mrs.
Patton continued to bring
her talent, experience,
and wholehearted belief
in ACS to benefit Army
Families. Her abilities
helped in achieving mean-
ingful assistance meeting
the needs of exceptional
Family members.

The revised version of the
Army Regulation in Octo-
ber 1978 introduced new
avenues of accomplishment

of this viable program.
Budget counseling and
debt liquidation, relocation
assistance, and an infor-
mation program at many
ACS centers, became ser-
vices offered by ACS. The
revised regulation incorpo-
rated the Army Child Ad-
vocacy Program (ACAP)
into ACS; established the
Army Child Support Ser-
vices Program; established
criteria for financial sup-
port, personnel functions
and duties, and program
requirements; and incor-
porated standards for child
health and safety protec-
tion at military facilities
offering temporary care for
children.

Since the revised regu-
lation in 1978, additional
programs were formed un-
der the ACS umbrella. In
1982, the Family Advocacy

Program and the Family
Member Employment As-
sistance Program were offi-
cially established. In 1988,
the Relocation Assistance
Program was officially es-
tablished by a Department
of Defense Instruction
and further mandated by
Public Law in 1989. In
its current structure, ACS
consists of the Reloca-
tion Assistance Program,
the Consumer Affairs and
Financial Assistance Pro-
gram, the Family Member
Employment Assistance
Program, the Volunteer
Program, the Exceptional
Family Member Program,
the Family Advocacy
Program, the Outreach
Program, and the Infor-
mation, Referral, and Fol-
low-up Program.

In October 1987, Lieu-
tenant Colonel (Retired)

Emma Marie Baird
passed away. The then
U. S. Army Community
and Family Support Cen-
ter proposed a Memorial
Award for Outstanding
Volunteers be created to
honor her. This award was
approved by the Secretary
of the Army in August
1988. Since that time the
award has been presented
to those volunteers who
have demonstrated ex-
traordinary dedication and
sustained service to Army
Community Service.

In 1995, an official mis-
sion statement was estab-
lished for ACS. The mis-
sion of the ACS Center is
to facilitate commander’s
ability to provide compre-
hensive, coordinated, and
responsive services that
support readiness of Sol-
diers, civilian employees,
and their Families.

Today, 83 ACS Centers
worldwide remain an inte-
gral part of the Army Fam-
ily by identifying quality
of concerns and support-
ing restoration of balance
by improving predictable
standardized services and
programs across the Army.

The core programs and
services provided by ACS
Centers have grown and
evolved from its early days
to include: Army Family
Action Plan, Army Fam-
ily Team Building, Army
OneSource, Army Volun-
teer Corps, Exceptional
Family Member, Fam-
ily Advocacy, Financial
Readiness, Information
and Referral, Relocation
Readiness, Sexual Assault
and Response Program,
Soldier and Family As-
sistance Center, Spouse
Employment, Survivor
Outreach Services, Transi-
tional Compensation, and
Victim Advocacy. ACS
continues to grow and
evolve to meet the chang-
ing needs of the global
Army Family.

Courtesy photo

Fort Bragg Army Community Service’s (ACS) first home, August 11, 1965. ACS is now located inside the Soldier Support Center (SSC) building.
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Social media offers so
much information at your
fingertips! It’s great to
have, but as with every av-
enue where information
is free-flowing, you have
to check facts and ensure
the information you are
receiving is valid, reliable
and reputable. What bet-
ter way to learn about the
military than from others’
first hand experiences!

As a new military spouse,
I was eager to learn every-
thing there was to know
so I felt prepared for any-
thing. Leaving my Family
and friends meant I needed
to build new friendships,
and that’s not an easy task
for me.

During an FRG meet-
ing I overheard another
spouse ask the question,
“so, what’s in it for me?”
Since that same question
was hovering over me I felt
bold enough to strike up a
conversation. “I ask myself
that question all the time,” I
said to her. The new mom
shifted her little tot as she
replied, “It’s a class called
‘Military Life…What’s In
It For Me?’”. She went
on to tell me about all the
topics covered during the
class, but one intrigued me
the most – and that was
the chain of command.
Clearly someone else un-
derstands how challenging
it is for me to understand
the rank structure and unit
address – there’s too many
letters and numbers to keep
up with!”

As we wrapped up our
impromptu chat, she in-
vited me to attend the
next scheduled class with
her. She also shared with
me the Army Community
Service app where I could

search for all the classes of-
fered. We exchanged con-
tact information and she
asked if I had any children.
“Not yet”, I answered. She
said she was going to make
her childcare arrange-
ments with CYS hourly
care, which of course, I had
to have her decipher – it
meant Child and Youth
Services – the ones that
provide childcare. She
said the program offering
the training, Army Family
Team Building, offers free
childcare, and added that
every parent should take
advantage of “free!””

I’ve always believed that
everything happens for
a reason. It was a leap of
faith when I initiated con-
versation that day with
Vanessa. And, I’m so
thankful I did. She and I
attended “Military Life…
What’s In It For Me?” It
was so much fun and even
more valuable than I could
have ever expected. It was
interesting to learn from
others, share experiences,
gather resources, and it re-
ally helped me to under-
stand the rank structure!

Together, we attended
two other classes called “Me
Time,” and “The Power
Of…?”. The instructors
and the other spouses at-
tending were so welcoming
and open about what they
have experienced over the
years being associated with
the military. It felt great
to gain the knowledge and
the friendships!

So, what’s in it for me? I
can stand on my own two
feet, navigate this thing
called Army life, and I’m
not afraid to seek out re-
sources if and when I need
them. I’d say that is a win-
win!

For more information
or to attend an upcoming
class, call 910-396-AFTB.

What’s In It for Me?
BY AFTB

ACS

Medical concerns… available
resources... enrollment require-
ments… upcoming PCS… over-
seas screening… etc., etc., etc.,
all issues and pieces of a very
large but important puzzle when
it comes to navigating military
life and the challenges presented
when you have an exceptional
Family member.

There is a program that pro-
vides comprehensive and co-
ordinated community support,
housing, educational, medical
and personnel services to Fami-
lies with special needs – the Ex-
ceptional Family Member Pro-
gram.

According to Trisha Newton,
the ACS Exceptional Family
Member Program Manager, in
order to ensure all of these re-
quirements fit nicely together so a
service member and his/her Fam-
ily can be successful, three separate
commands must work together to
make sure the puzzle is complete.
“It can be very overwhelming for
our Families, but know we’re here
to help work through the entire
process,” Newton added.

Medical Command, Human
Resources Command and the
Installation Management Com-
mand each has a separate role
regarding EFMP but have to
work together to provide military
Families the most support.

Medical Command
• Primary proponent for enrollments,

dis-enrollments, updates and over-
seas screenings;

• Provides education to medical pro-
viders on the eligibility require-
ments of EFMP and the process for
completing enrollment documents;

• Advise the Human Resources
Command about the availability of
services for a Family when a Soldier
is being considered for an assign-
ment

• Review available TRICARE pro-
viders on and around the target in-
stallation (within a 100-mile radius)
to determine what specialty care is
available and the ease / frequency of
access;

• Notify Human Resources Com-
mand that the installation is able
to accommodate the Family Once
specialty care is identified and en-
rollment is available; or

• Notify Human Resources Com-
mand that the installation does not
have the required and/or availability
of care and recommend the Soldier
not be assigned to the installation.

Human Resources Command
• Generates orders for the Soldier to

begin the process of transitioning to
the new assignment

• Submits queries to Medical Com-
mand regarding EFM requirements
and proceeds accordingly to re-
sponses received

• Reassess and seek an alternate loca-
tion that will be able to accommo-
date the EFM’s care requirements

and has a personnel requirement for
the Soldier’s grade and specialty;

• Re-engage Medical Command for
new assessment at new location.

Installation Management Com-
mand / Exceptional Family Mem-
ber Program
• Serves as a liaison between the

Families and services at their instal-
lation;

• Provides assistance to Families tran-
sitioning in and out of installations;

• Provides assistance upon notifica-
tion that a Family member has a
new diagnosis, etc.;

• Provides community support ser-
vices such as information and re-
ferral, support groups, parent as-
sistance with education concerns,
parent education sessions (Social
Security, Tricare, various disorders)
and recreation events for the whole
Family (canoeing, swimming, tram-
poline park and seasonal celebration
events);

• Provides non-clinical case manage-
ment with the use of the Systems
Navigators, whose primary role is
to “navigate” Families through the
available systems of care using needs
assessments, Family service plans
and home visits to make the process
easier for the Family;

• Provides respite care, which is a
temporary rest period for Fam-
ily members responsible for regu-
lar care of an enrolled exceptional
Family member with has signifi-
cant, long-term medical needs, such
as recurrent/unstable seizure activ-
ity, uncontrolled/unstable insulin
dependent, significantly advanced
multiple sclerosis with ambulation
and safety needs, and those who
need special assistance with food
intake via a feeding tube.
Newton added that it is a tedious

and daunting process, but as long
as the Soldier follows each of the
required steps well in advance, the
Family will get the services and sup-
port needed to be successful and this
or any other assignment.

To access information or assistance,
you may reach out to the ACS EFMP
office via phone 910-907-3395 or
email usarmy.bragg.imcom-fmwrc.
mbx.efmp@mail.mil.

Three Pieces of the EFMP Puzzle

Courtesy photo

BY EFMP
ACS
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Volunteers play a vital role on Fort
Bragg in maintaining programs that
are essential to our Soldiers, Family
members, veterans and Civilian em-
ployees. More than 4,000 volunteers
contributed more than $16 million in
valuable service to Fort Bragg in 2018.
Recognizing our volunteers is not only
boosts morale, it is also necessary for
retention.

Fort Bragg offers two Installation
level awards – the Installation Cer-
tificate of Appreciation, also known as
the Making the Difference Award, and
the Iron Mike Award for Volunteer
Service. The Making the Difference
Award is for volunteers who have con-
tributed to the organization but may
not necessarily qualify for the higher
level awards.

The Iron Mike Award for Volunteer
Service is presented quarterly to those
volunteers who go above and beyond
their normal volunteer duties and
make a significant difference in the
lives of the Soldiers, Family members
or organization. There are four levels
– the initial pin, and bronze, silver, and
gold stars – all of which utilizes vol-
unteer hours as the first criteria - 300,

500, 750, and 1000 hours respectively.
The Installation Volunteer Advisory
Council serves as the governing body
for the award, to include the review
panel. The criteria for a new level - the
Platinum/Lifetime Achievement - is
currently in the works for implementa-
tion in October.

Youth volunteers, ages 10-17, qualify
for the Iron Mike Award as well. The
hour requirements for youth are 150,
250, 350 and 500 for each level.

Nominations come from within the
organizations and must be signed off
by the commander or agency direc-
tor. Various other awards, to include
Forces Command, branch-specific,
and Department of Army, can also be
presented based on the overall impact
the volunteer service has on the orga-
nization, military community and the
Army as a whole.

Active duty service members are also
eligible for the Military Outstanding
Volunteer Service Medal based on
their service within the community and
recommendation of their commander.
Receipt of the MOVSM can also mean
up to 15 promotion points for the Sol-
diers. Recent regulatory changes now
require Soldiers to volunteer 500 hours
or three years of continued service.

A unique initiative Fort Bragg offers

that no other installation provides are
Braggin’ Bucks. Volunteers earn a
‘buck’ for every hour logged and cer-
tified in the Army-wide web system.
Bucks can be cashed in for candy jars,
ceramic mugs, professional portfolios,
hooded sweatshirts, yoga mats, sports
duffel bags, etc.

The Army Volunteer Coordinator
will also assist Soldiers with their docu-
mentation needed to earn the Military
Outstanding Volunteer Service Medal.
The award is intended for service per-
formed over a period time, not a single
act. Being awarded the medal can also
earn up to 10 promotion points. The
medal was first issued in 1993 to rec-
ognize service members who have had
a tangible impact on the military and
local communities through volunteer
service.

Many see registration and docu-
mentation of hours as an unnecessary
chore, but it is a critical accountability
tool for the organization, the installa-
tion and the Department of the Army.
This documentation not only validates
the magnitude of the service provided,
but earns great rewards for the volun-
teer!

For more information on how to get
involved, contact the Army Volunteer
Corps office at 910-396-2458.

The Military Out-
standing Volun-
teer Service Med-
al (MOVSM) is
a military award cre-
ated under Execu-
tive Order 12830 by
George H.W. Bush on
January 9, 1993. The
medal was first issued
in December 1993.

The MOVSM rec-
ognizes those members
of the military (ac-
tive duty, Reserve and
National Guard) who
perform substantial
volunteer service to the
local community above
and beyond the duties
required as a member
of the United States
Armed Forces.

Volunteer service
must be made in a sus-
tained and direct na-
ture towards the civil-
ian community;

Must be significant
in nature to produce
tangible results;

Must reflect favorably
on the military service
and the Department of
Defense;

Recognizes exceptional
community support over
time;

Not a single act or
achievement;

Does not include service
that is tasked or part of a
military mission;

Does not include service
performed while deployed
to a combat theater;

Does not include at-
tendance at membership
meetings or social events
for a community service
group;

Cannot be presented
with more than one per
tour of duty.

The definition of volun-
teer service is left inten-
tionally vague, allowing
for a wide variety of ac-
tivities and volunteer du-
ties which would qualify
a service member for the
Military Outstanding
Volunteer Service Medal.
Typical volunteer work
includes volunteer fire-
fighting / EMS / Rescue
Squad, community proj-
ects such as Habitat for
Humanity, soup kitchens,
youth coaches, special
events, etc.

Although sustained
community service is
not defined by a specific
timer period or number
of volunteer hours (for
example, 500 hours of
community service within
36 calendar months), ap-
proval authorities will
ensure the service to be
honored merits the spe-
cial recognition afforded
by this medal. Service
members, E4 and below,
can earn up to 10 promo-
tion points after being
awarded the medal.

For more information,
contact your unit S1,
or the Army Volunteer
Corps Coordinator at
910-396-2458.

BY ALICE STEPHENS

AVC COORDINATOR

Volunteers are Priceless
Courtesy photo

MOVSM Criteria

Courtesy photo

Military Outstanding
Volunteer Service Medal
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We’ve all seen an increase in attempts to dupe people out
of their money, and maybe someone has attempted one of
these scams on you, a loved one or friend. They are becom-
ing bolder and more sophisticated in how they attempt to
take your hard-earned money. These scams can leave you
both heart-broken and broke!

The Financial Readiness Program works closely with the
Federal Trade Commission to not only assist with filing
complaints, but to help get the word out so you don’t fall
prey to the latest scam/fraud. Below are recommendations
from the Commission on the most current fraudulent activ-
ity.
Tech Support Scams

Tech support scammers may call and pretend to be a com-
puter technician from a well-known company. They say
they’ve found a problem with your computer and often ask
you to give them remote access to your computer, pretend-
ing to run a diagnostic test. They try to make you pay to fix
a problem that doesn’t exist.

Tech support scammers may try to lure you with a pop-up
window that appears on your computer screen. It might look
like an error message from your operating system or antivirus
software, and it might use logos from trusted companies or
websites. The message in the window warns of a security
issue on your computer and tells you to call a phone number
to get help.

If you think there may be a problem with your computer,
update your computer’s security software and run a scan. If
you need help fixing a problem, go to someone you know
and trust. Many software companies offer support online
or by phone. Stores that sell computer equipment also offer
technical support in person.
Tech Support Refund Scams

If someone calls to offer you a refund for tech support
services you paid for, it’s likely a fake refund scam. How
does the scam work? The caller will ask if you were happy
with the services you got. If you say, “No,” they’ll offer you

a refund but must direct deposit it into your account. In
another variation, the caller says the company is giving out
refunds because it’s going out of business. No matter their
story, they’re not giving refunds – only trying to steal more
of your money. NEVER give anyone your bank account,
credit card or other payment information.
Spoofing

Scammers are also able to “spoof” relatives or friends, with
even the friend or relatives name, email or phone number
showing up on device / caller ID. They are usually calling
or sending messages urging you to wire money immediately
because they need cash to help with an emergency — like
getting out of jail, paying a hospital bill, or needing to leave
a foreign country. Their goal is to trick you into sending
money, and before you realize it, it too late and your money
is gone!
Romance Scams

Millions of people turn to online dating apps or social
networking sites to meet someone. But instead of finding
romance, many find a scammer trying to trick them into
sending money. In 2018, according to the Federal Trade
Commission, people reported losing $143 million to ro-
mance scams, a higher total than for any other type of scam
reported to the FTC. The median reported loss was $2,600;
and for people over age 70, it was $10,000. Romance scam-
mers create fake profiles on dating sites and apps, or con-
tact their targets through popular social media sites. They
strike up a relationship with their targets to build their trust,
sometimes talking or chatting several times a day. Then,
they make up a story and ask for money. Romance scam-
mers typically ask their targets for money to pay for a plane
ticket or other travel expenses, pay for surgery or other medi-
cal expense, pay customs fees to retrieve something, pay off
gambling debts, or pay for a visa or other official travel docu-
ments

Scammers ask you to pay by wiring money, with reload
cards like MoneyPak, or with vendor gift cards such as Am-
azon, Google Play, iTunes or Steam because they can get
cash quickly and remain anonymous. They also know these
transactions are almost impossible to track or reverse.

The Federal Trade Commission recommends these 10
things you can do to avoid fraud.

1. Spot imposters. Scammers often pretend to be
someone you trust, like a government official, a fam-
ily member, a charity, or a company you do business
with. Don’t send money or give out personal informa-
tion in response to an unexpected request – whether it
comes as a text, a phone call or an email.

2. Do online searches. Type a company or product name
into your favorite search engine with words like “re-
view,” “complaint” or “scam.” Or search for a phrase
that describes your situation, like “IRS call.”
You can even search for phone numbers to see
if other people have reported them as scams.

3. Don’t believe your caller ID. Technology makes
it easy for scammers to fake caller ID informa-
tion, so the name and number you see aren’t al-
ways real. If someone calls asking for money or
personal information, hang up. If you think the

caller might be telling the truth, call back to a number
you know is genuine.

4. Don’t pay upfront for a promise. Someone might ask
you to pay in advance for things like debt relief, credit
and loan offers, mortgage assistance, or a job. They
might even say you’ve won a prize, but first you have
to pay taxes or fees. If you do, they will probably take
the money and disappear. Learn where to get real help
with these issues at consumer.ftc.gov.

5. Consider how you pay. Credit cards have significant
fraud protection built in, but some payment methods
don’t. Wiring money through services like Western
Union or MoneyGram is risky because it’s nearly im-
possible to get your money back. That’s also true for
reloadable cards and gift cards. Government offices
and honest companies won’t require you to use these
payment methods.

6. Talk to someone. Before you give up your money or
personal information, talk to someone you trust. Con
artists want you to make decisions in a hurry. They
might even threaten you. Slow down, check out the
story, do an online search, consult an expert — or just
tell a friend.

7. Hang up on robocalls. If you answer the phone and
hear a recorded sales pitch, hang up and report it to
the FTC. These calls are illegal, and often the prod-
ucts are bogus. Don’t press 1 to speak to a person or
to be taken off the list. That could lead to more calls.

8. Be skeptical about free trial offers. Some companies
use free trials to sign you up for products and bill you
every month until you cancel. Before you agree to a
free trial, research the company and read the cancel-
lation policy. And always review your monthly state-
ments for charges you don’t recognize.

9. Don’t deposit a check and wire money back. By law,
banks must make funds from deposited checks avail-
able within days, but uncovering a fake check can take
weeks. If a check you deposit turns out to be a fake,
you’re responsible for repaying the bank.

10. Sign up for free scam alerts from the FTC at ftc.gov/
scams. Get the latest tips and advice about scams sent
right to your inbox.

For an appointment to speak to a financial counselor who
can assist with filing a complaint, call 910-396-2507 or
7289. The ACS Financial Readiness Program is located on
the 3rd floor of the Soldier Support Center, Nor-
mandy Drive. Help us get the word
out, tell your family and your
friends to beware!

SCAMS! SCAMS! SCAMS! AMUST READ!

BY FRP
ACS
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Summer comes early
here at Fort Bragg. Dur-
ing those warm and sunny
days, Families look for en-
tertaining ways to have fun
in the sun and stay cool
at the same time. Nearby
beaches, lakes, and lo-
cal pools are great places
to beat the heat with both
fun and relaxation for the
whole Family. Water-re-
lated activities however, can
be dangerous, especially for
our little ones. Children
can drown in as little as 2
inches of water in a matter
of minutes, it doesn’t take
much. According to the
Centers for Disease Con-
trol (CDC), two children
per day ages 14 or younger
die from unintentional
drowning in the United
States, and for every child
who dies from drowning,
another five need emergen-
cy care for nonfatal near-
drowning injuries. We, as
parents and caregivers, are
responsible for ensure our
child’s safety. During the
summer months, it is ever
more important to be aware
whereabouts when there is
water or a pool nearby. Ac-
cording to the USA Swim-
ming Foundation, at least
148 children under the age
of 15 fatally drowned in
swimming pools or spas,
between Memorial Day
and Labor Day of 2018.
That number was down
approximately 9 percent
from the 163 children in
2017. That doesn’t even
account for beaches, lakes,
rivers and other sources of

water such as bathtubs and
buckets! Let’s work to-
gether to keep the number
of accidental drownings on
the decrease through 2019
and beyond.

According to the CDC,
there are many factors that
affect the risk of drowning
injury while in and around
water including the lack
of swimming ability, lack
of proper barriers around
pools, lack of close super-
vision, location, failure to
wear life jackets, and alco-
hol use among adult partic-
ipants as well as caregivers
while others are swimming.
Though there are a lot of
factors involved in water
safety, if participants keep
the following recommen-
dations in mind and think
safety first, everyone can
have a safe summer enjoy-
ing the sunny days and cool
water fun whether in your
own backyard, a neighbor’s
pool or on vacation!

Close supervision. A re-
sponsible caregiver who
knows how to swim should
be within arms-reach at all
times if there is an infant or
toddler near the water, re-
gardless of their swimming
ability. For older children,
an adult should be paying
constant attention and re-
main free from distractions
like talking on the phone,
socializing, doing house-
work, or drinking alcohol.
Constant, close supervision
is key because accidents can
happen quickly and it only
takes a few minutes with-
out oxygen to cause severe
damage. Contrary to tele-
vision and movies that de-
pict drowning with lots of

splashing and flailing, real-
istic drowning can happen
quietly and go unnoticed
if supervision is not vigi-
lant. Often, it is hard to see
when a child is struggling
because they slip under si-
lently and just don’t come
back up.

Install Proper Barriers
Around Pools. Sadly, most
infant drownings occur in
bathtubs and buckets, but
toddlers between one and
four years of age have the
highest drowning rates,
and most commonly drown
in home swimming pools.
An especially dangerous
place is the above ground
pool set up temporarily in
a back yard with no fenc-
ing around it or a back-
yard in-ground pool with
a fence around the yard but
not around the pool. Little
ones, who wake up earlier
than parents on weekends
can slip out the back door
and easily fall into or enter
these pools without super-
vision and drown before
parents are even aware they
are up.

Enroll in swim lessons.
When an adult or child
cannot swim, they should
be carefully supervised
around bodies of water for
safety. Parents should con-
sider enrolling their chil-
dren in swim lessons to in-
crease their abilities in the
water. While swim lessons
are available year-round at
indoor pools, they are even
more accessible during the
summer months on Fort
Bragg and within the local
community. Swim lessons
are available for all skill lev-
els, from “Parent and Me”

classes to advanced level
swimming. Teaching chil-
dren now how to swim, or
at least to feel more com-
fortable in the water, can
really make a difference for
their safety.

Wear a life jacket. Inflat-
able water wings, pool noo-
dles, and other inflatables
are fun pool toys; however,
they are not lifesaving de-
vices and can easily fail.
Instead of inflatables, look
for life jackets and “puddle
jumpers” for children who
do not know how to swim
and for those who are not
strong swimmers. Finding
a safe and reliable floatation
device is relatively easy. If
it says, “U.S. Coast Guard
Approved,” it is a life-sav-
ing device. These products
come in a variety of sizes
and weight ranges, so make
sure your child is within the
weight range for the one
you select and that the vest
fits snug, yet comfortable.
Do not purchase a life vest
that has room for your child
to “grow into.” While it will
be great in a couple years, it
will not be sufficient now!
If the flotation vest is too
big for the child, it is pos-
sible for his or her head and
airway to slip below the wa-
ter surface, even while still
wearing the vest. It is also
important to remember,
no matter the skill level, if
you’re enjoying some time

on a boat, make sure every-
one onboard has a properly-
fitting flotation device.

Never swim alone. When
going for a swim, make sure
to never swim alone. There
is safety in numbers when
others are nearby to help in
case of emergency. If you
must swim alone, make
sure to swim in an area with
a lifeguard on duty.

Emergency preparedness.
One of the biggest fac-
tors in avoiding accidental
drowning is whether or
not CPR was administered
to the victim. According
to the CDC, in the time
it takes for paramedics to
arrive, your CPR skills
could save someone’s life.
First Aid and CPR classes
are offered throughout the
community.

Refrain from drinking
alcohol. Alcohol consump-
tion is a leading factor in
adult drownings. Young
children are also at an in-
creased risk of accident,
injury and even death if
their adult supervisor is or
has been drinking alcohol.
Alcohol impairs judge-
ment and reduces reaction
time leading to increased
accidents and injuries. Re-
sponse time is critical in the
event of a drowning. When
combined with water ac-
tivities, choosing to drink
can have catastrophic con-
sequences.

Stay aware of open water
conditions. If your Family
is visiting the beaches or
large bodies of water this
summer, make sure to stay
aware of the weather and
water conditions. Weather
conditions change quickly,
especially along the coast,
switching the swimming
conditions from safe to
hazardous in a very short
time. Lakes and rivers can
also have hidden hazards
such as large branches and
rocks. Make sure to check
out the area before enter-
ing the water and swim
only in approved swim-
ming areas. Oceans and
rivers both have strong
currents that can pull even
very experienced swim-
mers under water or out
to sea very quickly. To re-
duce this risk, make sure
to check all posted infor-
mation and local weather
forecasts for swimming
conditions prior to enter-
ing the water, and even
while spending time near
the water.

Spending time in the
water during the summer
months is a great way for
Families to enjoy time to-
gether and beat the heat
of the season. Stay mind-
ful of these tips and you
and your Family can not
only have fun, but stay
safe and enjoy the water
all summer long.

Water Safety for
Safe Summer Fun

BY FAS
ACS
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Q: I’m a military spouse
but I don’t have a degree.
Can I still work on post?

A: Most certainly. The
federal government is ac-
tively seeking to hire a
greater number of mili-
tary spouses. The re-
vamped Military Spouse
Preference Program is
designed to put you in
charge of your federal job
search! As far as the de-
gree is concerned, the vast
majority of federal jobs do
not require candidates to
possess a degree. Read
the vacancy carefully to
determine the qualifica-
tions and look for the ‘or’
statement to see if you can
use education ‘or’ experi-
ence, ‘or’ a combination
of both.
Q: Is there a difference
between federal and pri-
vate sector resumes?

A: Yes and no. You can
use any resume format to
apply for federal jobs un-
less stated otherwise in
the vacancy announce-
ment. This means that
there is no definitive look,
feel or template that can
be called a federal resume.
However, there are com-
pelling reasons to use the
resume builder at www.
USAJOBS.gov to ensure
necessary information is
included. The resume
builder uses a red aster-
isk to indicate mandatory
fields, which is critical in-
formation to any human
resources department.
For those who prefer a
different format, feel free.
Statements in vacancy
announcements such as,
“A COMPLETE RE-
SUME IS REQUIRED.

Military spouse
employment,
your questions
answered

Is Your Resume Socially Awkward?

Have you ever been in a social setting when you spot a person who is do-
ing his or her best to fit in but lacks the social skills to start and maintain a
conversation? I have been that person many times and people usually make
excuses and label me as shy, quiet, a wall flower or a total disaster. Which is
ok, it’s my life story and I embrace my social awkwardness. But, why would
I start an article about resumes with a discussion about a lack of social skills?
Because it provides a visual reference to support my off-the-wall concept that
a resume that lacks communication skills is what lands many resumes in the
rejection pile.

Whatever you think you know about resumes can I ask you to take a mo-
ment to forget all of it and to consider a new way of resume communicating?
Yes, I am coining a new term, no longer will I refer to it as ‘resume writ-
ing.’ Instead, I now use ‘resume communicating’ no matter how odd it might
sound. Alright jobseekers, the job market is a social event and your resume
has to work the room to get to the boss. Are you ready to communicate?

I equate the resume and job vacancy announcement to critical parts of a
conversation. The employer uses the vacancy to speak to job seekers about
skills desired in a candidate and job seekers use the resume to speak to the
employer to showcase these desired skills. Hmm, the employer speaks, the job
seeker speaks, sounds like communication right? Not so fast…Now that both
are speaking, is anyone listening and are they speaking the same language?
Has the job seeker heard the employer and can the employer hear the job
seeker above all the chatter? Remember that social settings sometimes make
it difficult to be heard, sometimes you have to wait your turn to speak to a
particular guest and you might only get a few moments of their time. Is this
sounding like what happens in the job market?

I read resumes, job vacancies and books related to careers regularly and I
consider myself pretty good at spotting resumes that are simply unable to have
a conversation. Go figure, the person who cannot hold a conversation is good
at spotting resumes suffering from a communication problem? Well, part of
my job is determining the break point in your job search. Some job seekers
have incredible resumes but the focus might be off or they may have awesome
speaking skills in person but their resume might not match their personality.
So, there is an upside to being the wallflower – I love to listen, I love watching
and learning about people so I pick up things that others might miss.

Let’s go back to the party. You are having a conversation with your signifi-
cant other but you can sense that he or she is not listening. You throw out a
random question as a test and lo and behold, the love of your life is definitely
not listening! How do you know? Perhaps because you questioned whether
the flames coming from his or her head were painful, only to get ‘yes I agree’
as a response.

You get my point, you are speaking about one thing and they are speaking
about something off topic. Isn’t that aggravating! Here is what I want you

to know – job vacancies are one part of a conversation. Pay attention as you
read job vacancies, follow along and then use your resume to converse with
the hiring manager. In resume terminology we often refer to this as creating a
targeted resume. I have had too many clients claim to have a targeted resume
only to learn that they basically kept their old resume they created years ago
and threw in a few keywords. An effective resume goes beyond adding a few
keywords to an old resume. Just as you would wear a fresh set of clean clothes
to an important event, use a fresh resume or at least remove the wrinkles!

One final thing before the party winds down. Have you ever been to an
event where everyone in the room has on name tags that say ‘Hi My Name
is…’? It is surface information and if you want to know more about that per-
son you have to do what? If you said have a conversation, give yourself a high
five! Resumes do this as well – we all include our name at the top. “Nice to
meet you Jenny Job Seeker, what do you do for a living?” Uh oh, the spot-
light is on you, what should you say? I can hear you out there throwing out
tremendous descriptions of what you do for a living. Thank you Nurse Nancy
for telling me that you perform life saving techniques and that you provide pa-
tient education on proper wound care. Thank you Larry Landscaper for tell-
ing me that you can operate everything from a Bobcat to a riding lawn mower.
But as fantastic as you sound in your living room, I have found that when you
make it to the resume party you get flustered, you repeat the same thing over
and over or you get stuck at ‘Hi my name is.’ Remember that everyone is
wearing name tags and sharing surface information about themselves at this
resume party. Your resume’s primary job is to have a meaningful conversation
so you have to get past the introductions.

How? First, be sure to talk about the employer’s needs and how your expe-
rience and skillset will benefit him or her. To do this, you have to understand
the employer’s needs by reading job announcements at a slower pace. In other
words, read to understand and really listen to the conversation the employer is
having. Second, provide accomplishment statements that demonstrate your
ability to perform at a high level. Before you panic, including accomplish-
ments is not bragging – come see us and we can show you how to make your
accomplishments dazzle without going overboard. A third step that you can
take is to breath, relax and be yourself. Many times we get frustrated and we
forget who we are so we pay someone to create a resume that tells us who we
are. Know yourself, know yourself, now truly get to know yourself and then
speak your truth in your resume.

Lastly, remember that there is a balance that must be achieved – your re-
sume cannot suffer from shyness or the conversation will be too short. The
opposite is the feeling of being held hostage by a person who talks on and
on without allowing you to speak, this would be a resume that is rambling.
Communicating through your resume while remaining on target is an art.
It is a skilled conversation, a dance and not as easy as many believe. If you
need to brush up on your resume communicating skills you can do so via
one-on-one appointments with the Employment Readiness Program or by
attending our workshops. Call 910-396-1425/2390 or visit www.braggerp.
checkappointments.com for dates and times.

BY CECELIA WALLACE

EMPLOYMENT READINESS PROGRAM



July 11, 2019 9ASPECIAL SUPPLEMENT

Traveling to a foreign country as part of a
long-anticipated vacation is much different
than arriving in a country that you will now
call home. There’s the excitement of the
unknown, visiting and seeing things you’ve
never experienced before, but also having the
comfort of knowing you will be headed back
home to familiar surroundings. Many in our
community come to the United States for the
first time as a service member, or spouse, and
this becomes home, at least in the short term.

Fort Bragg is one of only two Army instal-
lations that work closely with the Staff Judge
Advocate and US Citizenship and Immigra-
tion Services to provide this assistance to ser-
vice members and their families, both active
duty, and Guard/Reserves.

According to Rita Dickerson, ACS Relo-
cation Specialist, wants to let these individu-
als know they are a special part of our military
community by offering needed multicultural
services to help ease the transition process.
Not only does ACS help address the tedious
administrative processes associated with the
US Citizenship & Immigration Service, but
also try to keep things on the lighter side by
offering social and group activities for our
foreign born spouses to interact.

“We work very closely with the Staff Judge
Advocate Immigration Officer to provide
whatever information and/or assistance is
needed as far as immigration services,” said
Dickerson. “In a lot of cases, individuals just
need to ensure visas and other paperwork are
kept up to date,” she added. More complex
cases involve obtaining permanent residency,
citizenship, student visas, etc.

The U.S. Citizenship and Immigration
Service Orientation is offered every other

month and provides information on what is
needed to become a Legal Permanent Resi-
dent, how to obtain a U.S. citizenship, tour-
ist visas and several other topics pertaining to
immigration.

In addition, an International Spouse Ori-
entation is held in the opposite months and
provides foreign-born spouses with materi-
als on obtaining medical services, employ-
ment, driver’s licenses, language and culture
classes, and more. Spouses are also invited
to attend several special events throughout
the year which allows them to meet spouses
from other countries who likely share simi-
lar experiences, both good and not so good.
“Knowing someone else can relate always
makes a difference, and helps to ease some
of their fears and feelings of isolation,” Dick-
erson said.

Once the initial orientation is attended,
Dickerson prefers to sit with her clients in a
warm and friendly atmosphere and talk about
specific individual needs. Calvin Farlow, Re-
location Readiness Program Manager, notes
that clients who have met with Ms. Dicker-
son often relay to him how much stress was
relieved by just knowing where to start in the
process and having someone look over their
packets with them. Many are relieved the
program exists here at Fort Bragg and they
do not have to seek out an attorney which
can cost thousands of dollars, Farlow added.

The program also interfaces with other
ACS programs to provide a comprehensive
package for foreign-born Soldiers and their
Family members. Dickerson added that
serving in the United States military is stress-
ful enough – this is just one more way ACS
helps to ease that stress.

For more information on the Multicultural
Readiness Program, or to schedule an ap-
point call 910-396-6120.

Your resume must show
relevant experience (cover
letter optional) where you
worked, job title, duties and
accomplishments, employ-
er’s name and address, su-
pervisor’s name and phone
number, starting and end
dates (month/year), hours
per week and salary.” No-
tice there is no mention of
formatting or templates. If
you use a resume template,
be sure to adjust it so that
you can include dates in the
proper month/year format,
hours per week, etc. Read
the required documents
section carefully. In fact,
read the entire announce-
ment carefully or risk being
overlooked.
Q: Where can I find fed-
eral job vacancies?

A: Many agencies use
www.usajobs.gov to post
their jobs. However, if you
cannot find vacancies for
a specific agency (Federal
Bureau of Investigation,
Central Intelligence Agen-
cy, etc.), visit that agency’s
website and click the ca-
reers tab (usually at the top
or bottom of the page).
Q: The federal resume
workshop is no longer of-
fered. Where can I go for
help?

A: Good news! The
ACS Employment Readi-
ness Program is launching
a new resume workshop
in July focused entirely on
the military spouse. We
have also partnered with
the Civilian Personnel
Advisory Center to offer a
Military Spouse Preference
workshop twice a month.
One-on-one assistance is
also provided. Visit www.
braggerp.checkappointments.
com to register for work-
shops and appointments.
For those who are un-
able to attend our resume
workshop, there are offi-
cial webinars posted on the
USAJOBS website provid-
ing in-depth information
on the federal job search

process. Register to view
webinars by visiting https://
www.usajobs.gov/Notifica-
tion/Events
Q: I work full-time and
cannot come in for a
workshop. Are there any
books that can help me?

A: Employment Readi-
ness has a resource library
with free books available
to our clients. If you have
time during your lunch
hour, come see us. We are
located on the 3rd floor of
the Soldier Support Cen-
ter (Normandy Drive).
Quantities are limited and
you must be eligible for our
services to make use of our
resource library.
Q: How much does it cost
for you to help me write
my resume?

A: The ERP staff pro-
vide free resume writing
assistance through work-
shops and one-on-one
consultation. Our staff
will not write the resume
for you but we will help
you figure out what to in-
clude, what to highlight,
what to remove, etc. Staff
will also review your re-
sume for errors, misspell-
ings and grammar. An
added benefit of using our
program is that our com-
puters are equipped with
resume writing software
that makes it super easy
for you to create a resume
from scratch.
Q: I have not worked in
10 years. Can your pro-
gram help me?

A: Absolutely. Many job
seekers have gaps in em-
ployment but do not let
that stop your job search!
Your best option is one-
on-one assistance which
you can schedule at your
convenience. Gaps in em-
ployment, having a degree
but no experience, multiple
moves, etc. are common
issues that military spouses
face, and we can help you
through each of those sce-
narios.

Q: I work but I want
to make more money.
Should I quit my job to
find another one?

A: Quitting a job might
create some unintended is-
sues (especially if your pre-
vious employer is contacted
for a reference), so weigh
all of your options first. If
you are unhappy with your
current job then it might be
useful to sit down and have
a discussion about your op-
tions. You might be able
to switch departments,
change hours, work from
home, etc., but you should
explore these options be-
fore you decide to quit.
As a military spouse you
also have access to free re-
sources such as a chaplain,
the Employee Assistance
Program or speaking with
a Military Life Counselor
to work through your is-
sues confidentially. Lastly,
it is a common belief that it
is easier to find a job while
you still have one than it is
when you are unemployed.
On the flip side, there are
those who quit their job
to follow their dreams –
some of them find success,
others find that they want
their old job back!

If you have an issue, a
question, a gripe, sugges-
tion, a tip or best practice
related to employment,
tell us about it. The is-
sues that you submit will
be reviewed with an eye
toward implementing pro-
grams and training to ad-
dress issues impacting our
audience. Submissions can
be anonymous and will be
posted on our website with
official responses so that all
military spouses can gain
insight. To submit your
ideas, suggestions, com-
plaints, etc. visit https://
bragg.armymwr.com/pro-
grams/erp and click the
blue ‘Email Us’ button lo-
cated at the top of the page
just beneath our address
and phone number.

When Everything is Foreign
BY RRP

ACS
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Effective September 30,
2019, the SFAC will officially
close its doors and deactivate
within the Fort Bragg Gar-
rison. All services being pro-
vided in the SFAC will still be
readily available, most all in
the Soldier Support Center.

Rewind to 2007 and the Iraq
war. Combat continues and

the wounded and injured Sol-
diers were returning home and
entering the Medical Evalua-
tion Board process. Conflict-
ing policies between Army
regulation, the Department
of Defense, and the Depart-
ment of Veteran Affairs relat-
ing to the process were add-
ing to the already over-tasked
medical environment. In ad-
dition, issues at Walter Reed
Medical Center prompted a
number of congressional and
executive actions, resulting in

the establishment of an in-
tegrated and comprehensive
continuum of care, thus the
Warrior Transition Unit was
created.

The Warrior Transition
Unit provided command and
control as well as medical
management, and the Soldier
and Family Assistance Center
(SFAC) provided a one-stop
location to provide a variety
of services those wounded, ill
and injured Soldiers assigned
or attached to the unit. The

SFAC has continued to de-
liver tailored, compassionate
and coordinated transitional
services designed promote
self-reliance, wellness, and
healing during the Soldier’s
transition, either back to mili-
tary service or into the civilian
sector.

Fast forward to 2019. A sig-
nificant decrease in the num-
ber of Soldiers assigned to the
Warrior Transition Unit, and
manpower reductions within
Army Community Service, it

was determined the need for
the centralized services offered
at the SFAC was no longer a
high need / priority.

Army Community Service
will continue to provide on-
going information and referral
to the Soldiers in Transition
and their Families. The War-
rior Transition Unit will also
continue to support those Sol-
diers and Families assigned to
the unit as they continue their
military career or transition to
the civilian sector.

The name may have changed, but the mission remains.
The Family Readiness Group, or FRG, is no longer.

In an effort to engage all unit personnel, to include the
single Soldier and his/her Family, and to link the Soldier
to the readiness of the unit Family, the FRG is now called
the Soldier & Family Readiness Group.

The goals of the SFRG have not changed – channel for
providing accurate command information, connecting Sol-
diers and Families to the chain of command, connecting
members to available on and off post resources, and offer-
ing a network of support.
Informal Fund Changes

Army Regulation 608-1, Army Community Service,
Appendix J, states that informal funds will not exceed an
annual gross receipt (income) cap of $10,000 per calen-
dar year from all sources, including fundraising, gifts, and
donations. This has been interpreted by some to mean
that the Soldier and Family Readiness Group could raise
$10,000 per year regardless of the balance of the account.
Army Directive 2019-17 states the funds account will not
exceed $10,000 at any given time in a calendar year from all
sources. This places a distinct cap on the overall balance of
the fund. The $10,000 cap can be increased to $25,000 by
the brigade or equivalent commander for a period of three
or less months.

The new directive also states the funds custodian and the
alternate funds custodian may be a Soldier as long as the
Soldier is not scheduled to deploy for more than 30 days
within a 12-month period.
SFRG Center Information

When looking for a venue to host your unit events, there
is a facility available for just that!

Since 2013, the facility has been known as the Family
Readiness Group Center. It is now called the Soldier &
Family Readiness Group Center in an effort to ensure our
single and unaccompanied Soldiers feel a part of the unit
support network. The SFRG Center, located on Pope
Field, has always been a place where both Soldiers and
Families can host a wide variety of meetings or activities
outside of their unit footprint.

Inside the center resources are available to help enhance
service members and their Families experiences while sta-
tioned at Fort Bragg. Soldiers and Family members can
utilize computers, printers and a multi-functional copier,
scanner and fax machine to take care of the daily tasks that
require the use of technology. They can also schedule a
secure or unsecured video teleconference to maintain com-
munication while a unit is in the field or deployed.

Military Family Life Counselors (MFLCs) are also based
out of the center and are available to help address some of
the many daily stressors of military and Family life.

How can my unit best utilize the center? Family mem-
bers and SFRGs have priority for meetings, pre-deploy-
ment, reintegration, reunion and informational briefings
depending on the specific needs of the organization. The
center is also the home of the ACS Mobilization, Deploy-
ment & Stability Support Operations Program which is
responsible for providing the Army’s REAL: Readiness
Essentials for Army Leaders training, as well as certifica-
tion for commanders and statutory volunteers. Statutory
volunteers include key positions such as the SFRG Leader,
Key Contact, Care Team and Informal Fund Custodian.
The program is also responsible for installation-wide train-
ing of unit Family Readiness Liaisons, who, along with the
SFRG volunteer team, are essential in supporting com-
manders as they execute their mission.

Time is often not our friend when scheduling last min-
ute needs however, the SFRG Center staff do their best
to adjust to unit, individual and commander schedules so

that they may benefit from our available classes. The Unit
Support Coordinators are able to bring training to the unit,
provide these opportunities after normal duty hours, or
conduct deskside trainings for our new and/or busy com-
manders. Both the program and facility are absolutely in-
strumental in assisting commanders and SFRG leaders in
launching and maintaining effective SFRGs regardless of
the deployment cycle.

More than 34,000 Soldiers and Family members have
utilized the center and its various resources this year. The
staff at the center is proud of the high patronage and con-
tinue to promote the facility and all it has to offer. Our
motto is “Engage, Connect, Empower,” providing every
Soldier and Family member the absolute best service and
encourage strength and independence.

Customer feedback is critical and helps the staff to plan
and make necessary adjustments in order to better the ser-
vice provided.

The center serves the greater Fort Bragg community, to
include all tenant units. Located on Pope Field at 236 In-
terceptor Road, the primary hours of operation are Mon-
day through Friday, 8 a.m. to 5 p.m. The center is also
available for after duty use by reservation only. We look
forward to working with you in the future. For more in-
formation, call 910-432-3742.

Soldier & Family Readiness Group
Name Change Doesn’t Mean Mission Change

BY BYRON SHELTON

ACS MDSSO

BY MARTHA BROWN

SFAC DIRECTOR

Soldier & Family Assistance Center to Deactivate Sept 30
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According to the National Coali-
tion Against Domestic Violence
(NCADV), domestic violence is de-
fined as the “wilful intimidation,
physical assault, battery, sexual assault,
and/or other abusive behaviour as part
of a systematic pattern of power and
control perpetrated by one intimate
partner against another” – in other
words, it is any form of intimidation
or assault to gain or maintain power
and control in a relationship. Some-
times it’s obvious abuse is taking place,
other times, it’s much less noticeable,
but that doesn’t mean damage isn’t be-
ing done. Abuse is not ok, and it’s not
the victims fault. The abuser may use a
variety of different tactics to get what
they want in the relationship, no mat-
ter what it is. Sometimes they will take
their partners cell phone or car keys,
they may restrict access to money, call
their partner bad names, even threaten
suicide or physical harm. Too often,
situations escalate to physical fight-
ing, including strangulation. Sadly, if
a victim decides to take a stand, things
can often become more dangerous very
quickly, and the victim needs to find
help right away.

Domestic violence is “an offense un-
der the United States Code, the Uni-
form Code of Military Justice, or state
law involving the use, attempted use,
or threatened use of force or violence
against a person, or a violation of a
lawful order issued for the protection
of a person who is: a current or former
spouse; a person with whom the abuser
shares a child in common, a current or
former intimate partner with whom
the abuser shares or has shared a com-
mon domicile.”

The Victim Advocate Program with-
in the ACS Family Advocacy Pro-
gram, offers the military community
highly trained advocates who support
adult victims of partner abuse. We
guide clients to become aware of and
understand all of the options available
to them, so they can make their own

informed decisions on how to proceed
within their own unique situation and
comfort level. Victim advocates can ex-
plain reporting options (both restricted
and unrestricted); crisis intervention
and non-clinical support; safety assess-
ments and planning; information and
referral services (shelters, food, hous-
ing, classes, counseling, immigration,
and more); and can even accompany
clients to their legal, investigative and
medical appointments.

In addition to these services, Fort
Bragg, along with Cumberland County
District Courts, is the first military in-
stallation to offer electronic filing (E-
Filing) on site! E-Filing allows clients
to receive full ex parte domestic vio-
lence protective order services without
having to leave the installation! Clients
now have the option of completing this
process in a personal, non-threatening
setting, which helps them obtain one-
on-one assistance and truly be able to
understand the dynamics of abuse and
focus on their own specific needs and
areas of concern.

Through these comprehensive, vol-
untary services, advocates try to edu-
cate and empower individuals who find
themselves navigating tough times, to
find their voices and choose the solu-
tion that best fits their needs. Help
us take a stand against partner abuse
and together we can reduce occurrence
of abuse within our military and sur-
rounding communities.

To reach a victim advocate for guid-
ance or with any questions, visit the
Soldier Support Center, 3rd floor, or
call (910) 396-5521 floor during nor-
mal business hours. The Fort Bragg
Victim Advocate hotline is available
24 hours a day, 7 days a week at (910)
322-3418. If you are or know someone
who is in immediate danger, dial 9-1-1.

Additional Resources:
Fort Bragg North Carolina Website:

http://www.bragg.army.mil/Pages/De-
fault.aspx

2019 Fort Bragg Installation Guide
and Answers Unlimited: http://mybase-
guide.com/army/63/fort_bragg

Fort Bragg Legal Assistance Office/
Staff Judge Advocate (JAG): http://
www.bragg.army.mil/directorates/osja/
Pages/LegalAssistance.aspx

Fort Bragg Inspector General: http://
www.bragg.army.mil/directorates/ig/
Pages/default.aspx

Fort Bragg ACS: http://www.fort-
braggmwr.com/acs/

North Carolina Bar Website: http://
www.ncbar.gov/public/findalawyer.asp
or

https://www.ncbar.org/members/

lawyer-referral-service/
North Carolina Department of So-

cial Services: http://www2.ncdhhs.gov/
dss/

Family Focus: A Resource Guide
for Families and Service Providers
in Cumberland, Harnett, and Hoke
Counties

https://nestos.mosaic-network.com/
gems-webapp/frg_index.jsp

National Coalition Against Domes-
tic Violence (NCADV):

http://www.ncadv.org/

BY ANGIELINA WILSON

ACS VAP

It’s Not OK…



SPECIAL SUPPLEMENT12A July 11, 2019


