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The Significance of Memorial Day

COMMANDER’S COMMENTS

By Lt. Col. Timothy Gordon
102 MSG/Deputy Commander

I hope everyone had an enjoyable and meaningful 
Memorial Day weekend.   

The last weekend in May has become known as the 
“unofficial” start of summer, a time for us to enjoy 
family, friends and hopefully a hint of the warm 
weather to come.  The true meaning of Memorial 
Day and its significance extends well beyond the 
barbeques and the sunshine.  

This uniquely American holiday was originally known 
as Decoration Day.  It started as a day set aside 
to decorate the graves of fallen heroes of the Civil 
War.  

This tradition of honoring the dead continues, and 
serves as a stark reminder that our freedom and our 
way of life is a privilege that has been earned for us 
by the blood of many.  Franklin Roosevelt once said, 
“Those who have long enjoyed such privileges as 
we enjoy, forget in time that men have died to win 
them.”   

I’m sure there are those who forget, and many others 
who take it for granted, but I am optimistic that there 
are many more who remember.  Some remember 
every day they don the uniform; others by proudly 
flying the American flag on their homes, and still 

others who stand at a ballgame, with hand on heart, 
and goose bumps all over, as our national anthem 
rings throughout the stadium. 

They are all patriots; remembering the sacrifices 
of those who have gone before us; cherishing the 
privilege of being Americans, and in so doing, 
honoring the spirit of Memorial Day, one moment at 
a time.  

Our American flag flies highest when we honor 
those who died protecting it.  There is nothing 
more unifying or reassuring in this country than our 
beautiful flag.  It is a magnificent symbol of our 
greatness, our strength and our values; and whether 
during our greatest success or during our darkest 
hours, it serves as a reminder that the American spirit 
will persevere and prosper.  

As you enjoy this summer with your family and 
friends be sure to spend time reflecting on this great 
privilege we have all been given. Take care, be safe 
and we will see you in August.  
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STEPS TO MORE EFFECTIVE PARENTING 

Boosting Your Child’s Self-Esteem 

Kids start developing their sense of self as 
babies when they see themselves through 
their parents’ eyes. Your tone of voice, your 
body language, and your every expression 
are absorbed by your kids. Your words 
and actions as a parent affect their 
developing self-esteem more than anything 
else. 

Choose your words carefully and be compassionate. Let your kids know that 
everyone makes mistakes and that you still love them, even when you don’t love 
their behavior. 

Catch Kids Being Good 

Have you ever stopped to think about how many times you react negatively to 
your kids in a given day? You may find yourself criticizing far more often than 
complimenting. How would you feel about a boss who treated you with that 
much negative guidance, even if it was well intentioned? 

The more effective approach is to catch kids doing something right: “You made 
your bed without being asked — that’s terrific!” or “I was watching you play 
with your sister and you were very patient.” These statements will do more to 
encourage good behavior over the long run than repeated scoldings. 

Set Limits and Be Consistent With Your Discipline 

Discipline is necessary in every household. The goal of discipline is to help kids 
choose acceptable behaviors and learn self-control. They may test the limits 
you establish for them, but they need those limits to grow into responsible 
adults. 

Establishing house rules helps kids understand your expectations and develop 
self-control. Some rules might include: no TV until homework is done, and no 
hitting, name-calling, or hurtful teasing allowed. 

You might want to have a system in place: one warning, followed by 
consequences such as a “time out” or loss of privileges. A common mistake 
parents make is failure to follow through with the consequences. You can’t 
discipline kids for talking back one day and ignore it the next. Being consistent 
teaches what you expect. 

Be a Good Role Model 

Young kids learn a lot about how to act by watching their parents. The 
younger they are, the more cues they take from you. Before you lash out or 
blow your top in front of your child, think about this: Is that how you want your 
child to behave when angry? Be aware that you’re constantly being watched 
by your kids. Studies have shown that children who hit usually have a role 
model for aggression at home. 

Model the traits you wish to see in your kids: respect, friendliness, honesty, 
kindness, tolerance. Exhibit unselfish behavior. Do things for other people 
without expecting a reward. Express thanks and offer compliments. Above all, 
treat your kids the way you expect other people to treat you. 

Be Flexible and Willing to Adjust Your Parenting Style 

If you often feel “let down” by your child’s behavior, perhaps you have 
unrealistic expectations. Parents who think in “shoulds” (for example, “My kid 
should be potty-trained by now”) might find it helpful to read up on the matter 
or to talk to other parents or child development specialists. 

Know Your Own Needs and Limitations as a Parent 

Face it — you are an imperfect parent. You have strengths and weaknesses as 
a family leader. Recognize your abilities — “I am loving and dedicated.” Vow 
to work on your weaknesses — “I need to be more consistent with discipline.” 
Try to have realistic expectations for yourself, your spouse, and your kids. You 
don’t have to have all the answers — be forgiving of yourself. 

And try to make parenting a manageable job. Focus on the areas that need 
the most attention rather than trying to address everything all at once. Admit 
it when you’re burned out. Take time out from parenting to do things that will 
make you happy as a person (or as a couple). 

Focusing on your needs does not make you selfish. It simply means you care 
about your own well-being, which is another important value to model for your 
children. 

Read 9 Steps to Being a More Effective Parent in its entirety at KidsHealth.org 

KidsHealth.org has articles/activities for parents, kids and teens.

DIRECTOR OF PSYCHOLOGICAL HEALTH

Brought to you by Ms. Jill Garvin
102 IW/Director of Psychological Health

WING CARE PROVIDERS

DIRECTOR OF PSYCHOLOGICAL 
HEALTH 
The Psychological Health Program offers 
free of charge, confidential psychological 
assessments and brief solution focused coaching, 
consultations, referrals and case management. 
Contact Ms. Jill Garvin, jill.a.garvin.civ@mail.mil, 
(P) 508.968.4827 (C) 508.237.6652

SUICIDE PREVENTION 
The Director of Psychological Health can be the 
first contact for individuals in suicidal crisis or 
those having thoughts of suicide.  She can advise 
supervisors and peers regarding support for 
distressed coworkers, and is Point of Contact 
for Suicide Prevention Training and Education. 
Contact Ms. Jill Garvin, jill.a.garvin.civ@mail.mil 
(P) 508.968.4827 (C) 508.237.6652 

AIRMAN AND FAMILY 
READINESS 
The Otis Airman and Family Readiness Office 
offers a wide variety of services and programs 
that contribute to the mission readiness, 
resiliency, and well-being of the Air Force 
community by taking care of people. A&FR 
programs are available free of charge to 
military personnel, DoD civilians, retired military 
and family members. Contact  Ms. Erin Faye, 
erin.k.faye.civ@mail.mil (P) 508.968.4855 (C) 
774.313.8534

CHAPEL OFFICE 
The mission of the Chapel Team is to provide a 
holistic ministry of presence, care and hope to 
members of the Wing in a flexible, responsive, 
and competent way. Private conversations 
of those seeking the counsel of Chaplain 
Corps personnel as matters of faith or acts of 
conscience are strictly privileged communication. 
Contact the Chapel Office (P) 508.968.4508

VETERAN’S CENTERS 
We are the people in the U.S. Dept. of Veterans 
Affairs who welcome home the war veterans with 
honor by providing quality readjustment services 
in a caring manner. We assist veterans and their 
family members toward a successful postwar 
adjustment. 1.800.905.4675 (local - Hyannis 
508.778.0124)

SEXUAL ASSAULT RESPONSE
COORDINATOR (SARC) 
Providing private, confidential care for assault 
victims and assistance with reporting both 
unrestricted and restricted. Contact Jacquelyn 
Tellier at jacquelyn.e.tellier.civ@mail.mil, (O) 
508-968-SAPR (7277) (C) 774.454-4008  
On-Call 102 IW SAPR Phone: 508-274-6839
DoD SAFE HELPLINE: 877-995-5247

MEDICAL GROUP 
A resource for both medical and psychological 
conditions affecting the wellness of airmen:  
Provider consultation can be arranged for 
discussion of these and other conditions by 
contacting the reception desk or via your Unit 
Health Monitor. Contact the Medical Group (P) 
508.968.4091

This listing was compiled to assist you in caring for your Wingman. Please use this 
page for your information and as guidance for referral.
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FIRST SERGEANT CORNER: ETHICS

Per DoD 5500.07- R, The Joint Ethics 
Regulation, “ethics are standards 
by which one should act based on 
values.” The Core Values as we are 
accustom to in the Air Force are 
Integrity, Service Before Self and 
Excellence In All We Do. These values 
should influence our attitudes and 
actions in our commitment to being 
honest, loyal and competent as DoD 
employees.

I have always been an honest person, some may say too honest at times, 
but it has helped put me where I am today; a good daughter, sister, wife, 
mom, employee and now a First Sergeant. I believe this characteristic is a 
strength as it helps me uphold my integrity and remain true to myself.

Ethics can be used as a guide for decision making. One should always 
make an informed decision that is fair and considers the needs of all 
affected. Service Before Self is the value that impacts what we prioritize. 
We must put our professional duties before our personal desires. We do 
this for our unit, the Air Force and our country. 

 As for the third Core Value of Excellence In All We Do, we must always 
strive to improve and never settle for ordinary. We must be the example 
for others to follow, one that sets their standards even higher to help 
contribute to the accomplishment of the mission.

Applying these Core Values can establish cohesion within a unit and 
promote a healthy spirit throughout. If you lead by example you will be 
demonstrating your expectations, and your actions will speak louder than 
words. Together we are one unit and we all depend on each other to be 
successful.

According to the New Oxford American Dictionary, ethics are defined as 
“moral principles that govern a person’s or group’s behavior.” With that 
said, ethics can be based on laws or your own personal judgement of 
what is right or wrong. For many, ethics may be something you feel and 
understand as one’s moral code. Though each person’s individual ethics 
vary, you must take ownership of your moral compass and make it your 
own. As you think about your values, some may change as you become 
wiser and gain life experience, but as Airmen our Core Values remain 
constant. 

Upholding personal ethics can be hard at times. Someone’s desire to be 
honest could come across as frank or possibly even rude depending on 
the situation. Sometimes emotions make things difficult as well, as we try 
to make the right decision under challenging circumstances. By standing 
by our Core Values we can be trusted and make a positive impact on 
every outcome.  

Now, as a leader I know that I play a major part in upholding military 
standards and helping other Airmen to do the same. My hope is that I 
can be a good example, a role model of sort, and one who people can 
count on. 

To conclude, set an honorable example for yourself and others by 
adhering to the Air Force Core Values and do what is right; realize who 
you are and why.

By Master Sgt. Brittany Laughlin
102 MDG/First Sergeant

COMMISSIONING OPPORTUNITY

During the August RSD, an officer board will convene to either commission or cross-train qualified applicants.  

The position(s) is a traditional guardsman position with assignment in the 102nd Intelligence Wing, 102nd 
Intelligence, Surveillance and Reconnaissance Group or 202nd Intelligence, Surveillance and Reconnaissance 
Group at Otis Air National Guard Base. 

Qualified candidates must fully comply with AFI 36-2903, Dress and Personal Appearance of Air Force 
Personnel, and meet current fitness standards as outlined in AFI 36-2905. Candidates must have a Bachelor’s 
Degree and current AFOQT scores (no exceptions).  Due to the position(s) requiring access to Top Secret material, 
award and retention of a 14N AFSC requires completion of a current Single Scope Background Investigation 
(SSBI) according to AFI 31-501. Successful completion of a counter-intelligence polygraph test is required for the 
202nd ISRG position(s) and may be required for the 102d ISRG position(s).

The candidates will be required to submit:

• Civilian/military resume
• Last three EPRs/OPRs or training report
• Current AFOQT scores
• Current records review listing
• Current fitness assessment
• Letter of intent indicating the applicant’s reasons for desiring the position

A closing date for applications will be announced in the Military Vacancy Announcement that will be sent out at 
a later date.  Any candidates with questions can email Major Chad Pimental at Chad.R.Pimental.mil@mail.mil or 
Major Evan Lagasse at Evan.C.Lagasse.mil@mail.mil 
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CHAPEL CALL: RELIGIOUS ACCOMMODATION

By Chaplain (Capt.) Derek White
102nd IW/Chapel

The Chaplains are here 
to provide religious 
accommodations.  Seeing 
that June AT Week and 
RSD will be busy with 
several holy days during 
it, the Chaplain Office 
is expanding services to 
provide accommodations 
to the religious diversity of 
the Wing.  It is important 
to make religious 
accommodation requests 

in advance and in consultation with the Chaplain Office.  

June 5-7 will be Eid al Fitr which celebrates the end of Ramadan 
for Muslims.  June 8-10 will be Shavout which commemorates 
the giving of the Torah on Mt. Sinai in Judaism.  June 9 will be 
Pentecost which commemorates the birth of the Christian Church 
by many Christians.  In addition since June AT will include Friday 
the religious services that coincide with sunset on the Friday are 
additional religious observances.  And TTB Kelley on the ARNG 
side will be holding a dedication service in memory of SGT 
Michael Kelley whom the Base Catholic Mass will be said in honor 
of on 9 June.  

To accommodate religious requests the Chaplain’s Office has 
room 142 in Building 170 setup as a prayer/mediation room.  This 
room may be used but must be set back to original configuration 
after use.  The Chaplain Office has Kosher Wine, Candles,  
Compasses, and Religious articles that can be used for religious 
services.  Please coordinate with the Chaplain Office ahead of 
time to use space and items for religious accommodation.  The 
room will be accessible for 1 hour after sunset (until 2100) June 
5-9 for those seeking to use the space.  

For religious education of literature the Chaplain Office can also 
provide resources.  Friday June 7 at 1400hrs in Building 170 
Room 142 there will be a Baptism Class for anyone interested in 
being baptized.  Thursday at 1130 there will be a Bible Study 
open to all.  

For additional religious accommodation request visit the Chaplain 
office in Building 170 Room 129.  

1 Laylat al Kadr * - Islam

5-7 Eid al Fitr * - Islam

6 Ascension of Jesus - Orthodox Christian

9 St. Columba of Iona - Celtic Christian

9 Pentecost - Christian

9-10 Shavuot * - Jewish

15 Saint Vladimir Day - Christian

16 Guru Arjan martyrdom - Sikh

16 Trinity Sunday - Christian

19 New Church Day -  Christian

20 Corpus Christi - Catholic Christian

21 Solstice

21 Litha - Yule * -   Wicca/Pagan

21 First Nations Day - Canadian Native People

23 All Saints - Orthodox Christian

23 Sacred Heart of Jesus - Catholic Christian

29 Feast Day of Saints Peter and Paul - Christian

Friday
2000 hrs Jewish Seder Service, Bldg 170, Room 142

Saturday
1500 hrs Roman Catholic Mass, Army Chapel (the white chapel 

outside the Inner Gate) Building 1201
2000 hrs Shavout Jewish Service, Army Chapel, Bldg 1201

Sunday
1030 hrs Roman Catholic Mass, Building 158, third floor

1100 hrs Christian Worship, Army Chapel, Building 1201

Thursday
1130 hrs Weekly Bible Study, Building 170, Room 129A

If you need or want a worship experience other than these, contact us at 508-
968-4508.  We will be happy to help you.

WORSHIP OPPORTUNITIES FOR THE RSD

JUNE RELIGIOUS HOLIDAYS
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102ND CIVIL ENGINEERS TRAIN FOR DEPLOYMENT AT SILVER FLAG
TYNDALL AFB, Fla. - Over two dozen members of the Massachusetts Air National 
Guard’s 102nd Civil Engineer Squadron recently traveled to Tyndall AFB, Florida to 
participate in a two week training event with the 823rd Red Horse Squadron at the 
Silver Flag Exercise Site. The trip gave the Airmen the opportunity to hone their skills 
working together with active duty and reserve civil engineer units from across the 
country, operating in a simulated deployed environment.

“Each of us has a job when we go to a forward location… That’s turning nothing into 
a bare base,” said 102nd Civil Engineer Squadron Water and Fuels Superintendent 
Master Sgt. Michael Adduci.

Training at Silver Flag allows the engineers to maintain proficiencies on all of the 
equipment they would need to use on a deployment, and gives them the experience of 
living and working in similar conditions. During the first week they’re given classroom 
instruction and are acclimated to the environment by sleeping in tents, and eating a 
strict diet of Meals Ready to Eat. The exercise culminated in the second week with 
“Operation Silver Steed”, which simulated arriving on an aircraft in an overseas 
location named “Tango”, putting their skills to the test in a hostile environment. During 
the operation the engineers responded to a simulated attack and performed a variety 
duties in Mission Oriented Protective Posture gear.

“All the different AFSC’s in CE have to come here every 48 months so that they’re “war-
ready”, said 102nd Intelligence Wing Installation Emergency Manager Senior Master 
Sgt. Sarah Perry.

“When you come down here you’re basically in a deployed forward environment… 
You begin a higher ops tempo as you continue through the exercise, and once we start 
game-day, the exercise day, you basically are in your war environment, with a high 
chemical threat, ready to face anything.”

The operation required a number of war-time tasks including repairing craters using 
specialized equipment in the Rapid Airfield Damage Recovery process. The RADAR 
program was created to develop lighter, leaner equipment and materials to recover 
a base after an attack, and can have an airfield up and running in under eight hours 
after sustaining damage. Tasks performed included construction, CBRN detection, 
operations management, water and fuel maintenance, search and recovery, HVAC 
maintenance, and command and control, among others. Airmen from almost every Air 
Force Specialty Code in the 102nd Civil Engineer Squadron were represented at Silver 
Flag.

“The training’s been excellent so far,” said Staff Sgt. Michael Lethin.

“The big take-away is going to be our ability to interact with our active duty and 
reserve counterparts and guard members from other wings, and be able to fit 
seamlessly into a team in a deployed environment.”

Story and photos by Staff Sgt. Thomas Swanson, 102nd IW/ Public Affairs

CLICK TO
 PLAY VIDEO

https://dvidshub.net/r/f8dmte
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THE AF CONNECT APP

Staying connected can sometimes be a challenge, but as citizen Airmen, 
having important information at your fingertips can be a benefit – 
especially in between drills or when TDY.

Airmen have long expressed the need for information from the unit. 
Whether they’re interested in things happening on base or need 
an important phone number, the convenience of having access to 
information is key.

A couple of years ago, the 102nd Communications Flight and 102nd 
Intelligence Wing Public Affairs office teamed up with app developers 
from Straxis Technology to develop a smart phone app that delivered 
important information into the hands of wing Airmen.

This year, the Air Force released AF Connect. Based on the same 
platform as our wing app, the AF Connect app has all of the same 
great content as the old one, plus much more.  The most notable 
enhancement is the ability to access CAC-enabled resources such as the 
Air Force Portal, DTS and even your official email.

Use of the CAC-enabled portions of the app require a mobile card 
reader.  A limited quantity of the readers are available to Airmen who 
would like to participate in beta testing of this capability.  Readers 
are available for both iOS and Android.  If interested, contact Public 
Affairs at x7200 or via email at usaf.ma.102-iw.mbx.pa@mail.mil.  

The app includes many useful resources such as a news feed, directory 
for main points of contact, an events calendar and other features.  It is 
also a convenient way to view the 102nd Intelligence Wing’s monthly 
news magazine, The Seagull, as well as links to all social media sites for 
the wing, Air National Guard and the Air Force.

Airmen and their families will benefit from the Airman and Family 
Readiness section, which includes helpful links such as Military One 
Source, TRICARE, Base Cape Cod MWR and others. Resources also 
include a deployment checklist and family news from across the Air 
Force.

The Air Force Guidebook offers guidance 
on dress and appearance, protocol, the 
Tongue and Quill and the Wingman 
Toolkit.

Have an approaching fitness test?  The 
Air Force fitness standards and a helpful 
calculator are built in which will allow you 
to score yourself during practice tests.

To download the app, search for ‘USAF 
Connect’ in the Apple App Store or Google 
Play Store.

By Mr. Timothy Sandland, 102nd IW/Public Affairs

The new AF Connect app replaces our current 102nd Intelligence 
Wing app, which will be discontinued very soon. Make sure you 
stay current with the latest news from the wing by downloading 
AF Connect from your preferred app store.  Just search for AF 
Connect, install and choose the 102nd Intelligence Wing from 
the available list of units!
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F-86H SABRE DEDICATION CEREMONY TO BE HELD ON JUNE 8, 2019
The 102nd Intelligence Wing will be holding a 
dedication ceremony to honor Apollo 9 astronaut, 
Russell “Rusty” L. Schweickart on Saturday, June 8 at 
9:00 a.m.

Schweickart will be in attendance and honored during 
the ceremony as his name will be added to the side of 
a North American F-86H Sabre currently on display in 
front of the wing headquarters building. Marked with 
the livery of the 101st Tactical Fighter Squadron, the 
recently restored aircraft was flown by the unit from 
the late-1950’s through the mid-1960’s. The shamrock 
was emblematic of the squadron’s operations 
out of Logan Airport in Boston.

The North American F-86 Sabre entered 
service in 1949 with the U. S. Air Force. Best 
known as the United States’ first swept wing 
fighter, the F-86 was capable of countering the 

visually similar Soviet MiG-15 in high-speed dogfights 
during the Korean War.

Considered one of the best and most important 
aircraft flown during the war, the Sabre’s reputation is 
only exceeded by the affection shown by those who 
flew it.

During its production run from 1949 through 1956, the 
F-86 was manufactured in many variants. From the 
initial prototype XF-86 to the initial F-86A through to 
the F-86F and beyond, the platform was utilized in a 

multitude of roles in many different countries.

Schweickart flew the F-86H Sabre during 
the early 1960’s while assigned to the 

101st Tactical Fighter Squadron.

During Schweickart’s tenure, 
the 101st TFS deployed to 

Phalsbourg, France to provide close air support to 
NATO ground forces and performed air interdiction 
during the Berlin Wall Crisis in 1961. In all, the 102nd 
Tactical Fighter Wing deployed 82 Sabres for the 
operation.

Following his service with the Air National Guard, 
Schweickart joined NASA as one of 14 astronauts 
named in October 1963, the third group of astronauts 
selected. He served as lunar module pilot for Apollo 
9, March 3-13, 1969, logging 241 hours in space. This 
was the third manned flight of the Apollo series and 
the first manned flight of the lunar module. During 
a 46 minute spacewalk, Schweickart tested the new 
Apollo space suit and portable life support backpack 
which were subsequently used on the lunar surface 
explorations. On the mission with Schweickart were 
commander James A. McDivitt and command module 
pilot David R. Scott.

Schweickart later served as backup commander for 
the first Skylab mission where his work in overcoming 
initial solar shield problems earned him NASA’s 
Exceptional Service Medal. In 1974 Schweickart 
moved to NASA Headquarters in Washington, DC 
to assume an executive position in NASA’s Space 
Applications Directorate.

In the early 1980s Schweickart founded the 
Association of Space Explorers (ASE), the professional 
international organization of astronauts and 
cosmonauts and in 2001 co-founded the B612 
Foundation, a non-profit private foundation that 
champions the development of spaceflight capability 
to protect Earth from future asteroid impacts.

Schweickart’s full biography can be viewed at 

https://www.rustyschweickart.com/bio

A
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OTIS HOLDS FLIGHT COMMANDER’S COURSE

More than a dozen officers from the 102nd Intelligence Wing participated 
in a flight commander’s course May 4-5 here, focusing on leadership and 
base-specific content.

The training was modeled after the Flight Commander’s Edge program 
through Air University, which was released in Nov. 2018 and allows units to 
adapt the curriculum to their specific needs.

“Otis is the first base in Massachusetts to roll-out this course, personalized 
with an Air National Guard flavor”, said Col. Virginia Gaglio, commander 
102IW.

The students learned about a variety of subjects briefed by other senior 
leaders throughout the base.

“I found that this inaugural course was designed and implemented very 
well,” said Capt. Nate Horwitz-Willis, a public health officer here. “The 
instructors’ breadth and depth of expertise was imparted in a very useful 
way in the course that challenged us to be better and effective leaders.”

“All of the groups were represented well by dynamic individuals, poised 
to keep the 102nd Intelligence Wing and Air National Guard at its best,” 
Horwitz-Willis said.

Some lesson topics included their role as flight commanders, how to 
prepare for command, progressive discipline, effective command-level 
communication, and how to develop and mentor others.

Col. Gaglio also discussed the importance of mission, people, and being a 
sincere leader.

“As long as you’re being genuine, you’ll come through to your people,” 
Gaglio said. “Try to be authentic. Be yourself. Use your own talents.”

The wing looks forward to continuing to implement this program for future 
flight commanders.

“I think a lot of our Airmen will see more leadership, mentoring, and 
development occur across the wing this year as a result of this course,” 
Horwitz-Willis said. “I am grateful for having this opportunity.”

By Capt. Bonnie Blakely, 102nd IW/Public Affairs
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25TH AF CHAPLAIN VISITS OTIS ANGB
102nd Intelligence Wing welcomed Chaplain (Col.) James Hamel, 25th Air Force Chaplain on May 21, 2019.  During his 
visit, Chaplain Hamel visited with the wing leadership and chapel staff, received mission briefs and visited with Airmen 
from the 102nd and 202nd Intelligence, Reconnaissance and Surveillance Groups and took a tour of the Massachusetts 
Military Support Foundation’s Empowerment Center. (Air National Guard Photos by Mr. Timothy Sandland, 102nd IW/ 
Public Affairs)



12

(clockwise from top left) The 102nd Medical Group’s 
Expeditionary Medical System-Consequence Management 
(EMEDS-CM) team participated in a joint exercise May 
4-5, 2019, at Joint Base Cape Cod. Airmen and Soldiers 
responded to a simulated radiological disaster, ensuring 
statewide mission readiness between components of the 
Massachusetts National Guard. ♣ Staff Sgt. Michael Servis, 
102nd Communications Flight, was promoted to the rank 
of Tech. Sgt. and had his new stripes pinned on by fiance, 
Katie Ferney and co-worker, Tech. Sgt. Marcy Garcia. ♣ 
Chief Master Sgt. Michael Ulich, 102nd CF, presents Tech. 
Sgt. Keith Robbins with his 102 IW NCO of the Quarter 
award. Robbins won for Second Quarter FY19. ♣ Senior 
Airman Wilson Tiburtino, 102 CF, was promoted to Staff Sgt. 
Master Sgt. David Allan presented Sgt. Tiburtino with a Non-
Commissioned Officer induction certificate in recognition of 
the milestone. ♣ Airmen from the 102nd Intelligence Wing 
participated in a five day wellness event at Otis Air National 
Guard Base, Massachusetts from May 6-10, 2019. Topics 
included physical, social, emotional and spiritual wellness and 
focused on increasing resiliency. 

AROUND OTIS

CLICK TO
 PLAY VIDEO

https://dvidshub.net/r/incz56
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Building 167, former home to the 101st Fighter Interceptor Squadron 
and most recently, the 102nd Security Forces Squadron, was 
demolished over the last few months. The building saw a tremendous 
amount of history, serving Airmen for decades, going back to when 
the U.S. Air Force occupied it. (Photos by Staff Sgt. Thomas Swanson 
and Mr. Timothy Sandland, 102 IW Public Affairs)

GOING, GOING,
GONE...



14

Military members from around the region participated in the annual “Troops 
in the Spotlight” Memorial Day Weekend event on May 26, 2019, in Hyannis 
Massachusetts. Soldiers, Airmen, Sailors and Marines stood at attention for 24 
hours in one hour shifts to honor those who gave their lives in service of the United 
States of America. The event was sponsored by Cape Cod Cares 4 the Troops. 
(Photos by Staff Sgt. Thomas Swanson, 102 IW Pubic Affairs)

TROOPS IN THE
SPOTLIGHT
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KENNY PROMOTED TO 
SENIOR MASTER SGT
Master Sgt. Victoria Kenny of the 102nd Mission Support Group, 
Otis Air National Guard Base, was promoted to the rank of 
Senior Master Sgt. at a ceremony on May 5, 2019. (Air National 
Guard Photos by Staff Sgt. Thomas Swanson, 102nd IW/ Public 
Affairs)
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MEMORIAL DAY 
OBSERVANCE
Military members from Joint Base Cape Cod and the Otis Civilian 
Advisory Council observed Memorial Day in a ceremony held 
at Otis Memorial Park, Joint Base Cape Cod, Massachusetts on 
May 23, 2019. The ceremony honored Frances Fortune Grimes, a 
member of the Women Airforce Service Pilots (WASP) program 
assigned to Otis Airfield, who was killed when her aircraft crashed 
on March 27, 1944. (Air National Guard Photos by Mr. Timothy 
Sandland, 102nd IW/ Public Affairs)

CLICK TO
 PLAY VIDEO

https://dvidshub.net/r/ypswym
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Are you ready for some friendly Squadron competition in the pursuit 
of excellence to obtain the coveted Commander’s Cup?

This year’s competition seeks to step it up a notch as teams will 
compete in the wing’s first CrossFit Competition.  

Each squadron should form a team of 8-14 of its most athletic 
members.  In addition, every squadron should gather in support of 

their team to cheer them on through the competition.  

The event will take place on the Tuesday (June 4) of the June Annual 
Training at 14:30 hours in the hangar.  

Each event will have Airmen compete in heats with points awarded based on time 
or difficulty of the challenge.  Events will include the tire flip, 800 meter race, truck 
pull, platform jump, pull-ups, push-ups, and drag bag challenge.  

The team with the most points at the end of seven challenges will win the 
Commander’s Cup.  In addition the Company Grade Officers Council will be 

hosting a burger burn for all athletes and fans that attend in support of the 
event.  

Does your squadron have what it takes to bring home the 
Commander’s Cup?

Check your email for more information.

Organize and register your team by contacting Capt. 
Derek White at derek.l.white19.mil@mail.mil or by 
calling 508-968-4508.

JUNE COMMANDER’S CUP

102nd Intelligence Wing
Blood Drive

Where:
Bldg 158

First Tier
Third Floor

When: 
Thurs., 6 June 2019

0900-1400
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ACCOLADES ANNOUNCEMENTS

PRESCRIPTIONS REMINDER
IAW AFI 48-123 chap 10, each ANG member is responsible for promptly (within 72 hours) reporting an illness, injury, disease, 
operative procedure or hospitalization to include MEDICATIONS to the Medical Group.  Members who refuse to comply with 
requests for medical information are considered medically unfit for continued military duty and are referred to their immedi-
ate commander for administrative discharge processing IAW AFI 36-3209.  Documentation may be faxed to (508) 968-4061, 
emailed to MSgt Amy McNeill, amy.t.mcneill2.mil@mail.mil or hand carried on Saturday mornings of each RSD.  

CHIEFS COUNCIL CORNER 
102nd Intelligence Wing Outdoor Recreation offers the area’s best prices on boat, camper and trailer storage, with a 
secure on-base location to serve you. New customers are welcome now! Fees and charges are $125.00 per calendar year. 
Please take a look at us, located inside the I-Gate next to Eagles Nest. We currently have nine slots open with plans to add 
additional spots this summer. E-mail Chief Walsh for terms and conditions at: michael.p.walsh6.mil@mail.mil  or call 508-968-
4380. || Mass. Veteran Benefits: Disabled veterans may be eligible for a property tax exemption. Veterans must be at least 
10% disabled by the U.S. Department of Veterans Affairs, be legal residents of Massachusetts, be occupying the property as 
his/her domicile on July 1 in the year of application, have lived in Massachusetts for at least six months prior to entering the 
service (spouses exempted) or have lived in Massachusetts for five consecutive years immediately prior to filing for a property 
tax exemption. Spouses and surviving spouses may also be eligible. Surviving spouses of veterans who died as a result of 
service may be eligible. https://www.military.com/benefits/veteran-state-benefits/massachusetts-state-veterans-benefits.html

MASSACHUSETTS TUITION AND FEES WAIVER 
Eligibility for the Massachusetts Tuition and Fees Waiver Certificate for state schools is determined by your status as a 
member of the 102nd Intelligence Wing.  Members are eligible for the benefit the day they enlist or are appointed with 
the Massachusetts Air National Guard.  The benefit may be used at any point during your membership with the 102nd IW. 
Contact the Base Training Office for more information at 508-968-4189.

HONOR GUARD OPENINGS
The 102 IW Honor Guard is seeking motivated airman of any rank to fill volunteer rolls in the Base Honor Guard. This is a 
rewarding opportunity that will allow you to show your dedication the Air Force and your strong military bearing. Honor 
Guard members are required to participate in a minimum of four details per year. These details include military funeral 
honors as well as wing and community colors events. While the Honor Guard would be glad to have you participate anytime 
of the month, if you can only participate on drill weekends that is acceptable as we are currently working on having at least 2 
members from each squadron train to do retirements and special occasion events . Please stop by or call 968-4431 and see 
an Honor Guard member and inquire about this rewarding all volunteer force opportunity.

DEFENSE TRAVEL MANAGEMENT OFFICE NEWSLETTER
The Defense Travel Management Office is pleased to publish the fall edition of our quarterly newsletter, The Dispatch.  
Recognizing the need for better communication between the Defense Travel Management Office and the travel community, 
The Dispatch aims to provide timely travel-related news and updates. To view, go to: http://www.defensetravel.dod.mil/Docs/
Dispatch/Defense_Travel_Dispatch_Fall_2017.pdf

MASSACHUSETTS AIR NATIONAL GUARD HISTORICAL ASSOCIATION
The Massachusetts Air National Guard Historical Association’s mission is to preserve the history of the Air National Guard in 
Massachusetts. Check out their Facebook page at http://www.facebook.com/pg/MassANGHA 

PROMOTIONS

SENIOR AIRMAN
Nicholas Rovelli

STAFF SERGEANT
Zoe Kiritsis
David Cheever
Abigail Gordon
Benjamin Gordon
Victor Kolinski

TECHNICAL SERGEANT
Richard Plante

MASTER SERGEANT
Ketty Mede
Corey Perreault

Staff Sgt. Brittany Marino
Capt. Christopher Bonzagni
Maj. Timothy Stone

Tech. Sgt. Merkeb Hagos
Senior Airman John Williams
Staff Sgt. Thomas Swanson

Senior Airman Eddel Alamos

AWARDS AND DECORATIONS Have you recognized an Airman lately?
Recognition can be both formal and informal.

Medals are an important way to formally recognize Airmen. 
There are many medals and ribbons an Airman may be 
eligible to receive during their career. The most commonly 
earned medals are those for achievement, commendation and 
meritorious service which an Airman may be eligible for. 

There is also quarterly and annual awards - vital programs 
that provide deserved recognition and as a byproduct provide 
excellent material for medal packages.

For more information on these programs, contact your 
supervisor, mentor, first sergeant, Commander’s Support Staff 
or the Force Support Flight.

Recognize an Airman today!
Meritorious 

Service Medal
Air Force 

Commendation 
Medal

Air Force 
Achievement 

Medal

Military 
Outstanding 

Volunteer 
Service Medal

PERFECT PT SCORE

http://www.defensetravel.dod.mil/Docs/Dispatch/Defense_Travel_Dispatch_Fall_2017.pdf
http://www.defensetravel.dod.mil/Docs/Dispatch/Defense_Travel_Dispatch_Fall_2017.pdf
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FY19 SEAGULL DEADLINESSEAGULL SUBMISSIONS
The 102nd Intelligence Wing Public Affairs Office welcomes your feedback and submissions.  Got a great story idea?  Is your unit or shop doing something 
impressive?  We welcome articles written by unit members on topics of interest to the wing and its personnel. 
 

WRITTEN STORY SUBMISSIONS
If you like to write and would like to submit a full article for publishing in the Seagull, we would be happy to take a look at it.  Typically written stories are 
between 500-800 words and are formatted in the Associated Press (AP) format.  Stories should have some relevance to the wing, its mission or its people. We 
reserve the right to review and edit your piece but will talk any edits over with you.

TELL US YOUR STORY IDEA 
If you aren’t interested in writing your own story but would still like to call attention to someone or something great happening in the wing, contact wing PA.  Give 
us some background details and we will take it from there!

ANNOUNCEMENTS
Got something to say that doesn’t warrant a full article?  Send us your announcements and we will include them in the appropriate section of the Seagull.  Please 
limit your message to a short paragraph or less.

PHOTOGRAPHS
Did you capture some great shots while training on a cool piece of equipment at some obscure training site out in the woods? Maybe you went to a great going 
away luncheon or a promotion ceremony. Perhaps you snapped a picture of you and your team working hard and building camradarie. Send us your shots!  Public 
Affairs can’t always be there but we still want to share those moments with the wing. For submissions, just give us a few lines about what was going on, where the 
photo was taken, who is in it and who took the photo. We might be able to get them in the Around Otis section of the Seagull and possibly on our Facebook page.

FIND US
Public Affairs can be reached at x4516 or x7200, via email at usaf.ma.102-iw.mbx.pa@mail.mil or by simply dropping by our office in Bldg 170, Room 219. 
For official portraits and studio photography, we take appointments for Tues-Thurs from 0730-1130 or walk-ins on RSD Sundays from 0800-0900.

GET  IT  TODAY!

THE AF CONNECT SMART PHONE APP
Now available at an app store near you is the official smart phone app for the Air Force. This new app replaces our existing 
wing app (although the wing is incorporated in it). Head over to your app store of preference and search for ‘USAF Connect’, 
install it and then search it for the 102d. You will be able to add the wing module, as well as other wings you might have an 
interest in.  With it, you will be able to access commonly used phone numbers, check on events happening in the wing, and find 
useful applications such as fitness, commonly used instructions and checklists, as well as the latest news from the wing. 

issue submission deadline

OCTOBER 1 Oct 2018

NOVEMBER 22 Oct 2018

DECEMBER 19 Nov 2018

JANUARY 24 Dec 2019

FEBRUARY 28 Jan 2019

MARCH 18 Feb 2019

APRIL 25 Mar 2019

MAY 22 Apr 2019

JUNE / JULY 20 May 2019

AUGUST / SEPTEMBER 12 Aug 2019

Typically, 10 issues of the Seagull are published annually.  Below you will find the deadlines 
for submission of content for each issue.  The basic guidelines for submissions can be found 
on the left side of this page.  Although Public Affairs makes every effort to accept your 
stories and images, we cannot guarantee content received after the submission deadline 
will make it in.
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Parting Shot
American flags decorate Veterans graves at the Massachusetts 
National Cemetery in Bourne. Every year during the Memorial Day 
holiday, scores of volunteers along with friends and family, place these 
flags in honor of those who served their country. (Air National Guard 
Photo by Mr. Timothy Sandland, 102nd IW/ Public Affairs)





You are invite to join in the

102d Retirees Luncheon
June 19th 2019, Wednesday

102d Arnold Hall (DFAC), 159 Granville Ave, Buzzards Bay, MA 02542

Doors open at 1030, Lunch at 1100
RSVP by 5 June 2019

$15.00 PP--make checks payable to 102 IW Chief’s Council

------------------------------------------------------------------------------------------------------------

Submit the following completed form by email to:
John.v.noland.mil@mail.mil

Or
Mail to: Attn: 102 IW Chief’s Council

               158 Reilly St Box 3
                   Otis ANGB, MA 02542

Name/Rank_________________________________________________________

Significant Other_____________________________________________________

Address____________________________________________________________

Town__________________________State_______________Zip______________

Home Phone ____________________________Cell Phone___________________

Email_________________________________________Birthday______________ 

Years at 102d___________________________ Section(s) ___________________
MM/YY to MM/YY



JOINT FORCE HEADQUARTERS - MASSACHUSETTS AIR NATIONAL GUARD 

MILITARY OPPORTUNITY ANNOUNCEMENT 
EXPIRES:  9 June 2019          DATED:  22 March 2019 

THE FOLLOWING CAREER BROADENING POSITIONS ARE AVAILABLE FOR ELIGIBLE 
ENLISTED MEMBERS OF THE MASSACHUSETTS AIR NATIONAL GUARD.  THESE ARE 
TEMPORARY TOURS TO BEGIN IN AUGUST 2019 AND WILL CONCLUDE IN JUNE 2020. 

Packages must be received by e-mail to MSgt Rebecca Martin NLT 1500 on 9 June 2019.   

POSITION(S):  ENLISTED FORCE DEVELOPMENT (EFD) (Drill Status Guardsmen positions) 
MINIMUM GRADE:  SSgt / MAXIMUM GRADE:  MSgt  
STATUS: Any enlisted Airman in grades above 
AFSC: Any PAFSC; except A2 - Must hold a 1NX PAFSC 
DUTY LOCATION:  Joint Force Headquarters (JFHQ), 2 Randolph Road Hanscom AFB, MA 01731 
WORKCENTERS: Seven (7) positions to assist the A1 (1), A2 (1), A3/Domestic Operations (1), A6 
Communications, SPP (1), State CCM (1) and Director of Staff (1) 
POINT OF CONTACT:  MSgt Rebecca Martin, State Enlisted Force Development Manager 

MINIMUM QUALIFICATIONS/ADMINISTRATIVE NOTES: 
• The intent of this program is for Airmen in the grades of Staff Sergeant thru Master Sergeant to obtain 

JFHQ career broadening as outlined on the Air National Guard Enlisted Scorecard. Members selected 
for this program will perform Regular Scheduled Drills (RSD) and Annual Training (AT) at JFHQ 
starting on the JFHQ August 2019 RSD and concludes in June 2020 after the five day JFHQ AT.   

• This is not a full-time program, however, current Active Guard Reserve (AGR) and Technicians are 
eligible to participate in this program.  If a member is AGR/Technician, their supervisor must concur on 
their letter of intent in addition to the First Sergeant endorsement as outlined below. 

• Previous program selectees are not allowed to re-apply; previous non-selectees may re-apply. 
• Must be highly motivated, capable of fulfilling multiple duties with minimal supervision and possess 

exceptional communication, leadership and managerial skills. 
• Must meet minimum USAF standards and overall image must exceed minimum standards; maintain a 

minimum score of 75 on the PT assessment. 
• Selected personnel are loaned from their respective unit and as such their Operational Control (OPCON) 

will be JFHQ. 
• Personnel selected for this program must agree to serve the entire tour tenure at JFHQ.  
• Selected member(s) will have their AT orders processed by their unit and will be required to perform 15 

days with JFHQ.  Does not apply to AGRs. 
• The EFD Manager will provide an initial performance feedback and the tour will conclude with an AF 

Form 77 (Letter of Evaluation) for the individual(s). 

APPLICATION PROCEDURES: 
Candidates must submit the following four items by e-mail to: rebecca.l.martin4.mil@mail.mil ; (1) a letter of 
intent with First Sergeant endorsement (same letter also requires supervisor endorsement if AGR/Technican), 
(2) resume (two-page limit – any format), (3) current passing fitness assessment, and (4) a copy of their vMPF 
Records printout (all pages).  Applications must be received NLT 1500 hours on 9 June 2019.  No action will 
be taken on incomplete or late applications. All applicants will be notified of their selection/non-selection status.  



253d CYBERSPACE ENGINEERING INSTALLATION GROUP 
MASSACHUSETTS AIR NATIONAL GUARD 

MILITARY VACANCY ANNOUNCEMENT 
EXPIRES:  26 AUG 19           DATED:  1 APR 19 

THE FOLLOWING FOUR POSITIONS ARE AVAILABLE IN THE MASSACHUSETTS AIR 
NATIONAL GUARD.  THESE ARE TRADITIONAL GUARDSMAN POSITIONS WITH 
ASSIGNMENT IN THE 253d CYBERSPACE ENGINEERING INSTALLATION GROUP (CEIG) OR 
212th ENGINEERING INSTALLATION SQUADRON AT 102d INTELLIGENCE WING, OTIS ANG 
BASE. THESE POSITIONS ARE AVAILABLE FOR QUALIFIED MEMBERS ELIGIBLE TO JOIN 
THE MASSACHUSETTS AIR NATIONAL GUARD.  

POSITIONS: (4) CYBERSPACE OPERATIONS OFFICERS    

MIN/MAX GRADE:  O1 – O3 (Commissioning Eligible)  

AFSC: 17D3B 

DUTY LOCATION:  253d CEIG / 212th EIS - Otis ANG Base, MA 

POINT OF CONTACT:  MSgt Christiana Foster, COMM: (508) 968-7211 DSN: 557-7211 

Submit completed application package to: Preferred – email application to the 253 CEIG Personnel Office POC, 
MSgt Christiana Foster christiana.k.foster.mil@mail.mil NLT 1600 hours on 26 AUG 19.   

QUALIFICATIONS:  
For entry into this specialty, knowledge is mandatory including electronics theory, information technology, 
telecommunications and supervisory and control systems including cryptography, vulnerability assessment and 
exploitation techniques. Additionally knowledge will include operational planning, governing cyberspace 
operations directives, procedures and tactics. Prior service 1B4 or 1N4X1A commissioning Airmen will be 
accepted into the career field regardless of undergraduate degree possessed.   

The following degrees are accepted: Computer and Information Sciences and Support Services, Computer 
Engineering, Engineering Physics/Applied Physics, Industrial Engineering, Electromechanical Engineering, 
Electrical, Electronics and Communications, Electrical, Electronics and Communications Engineering 
Technology/Technician, Computer Technology/Computer Systems Technology, Cyber/Electronics Operations 
and Warfare, Mathematics and Computer Science, Accounting and Computer Science, Computational Science, 
Management Information Systems, Mathematics.  Other degrees are accepted but may require further study and 
training. Reference Air Force Officer Classification Directory dated 31 Oct 2016.  

Candidate must fully comply with AFI 36-2903, Dress and Personal Appearance of Air Force Personnel; meet 
current fitness standards as outlined in AFI 36-2905, Fitness Program. Members must have written and oral 
communication skills.  Completion of a current Single Scoped Background Investigation (SSBI) according to 
AFI 31-501, Personnel Security Program Management. 

DUTIES AND RESPONSIBILITIES:  



Selected member must successfully complete Officer Training School and attend Undergraduate 
Cyberspace Training (Phase 1 and 2) within one year of graduating OTS.  Duties for an officer in 17X include 
executing cyberspace operations and information operations functions and activities.  Plans, organizes, directs 
and executes cyberspace and information operations such as, Defensive Cyber Operations (DCO), Offensive 
Cyber Operations (OCO), Department of Defense (DoD) Information Network (DoDIN) Operations and 
Mission Assurance for Air Force weapons systems and platforms. Such operations cover the spectrum of 
mission areas within the cyberspace domain. 

APPLICATION PROCEDURES: 
Applicants will submit a cover letter with intent, resume (two-page limit), fitness assessment, a copy of their 
vMPF Records Review List (RIP), and a letter of reference/recommendation via email to the 253 CEIG 
Personnel Office. Submit completed applications to MSgt Christiana Foster at christiana.k.foster.mil@mail.mil. 
Applications must arrive NLT 1600 HOURS ON 26 AUG 19.  Late applications will be returned without 
action. Interviews will be required and eligible applicants will meet the interview board during the September 
RSD.  Applicants will be notified in advance of the time / place of the board.   


